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SALT LAKE CITY ORDINANCE 
No. of2013 

(Adopting the City budget, excluding the 
budget for the Library Fund which is separately 
adopted, and the employment staffing document 

of Salt Lake City, Utah for fiscal year 2013-2014) 

An ordinance adopting the city budget, excluding the budget for the Libnl1Y Fund which 

is separately adopted, and the employment staffing document of Salt Lake City for fiscal year 

2013-2014. 

PREAMBLE 

Pursuant to the provisions of Section 10-6-111 of the Utall Code, the City Budget Officer 

prepared and filed with the City Council a tentative budget in proper form for all funds for which 

budgets are required by said law, including tentative budgets for the general fund, the library 

fund, special revenue funds, debt service funds and the capital improvements funds for fiscal year 

2013-2014. The tentative budget was accompanied by a budget message as required by law. 

That tentative budget was adopted by the City Council, in Resolution No. _ of2013, on 

May_, 2013. 

Sectio~ 10-6-118 of the Utah Code requires that before the 22nd day of June of each fiscal 

year, or August 17, in case of a property tax increase under Sections 59-2-919 tlll'ough 59-2-923 

of the Utah Code, the governing body shall, by resolution or ordinance, adopt a budget for the 

ensuing fiscal year for each fund for which a budget is required. 

The City budget officer has prepared a budget, in proper form, for all funds for which 

budgets are required by law. Section 2.52.020 of the Salt Lake City Code states in part that 



employment staffing docwnents shall be adopted as an element of the City's budget, or 

otherwise, as the City Cowlcil may require. Three copies of such docwnents have been filed for 

use and examination of the public in the Office of the City Recorder. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lalce City: 

SECTION 1. PURPOSE. The purpose of this ordinance is to adopt a budget, except the 

budget for the Librmy Fund which is separately adopted, for fiscal year 2013-2014, and to adopt 

the employment staffing docwnents. All conditions precedent to the adoption of the budget, 

which includes the employment staffmg docwnents, have been accomplished. 

SECTION 2. ADOPTION OF BUDGET. The budget attached hereto and made a part of 

this Ordinance, shall be, and the same hereby is adopted as the budget of the City, excluding the 

budget for the Libnny Fund which is separately adopted, for the fiscal yeaJ' begilming July 1, 

2013 and ending June 30, 2014, in accordance with the requirements of Sections 10-6-105, 10-6-

118 and 59-2-923 of the Utah Code, subject to the conditions set forth herein. The budget is 

subj ect to the approval of the Mayor and reconsideration of the City Council pursuant to Section 

10-3b-204 of the Utall Code. 

SECTION 3. EMPLOYMENT STAFFING. The employment staffing docwnents, three 

copies of which m'e filed for use and examination in the Office of the City Recorder, are hereby 

adopted as an element of the budget, pursuant to Section 2.52.020 of the Salt Lake City Code. 

SECTION 4. FILING OF BUDGET. The City Budget Officer is hereby authorized and 

directed to certify aJld file copies of said budget with the State Auditor as required by Section 10-

6-118 of the Utall Code. 

SECTION 5. PUBLIC INSPECTION. The City Budget Officer is hereby authorized aJld 

directed to certify and file copies of the budget in the office of said Budget Officer and ill the 
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Office ofthe City Recorder, which budget shall be available for public inspection during regular 

business hours as required by Section 10-6-119 of the Utah Code. 

SECTION 6. EFFECTIVE DATE. This Ordinance shal1 be deemed effective on July 1, 

2013. 

Passed by the City Council of Salt Lake City, Utah, this _ day of _____ , 2013. 

CHAIRPERSON 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 

Transmitted to the Mayor on ____________ . 

Mayor's Action: __ Approved. Vetoed. 

MAYOR 

ATTEST: 

APPROVED AS TO FORM 
Salt Lake City Attorney'. Office 

Date {~~t]. a-; 
By fi!' A 7J y ; 

CITY RECORDER 

(SEAL) 

Bill No. ___ of2013. 
Published: _______ _ 

HB_AITY-#29590-vl-AdoptinILCity_Budget_ExcludinILLibrary]und 
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SALT LAKE CITY ORDINANCE 
No. of2013 

(Adopting the budget for the Libnuy Fund 
of Salt Lake City, Utah for fiscal year 2013-2014) 

An ordinance adopting the budget for the library fund of Salt Lake City, Utah for 

fiscal year 2013-2014. 

PREAMBLE 

Pursuant to the provisions of Section 10-6-111 of the Utal1 Code, the City Budget 

Officer prepared and filed with the City Council a tentative budget in proper form for all 

funds for which budgets are required by said law, including the tentative budget for the 

Library Fund, for fiscal year 2013-2014. The tentative budget was accompanied by a 

budget message as required by law. 

The tentative budget, including the tentative budget for the Library Fund, was 

adopted by the City Council in Resolution No. _ of2013, on May_, 2013. 

Section 10-6-118 of the Utah Code requires that before the 22nd day of June of 

each fiscal year, or August 17, in case of a property tax increase under Sections 59-2-919 

through 59-2-923 of the Utah Code, the goveming body shall, by resolution or ordinance, 

adopt a budget for the ensuing fiscal year for each fund for which a budget is required. 

The City budget officer has now prepared a budget for the Librmy Fund, in proper 

form. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lalce City: 



SECTION 1. PURPOSE. The purpose of this ordinance is to adopt the budget 

for the Librruy Fund, for fiscal year 20l3-2014. All conditions precedent to the adoption 

of the budget for the Librruy Fund have been accomplished. 

SECTION 2. ADOPTION OF BUDGET. The budget attached hereto and made a 

pru"t of this Ordinance, shall be, and the srune hereby is adopted as the budget for the 

Librruy Fund of the City for the fiscal year beginning July 1, 2013 and ending June 30, 

2014, in accordrulce with the requirements of Sections 10-6-105, 10-6-118 and 59-2-923 

of the Utah Code. The budget for the Librruy Fund is subj ect to the approval of the 

Mayor and reconsideration of the City Council pursuant to Section 10-3-1214 of the Utah 

Code. 

SECTION 3. FILING OF BUDGET. The City Budget Officer is hereby 

authorized ruld directed to certify and file copies of the budget with the State Auditor as 

required by Section 10-6-118 of the Utah Code. 

SECTION 4. PUBLIC INSPECTION. The City Budget Officer is hereby 

authorized ruld directed to certify ruld file copies of the budget in the office of said Budget 

Officer and in the Office of the City Recorder, which budget shall be available for public 

inspection during regular business hours as required by Section 10-6-119 of the Utah 

Code. 

SECTION 5. EFFECTIVE DATE. TIllS Ordinance shall become effective on 

July 1,2013. 
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Passed by the City Council of Salt Lake City, Utah, this ___ day of 

______ ,2013. 

CHAIRPERSON 

ATTEST: 

CIDEF DEPUTY CITY RECORDER 

Transmitted to the Mayor on __________ _ 

Mayor's Action: __ Approved. Vetoed. 

MAYOR 

ATTEST: 

CITY RECORDER 

APPROVED AS TO FORM . 
S.lt Lake City Attorney·' Office 

D.te c(- zs--r!.a 
By ~"7i--,- <: 

...... - ....... ~- •• ~.< •• 

(SEAL) 

Bill No. -:--__ of2013. 
Published: ________ _ 

HB. A TTY ·#29592-v I-AdoptinlL Library]und. Budget]YI3-14 
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SALT LAKE CITY ORDINANCE 
No. of2013 

(Adopting the rate of tax levy to be credited 
to the Library Fund for fiscal year 2013-2014) 

An ordinance adopting the rate oftax levy to be credited to the Library Fund for fiscal 

year 2013-2014. 

Be it ordained by the City Council of Salt Lake City: 

PREAMBLE 

Chapter 2, Title 59 of the Utah Code states that the governing body of each city shall, by 

ordinance or resolution, adopt a proposed tax levy or, if the tax rate is not more than the certified 

tax rate, a final tax levy on the real and personal property for various municipal purposes. 

Chapter 2, TitIe 59, of the Utah Code provides for certain notice and hearing requirements if the 

proposed tax rate exceeds the certified tax rate. In that event, tile proposed tax rate does not 

become final unless approved by resolution of the City Council following such notice and public 

hearing. It is the intent of Salt Lalce City to comply with the mandate of the Uta1l Legislature, but 

reserve in itself tile power to amend the tax rates set herein to guarantee, after final appraisal 

figures have been detennined, that it does not exceed the amount required for its governmental 

operations alid taxing authority granted by tile Legislature. Fmiher, it is the intent of the City to 

levy all additional tax, if necessary, to cover costs of State legislative mandates or judicial or 

administrative orders mlder Chapter 2, Title 59 of tile Utah Code. 

SECTION 1. PURPOSE. The pm]Jose of this ordinance is to adopt a rate oftax levy for 

the Library Fmld, pursuant to Chapter 2, Title 59 of the Utah Code, upon all real and personal 

property within Salt Lake City made taxable by law during fiscal year 2013-2014. The amount of 



this levy for the Library Fund is only a portion of the City's total property tax levy. Although this 

ordinance is adopted separately, the amonnt of this library fund levy will be included in the 

ordinance adopting the City's total property tax levy. 

SECTION 2. LIBRARY FUND TAX LEVY: 2013-2014. The City Conncil hereby 

adopts the following librmy fund levy, subject to Chapter 2, Title 59 of the Utah Code, upon all 

real and personal property within Salt Lalce City made taxable by law, for the fiscal year of Salt 

Lalce City beginning July 1,2013 and ending Jnne 30, 2014, a tax of on each dollar 

of taxable valuation of said property apportioned as follows: 

a) 

b) 

_____ shall be credited as revenue in the special library fund, generating 

_____ of on-going revenue; and 

_____ shall be credited to the judgment levy for the library fund, a one-year 

adjustment generating _____ of one-time revenue. 

Said tax levy in this Section 2 shall be subj ect to Mayor approval and City Conncil 

reconsideration pursuant to § 10-3b-204 of the Utall Code. 

SECTION 3. CERTIFIED TO AUDITOR. The tax levy hereinabove determined mId 

levied shall be certified by the City Recorder to the Auditor of Salt Lalce County, State of Utah, 

pursuant to the provisions of Chapter 2, Title 59 of the Utall Code. 

SECTION 4. RESERVED POWER AND RIGHT TO AMEND. The City hereby 

expressly reserves the power and right to mnend any property tax levy made herein as it may 

deem just, proper and appropriate nnder the law. 

SECTION 5. EFFECTIVE DATE. This Ordinance shall become effective on July 1, 

2013. 
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Passed by the City Council of Salt Lake City, Utah, this ___ day of 

______ ,,2013. 

CHAIRPERSON 
ATTEST: 

CITY RECORDER 

Transmitted to the Mayor on ____________ ' 

Mayor's Action: __ Approved. Vetoed. 

MAYOR 
ATTEST: 

CITY RECORDER APPROVED AS TO FORM 
Salt Lake City Allomey's Office 

(SEAL) 
Date q-~O-(">d 

By ~, AA G b"7/- -'- . 
Bill No. -,--__ of2013. 
Published: ________ _ 
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SALT LAKE CITY ORDINANCE 
No. of2013 

(Adopting the rate of tax levy, including the levy for the 
LibraJY Fund, upon all real aJld personal property within 

Salt Lake City, made taxable by law for fiscal year 2013-2014) 

An ordinaJlce adopting the rate of tax levy, including the levy for the Librmy Fund, upon 

all real aJld personal propeliy within Salt Lake City made taxable by law for fiscal yeaJ· 2013-

2014. 

Be it ordained by the City Council of Salt Lalce City: 

PREAMBLE 

Chapter 2, Title 59 of the Utall Code states that the goveming body of each city shall, by 

ordinaJlce or resolution, adopt a proposed tax levy or, if the tax rate is not more thaJ1 the certified 

tax rate, a final tax levy on the real aJ1d personal propeliy for various municipal purposes. 

Chapter 2, Title 59, of the Utall Code provides for certain notice aJ1d hearing requirements if the 

proposed tax rate exceeds the certified tax rate. In that event, the proposed tax rate does not 

become final unless approved by resolution of the City Council following such notice aJ1d public 

hearing. It is the intent of Salt Lake City to comply with the maJldate of the Utall Legislature, but 

reserve in itself the power to aJ11end the tax rates set herein to gUaJ·aJ1tee, after final appraisal 

figures have been detennined, that it does not exceed the aJ110unt required for its govemmental 

operations aJld taxing authority graJ1ted by the Legislature. Further, it is the intent of the City to 

levy aJ1 additional tax, ifnecessaJY, to cover costs of State legislative maJ1dates orjudicial or 

administrative orders under Chapter 2, Title 59 of the Utall Code. 

SECTION 1. PURPOSE. The purpose of this ordulaJlce is to adopt a tax levy, which 

includes the aJ110unt of the libraJY fund tax levy previously adopted, purSUaJ1t to Chapter 2, Title 
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59 of the Utah Code, upon all real and personal property within Salt Lake City made taxable by 

law during fiscal year 2013-2014 to defray the necessary and proper expenses of Salt Lake City 

to maintain the government thereof and for operating and maintaining its libraries and reading 

rooms and to pay for costs of State legislative mandates or judicial or admin,istrative orders under 

Chapter 2, Title 59 of the Utah Code. 

SECTION 2. TAX LEVY: 2013-2014. The City Council hereby adopts the following 

levy, subject to Chapter 2, Title 59 of the Utah Code, upon all real and personal property within 

Salt Lalce City made taxable by law, for the fiscal year of Salt Lalce City begitming July 1, 2013 

and ending June 30, 2014, a tax of ____ on each dollar of taxable valuation of said 

property apportioned as follows: 

a) 

b) 

c) 

d) 

e) 

____ shall be credited as revenue in the general fund; 

____ shall be credited as revenue in the special library fund; 

____ shall be credited toward repayment of General Obligation Bonds; 

____ shall be credited to the judgment levy for the general fund; and 

____ shall be credited to tlle judgment levy for the library fund. 

The City Council hereby further levies a tax to cover the costs of State legislative mandates or 

judicial or administrative orders under Chapter 2, Title 59 oftlle Utah Code as determined by the 

Utall State Tax Commission and the Salt Lake County Auditor's Office. 

Said tax levies in this Section 2 shall be subject to Mayor approval and City Council 

reconsideration pursuant to § 10-3b-204 of the Utah Code. 

SECTION 3. CERTIFIED TO AUDITOR. The tax levies hereinabove determined and 

levied shall be certified by the City Recorder to the Auditor of Salt Lake County, State of Utah, 

pursuant to the provisions of Chapter 2, Title 59 of the Utah Code. 
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SECTION 4. RESERVED POWER AND RlGHT TO AMEND. The City hereby 

expressly reserves the power and right to amend any property tax levy made herein as it may 

deem just, proper and appropriate under the law. 

SECTION 5. EFFECTIVE DATE. This Ordinance shall become effective on July 1, 

20l3. 

Passed by the City Council of Salt Lalce City, Utah, this ___ day of 

_----:-____ ' 2013. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to the Mayor on __________ _ 

Mayor's Action: __ Approved. __ Vetoed. 

MAYOR 

ATTEST: 

CITY RECORDER 

APPROVED AS TO FORM . 
Salt Lake City Attorney's Office 

Date t( ~7,::jZ' t 
By !af¥M'~ . ,~ 

(SEAL) , .. " 

Bill No. ___ of2013. 
Published: ________ _ 
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SALT LAKE CITY ORDINANCE 
No. of2013 

(Approving the Compensation Plan for all non-represented employees of Salt Lake City) 

An ordinance approving a compensation plan for all non-represented employees of Salt 

Lake City. 

Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. PURPOSE. The purpose of this Ordinance is to approve the attached 

Compensation Plan for all non-represented Salt Lake City employees. Three copies of said 

Compensation Plan shall be maintained in the City Recorder's Office for public inspection. 

SECTION 2. APPLICATION. The Compensation Plan shall not apply to employees 

whose employment terminated prior to the effective date of this Ordinance. 

SECTION 3. EFFECTIVE DATE. This Ordinance shall be deemed effective on June 

23,2013. 

Passed by the City Council of Salt Lake City, Utah, this __ day of June, 2013. 

ATTEST: 

CITY RECORDER 

Approved as to Form: 

J athan G. Pappasideris 
Senior City Attorney 

CHAIRPERSON 



Transmitted to the Mayor on __________ _ 

Mayor's Action: __ Approved. Vetoed. 

MAYOR 

ATTEST: 

CITY RECORDER 

(SEAL) 

Bill No. of2013. 

Published: _______ _ 
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DDIISSCCLLAAIIMMEERR  
  
CCiittyy  eemmppllooyymmeenntt  iiss  ssuubbjjeecctt  ttoo  CCiittyy  oorrddiinnaanncceess,,  ppoolliicciieess,,  pprraaccttiicceess  aanndd  
pprroocceedduurreess  aass  wweellll  aass  ssttaattee  llaaww,,  ffeeddeerraall  llaaww,,  aanndd  ccoonnssttiittuuttiioonnaall  lliimmiittaattiioonnss  oonn  
tthhee  CCiittyy  aass  aa  ggoovveerrnnmmeennttaall  eennttiittyy..  TThhee  ppoolliicciieess,,  pprroocceedduurreess,,  aanndd  pprraaccttiicceess  ooff  
tthhee  CCiittyy  aanndd  iittss  ddeeppaarrttmmeennttss  aanndd  wwoorrkkggrroouuppss  ddoo  nnoott  lliimmiitt,,  aaffffeecctt,,  oorr  aalltteerr  
aannyy  lleeggaall  oorr  ccoonnssttiittuuttiioonnaall  rriigghhttss  tthhee  CCiittyy  oorr  iittss  eemmppllooyyeeeess  mmaayy  hhaavvee..    
  
TThhee  CCiittyy’’ss  ppoolliicciieess,,  pprroocceedduurreess,,  aanndd  pprraaccttiicceess  ddoo  nnoott  ccrreeaattee  aannyy  ccoonnttrraaccttuuaall  
rriigghhttss,,  eeiitthheerr  eexxpprreessss  oorr  iimmpplliieedd,,  oorr  aannyy  ootthheerr  oobblliiggaattiioonn  oorr  lliiaabbiilliittyy  oonn  tthhee  
CCiittyy..  TThhee  CCiittyy  aallssoo  eexxpprreessssllyy  rreesseerrvveess  tthhee  rriigghhtt  ttoo  aammeenndd  oorr  cchhaannggee  iittss  
ppoolliicciieess,,  pprroocceedduurreess,,  aanndd  pprraaccttiicceess  aatt  aannyy  ttiimmee,,  wwiitthh  oorr  wwiitthhoouutt  nnoottiiccee,,  aanndd  
ttoo  aammeenndd  oorr  cchhaannggee  iittss  oorrddiinnaanncceess,,  wwiitthh  tthhee  nnoottiiccee  rreeqquuiirreedd  bbyy  llaaww..    
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FY 2014 COMPENSATION PLAN FOR SALT LAKE CITY CORPORATION  
 

 
EFFECTIVE DATE  

 
The provisions of this plan shall be effective commencing June 23, 2013, unless otherwise noted. 
 
EMPLOYEES COVERED BY THIS PLAN 
 
This ordinance shall apply to all city employees not covered by a memorandum of 
understanding. 
 
AUTHORITY OF THE MAYOR 
 
Employees covered by this compensation plan may be appointed, classified and advanced under 
rules and regulations promulgated by the Mayor, or the Civil Service Commission, if applicable, 
within budget limitations established by the City Council. 

 
APPROPRIATION OF FUNDS 
 
All provisions in this compensation plan are subject to the appropriation of funds by the City 
Council. 
  
  

SECTION I: DEFINTIONS 
 

SUBSECTION I - DEFINITION OF TERMS 
  
As used in this ordinance: 

 
1. “Appointed employees,” with the exception of Justice Court Judges who are 

covered under this plan, means employees who are "at-will" employees serving at 
the pleasure of the Mayor (or the City Council if they are employees of the Office 
of the City Council). 
 

2. “Adult Designee” means any individual with whom an employee has a long-term, 
committed relationship of mutual caring and support.  The adult designee must 
have resided in the same household with the eligible employee for at least the 
past 12 consecutive months, and must have common financial obligations with 
the employee.  The adult designee and the employee must be jointly responsible 
for each other’s welfare. Adult designees and adult designees’ children are not 
covered by Family Medical Leave Act. 
 

3. "Exempt” refers to any employee who is not subject to or eligible to receive 
compensation for overtime according to §213 of the Fair Labor Standards Act. 
 

4. “FLSA” means the federal Fair Labor Standards Act, which governs and 
determines the lawful requirements associated with compensating covered 
employees for time worked over 40 hours in a work week. 
 

5. "Non-Exempt” refers to an employee who is covered by and must be 
compensated for overtime in accordance with §213 of the Fair Labor Standards 
Act. 
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6. “Regular Part-Time” or “RPT” means employees who are regularly required to 
work twenty (20) or more but less than forty (40) hours a week. 

 
 

SECTION II: EMPLOYEE WAGES, SALARIES & BENEFITS 
 

SUBSECTION I - COMPENSATION PROGRAM & SALARY SCHEDULES 
 
The City’s compensation system and program, in conjunction with this ordinanace, is intended to 
attract, motivate and retain qualified personnel necessary to effectively meet public service 
demands. 

 

A. Determination 
 

1. The Mayor shall develop policies and guidelines for the administration of the pay 
plans. 

 
2. To the degree that funds permit, employees shall be paid compensation that: 

 
a. Is commensurate with the skills and abilities required of the position; 
 
b. Achieves equal pay for equal work; 
 
c. Attains comparability and is competitive with the compensation paid by 

other public and/or private employers with whom the City compares and/or 
competes for personnel recruitment and retention. 

 
3. When applicable, compensation surveys used to determine comparability shall 

include a cross section of comparable benchmark positions in organizations with 
whom the City competes for personnel recruitment and retention. 

 
a. Compensation surveys shall measure total compensation including salaries 

and wages, paid leave, group insurance plans, retirement, and all other 
benefits. 

 
 b. The compensation plans may provide salary range widths that reflect the 

normal growth and productivity potential of employees within a job 
classification. 

 

B. Salary Schedules 
 

1. All Employees (except for those designated as “Elected Officials”) shall be paid 
base wages or salaries according to the General Employee Pay Plan attached as 
Appendix “A.” Wages and salaries shall not be less than the established range 
minimum or higher than the range maximum, unless otherwise approved by the 
Mayor or Mayor’s designee. 
 

2. Appointed Employees: The specific pay level assignments for Appointed 
Employees are shown in Appendix “B.” 
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3. Elected Officials: Elected officials shall be paid annual compensation according 
to schedule attached as Appendix "C." 
 

C. Other Compensation   
  
 The Mayor or the City Council may distribute appropriated monies to City 

employees  as discretionary retention incentives or retirement contributions; or 
special lump sum supplemental payments. Retention incentives or special lump sum 
payments are subject to the Mayor’s or City Council’s approval.  

 
 
SUBSECTION II - EMPLOYEE COMPENSATION FOR FISCAL YEAR 2014 
 
The City has appropriated a pool of funds intended to advance covered employees through their 
respective salary ranges. These funds will be allocated to each Department to distribute in 
accordance with a specific compensation structure, plan, strategy and/or set of criteria, which 
shall be reviewed by the Human Resources Department and approved by the Mayor or Mayor’s 
designee.  
 

SUBSECTION III - EMPLOYEE INSURANCE 
 
The City will make available group medical, dental, life, accidental death & dismemberment, 
long-term disability insurance and an employee assistance program (EAP) to all eligible 
employees and their eligible spouse, adult designee, dependents and dependents of adult 
designee pursuant to City policy. 
 

A. Employer-Paid Contributions. Effective July 1, 2013, the City’s contribution toward 
the total premium for group medical will be 95% for the high-deductible Summit Star 
Plan and 80% for the traditional Summit Care Plan. For employees enrolled in the 
high-deductible Summit Star Plan, the City will also contribute a total of $750 into a 
qualified health savings account (HSA) or a Medical Flex Account for those enrolled 
for single coverage and $1,500 for those enrolled for double or family coverage. 
Health savings account contributions will be pro-rated for any employee hired after 
July 1, 2013. 

 
B. Medical Insurance Coverage for RPT Employees.  The City’s contribution for RPT 

employees towards the group medical premium and, when applicable, the health 
savings account will be equal to 50% of the total paid for a regular, full-time 
employee. 

 
C. 501(c) (9) Post Employment Health Plan. The City will contribute $24.30 per 

biweekly pay period into each employee’s Nationwide Post Employment Health Plan 
account.  For any year in which there are 27 pay periods, no such contribution will be 
made on the 27th pay period. 

 

SUBSECTION IV - WORKERS’ COMPENSATION 
 
The City will provide Workers’ Compensation coverage to employees as required by law. 
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SUBSECTION V - SOCIAL SECURITY ADOPTED, EXCEPTION FOR POLICE & 
FIRE 
 
All sworn employees in the Police and Fire departments are exempt from the provisions of the 
Federal Social Security System unless determined otherwise by the City or unless required by 
state or federal law. 
 

SUBSECTION VI - RETIREMENT 
 
A. Retirement Programs.  The City hereby adopts the Utah State Retirement System for 

providing retirement pensions to employees covered by the plan.  The City may 
permit or require the participation of employees in its retirement program(s) under 
terms and conditions established by the Mayor and consistent with state law.  Such 
programs may include: 

 
1. The Utah State Public Employees' (Contributory and Non-Contributory); Public 

Safety Retirement Systems; or, the Utah Firefighters Retirement System; or 
 
2. Deferred Compensation Programs: 
 
 i. Elected city council members initially entering office before July 1, 2011 

 may elect to participate exclusively in a 401(k) created by the City. If 
 participation is elected, the City will make a contribution of 10% of the 
 participant’s base salary into this 401(k). A city council member initially 
 entering office before July 1, 2011 may not receive contributions into this 
 401(k) and receive contributions into a Tier I plan through Utah 
 Retirement System. 
 

B. The  2013-2014 fiscal year retirement contribution rates for employees covered by 
this paragraph are shown in Appendix  “D.” 

 

SUBSECTION VII - REGULAR PART-TIME EMPLOYEES 
 

A. The City may pay Regular Part-Time employees a wage similar to classified full-
time employees who perform the same work.  

 
B. Unless otherwise modified by the Mayor, Regular Part-Time employees are eligible 

to receive retirement and insurance benefits, wage differentials and other allowances 
as specified in this plan and as shown in the Table included as Appendix “E.” 

 
 C. There shall be no cost to Regular Part-time employees for Short-term Disability 

 insurance. Short-term disability benefits will be prorated. 
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SECTION III: EMPLOYEE OVERTIME & OTHER PAY ALLOWANCES 
 

SUBSECTION I - OVERTIME COMPENSATION 
 

A. Overtime Compensation. The City will pay non-exempt employees overtime 
compensation as required by the Fair Labor Standards Act. The City will pay for 
overtime hours at 1 ½ times the regular hourly rate or, at the employee’s request and 
department director’s approval, provide compensatory time off at a rate of 1½ hours 
for each overtime hour. Employees may accrue compensatory time up to a maximum 
as determined by the department director. The City may pay an employee for any or 
all accrued compensatory hours. The City will include all holiday leave hours when 
calculating overtime.  

 
B. Labor Costs—Declared Emergency—Overtime Compensation for FLSA Exempt 

Employees.  The City may pay exempt employees (excluding Department heads/ 
officials) overtime pay for any hours worked over forty (40) hours in a workweek at 
a rate of  1 ½ times their regular hourly rates of pay during periods of a declared 
emergency. The City shall only make such payment when all of the following 
conditions occur:  

 
1. The Mayor or the City Council has issued a “Proclamation of Local Emergency;” 

and, 
 
2. Exempt employees are required to work over forty (40) hours for one workweek 

during the Emergency period: and, 
 
3. The Mayor or the City Council has approved the use of available funds to cover 

the overtime payments.   
 

The City shall distribute any overtime payments consistently with a pre-defined 
standard that treats all employees equitably.  Hours worked under a declared 
Emergency must be paid hours and cannot be accrued as compensatory time. 

 

SUBSECTION II - LONGEVITY PAY 
 

A. Eligibility.  With exception of elected officials, appointed employees and Justice 
Court Judges, the City will pay a monthly longevity benefit to full-time employees 
based on the most recent date an employee began full-time employment as follows:  

 
1) Employees who have completed six (6) consecutive years of employment with 

the City will receive $50; 
 

2) Employees who have completed ten (10) consecutive years of employment 
with the City will receive $75; 
 

3) Employees who have completed sixteen (16) full years of employment with 
the City will receive $100; and, 

 
4) Employees who have completed twenty (20) full years of employment with 

the City will receive $125.   
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B. Pension Base Pay.  Longevity pay will be included in base pay for purposes of 
pension contributions. 

 
 C. Longevity While on an Unpaid Leave of Absence. Employees do not earn or receive 

longevity payments while on an unpaid leave of absence. When an employee returns 
from an approved unpaid leave of absence, longevity payments will resume. 

 

SUBSECTION III - WAGE DIFFERENTIALS & ADDITIONAL PAY 
 
Eligible employees receive certain wage differentials as follows:  
 

A. Call Back and Call Out Pay. Non-exempt employees will be paid Call Back or Call 
Out pay based upon Department Director approval and the following guidelines: 

 
1. Call Back Pay: Non-sworn, non-exempt employees who have been released 

 from normally scheduled work and standby periods, and who are directed 
by an appropriate department head or designated representative to return to 
work prior to their next scheduled normal duty shift, will be paid for a 
minimum of three (3) hours straight-time pay and, in addition, will be 
guaranteed a minimum four (4) hours work at straight-time pay. 

 
2. Call Out Pay for Police Sergeants (excluding Airport Police). Sergeants who 

have been released from their scheduled work shifts and have been directed 
by an appropriate division head or designated representative to perform work 
without at least 24 hours advance notice or scheduling, shall be compensated 
as follows:  

 
a. Sergeants who are directed to report to work shall receive a minimum 

of four (4) hours compensation at one and one-half times their hourly 
wage rate, or one and one-half times their hourly wage rate for actual 
hours worked, whichever is greater. 
 

b. Sergeants who are assigned to day shift, and who are directed to 
perform work within eight (8) hours prior to the beginning of their 
regularly scheduled shift shall receive a minimum of four (4) hours 
compensation at one and one-half times their hourly wage rate, or one 
and one-half times their hourly wage rate for actual hours worked, 
whichever is greater. 
 

c. Sergeants who are assigned to the afternoon or graveyard shifts, and 
who are directed to perform work within eight (8) hours following the 
end of their regularly scheduled shift shall receive a minimum of four 
(4) hours compensation at one and one-half times their hourly wage 
rate, or one and one-half times their hourly wage rate for actual hours 
worked, whichever is greater.  

 
B. Standby Pay : Non-exempt employees are eligible to receive Standby pay based upon 

the following guidelines. 
 

1. Standby for Non-Sworn Employees: Non-exempt, non-sworn employees 
who have been released from normally scheduled work but have not been 
released from standby status will be paid either two (2) hours of straight 
time pay for each 24 hour period of limited standby status; or two (2) 
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hours straight time pay for each 12-hour period of standby status if they 
are Department of Airports or Public Utilities Department employees.  

 
a. First Call to Work. An eligible employee who is directed to return to 

his or her normal work site during an assigned Standby period by a 
department head or designated representative without advanced notice 
or scheduling will be paid a guaranteed minimum of four (4) hours, 
which may include any combination of hours worked and/or non-
worked straight-time pay. 
 

b. Additional Calls to Work. An eligible employee will be paid an 
additional guaranteed minimum of two (2) hours, which may include 
any combination of hours worked and/or non-worked straight-time 
pay, for each additional occasion he or she is called to work during the 
same twenty-four (24) or twelve (12) hour standby period. 
 

c. Exclusion for Snow Fighters. Any employee on standby as a member 
of the Snow Fighter Corps shall not receive standby/on-call pay or 
shift differential when on standby or called back to fight snow. 

 
2. Standby for Police Sergeants (excluding Airport Police):  Police Sergeants 

directed by their Division Commander or designee to keep themselves 
available for City service during otherwise off-duty hours shall be 
compensated one (1) hour of straight time for each twenty-four (24) hours 
while on a designated Standby status. This compensation shall be in 
addition to any callout pay or pay for time worked the employee may 
receive during the standby period. 

 
C. Extra-Duty Shifts for Police Sergeants. "Extra-duty shifts" are defined as scheduled 

or unscheduled hours worked other than the sergeant's normally scheduled work 
shifts. "Extra-duty shifts" do not include extension or carry over of the sergeant's 
normally scheduled work shift. 

 
1. In the event a Sergeant is required by the City to work extra-duty shifts, time 

worked during each shift will be paid at one and one-half times the Sergeant's 
hourly wage rate. 
 
 

D. Shift Differential/Allowance, not including Police Sergeants & Lieutenants. Non-
exempt employees assigned to perform afternoon/ swing or evening shift work are 
eligible to receive a shift allowance. 

 
1. The City will include all shift allowance when computing overtime.  An employee 

who receives Snow Fighter Corps differential pay is not eligible to also receive a 
shift differential. 
 

2. Day Shift: No differential or allowance will be paid for working a regularly 
scheduled day shift. 
 

3. Eligible Hours: For each hour worked between the hours of 6:00 p.m. and 6:00 
a.m., the City will pay an eligible non-exempt employee a differential of  $1.00 
per hour.  
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E. Shift Differential for Police Sergeant & Lieutenant (excluding Airport Police): The 
City will pay Police Sergeants & Lieutenants shift differentials according to the shift 
actually worked. Actual shift differential rates are determined as follows: 

 
1. Day Shift: No differential pay for hours worked during day shift, which begins at 

0500 hours until 1159 hours. 
 
2. Swing Shift: A differential of 2.5% in addition to the regular day rate shall be paid 

for swing shift, which begins at 1200 hours until 1859 hours. 
 
3. Graveyard Shift: A differential of 5.0% in addition to the regular day rate shall be 

paid for graveyard shift, which begins at 1900 hours until 0459 hours. 
 
F. Acting/Working out of Classification.  A department head may elect to grant 

additional compensation to an employee for work performed on a temporary basis, in 
an acting capacity or otherwise beyond the employee’s regular job classification for 
any period lasting 20 or more working days. Compensation adjustments may be 
retroactive to the start date of the temporary job assignment. This pay shall be limited 
to no more than 90 calendar days from the start date and paid separately from regular 
earnings on each employee’s wage statement. Exceptions may be approved by the 
Mayor or Mayor’s designee. 

 
G. Snowfighter Pay.  The City will pay employees designated by the department head, or 

designee, as members of the Snow Fighter Corps a pay differential equal to $200 per 
pay period for the snowfighter season not to exceed $2,000 during each fiscal year for 
work related to snow removal. This pay shall be separate from regular earnings on 
each employee’s wage statement. 

 

SUBSECTION IV - EDUCATION AND TRAINING PAY 
 

A. Education Incentives.  The Mayor may adopt programs to promote employee 
education and training, provided that all compensation incentives are authorized 
within appropriate budget limitations established by the City Council. 

 
 1. Police Captains and Lieutenants are eligible for a $500 per year job-related 

training allowance. 
 

 2. Fire Department employees not covered by a memorandum of understanding shall 
be eligible for incentive pay following completion of degree requirements at a 
fully accredited college or university and submission of evidence of his/her 
diploma to the Fire Chief or designee. The City will pay monthly allowances 
according to the educational degree held, as follows: 

 
Doctorate………….. $100.00 
Masters……….. …... $75.00 
Bachelors……...…... $50.00 
Associate………….. $35.00 

 
 a.  No employee shall be entitled to compensation for an educational 
  degree which qualifies the employee for his/her position of  
  employment; or for any degree which is not specifically related to the 
  employee's actual employment duties. 
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SUBSECTION V – OTHER  PAY ALLOWANCES 
 

A. Meal Allowance.  When approved by management, employees may receive meal 
allowances in the amount of $10.00 when an employee works two or more hours 
consecutive to their normally scheduled shift.  Employees may also be eligible to 
receive $10.00 for each additional four hour consecutive period of work which is in 
addition to the normally scheduled work shift. 

 
 1. Fire Department employees shall be provided with adequate food and drink to 

maintain safety and performance during emergencies or extraordinary circumstances. 
 

B. Business Expenses.  City policy shall govern the authorization of employee 
advancement or reimbursement for actual expenses reasonably incurred while 
performing City business.  Advance payment or reimbursement for expenses shall be 
approved only when the amounts are documented and within the budget limitations 
established by the City Council. 

 
C. Automobiles 

 
1. The Mayor may authorize, subject to the conditions provided in City policy, an 

employee to utilize a City vehicle on a take-home basis, and may require an 
employee to reimburse the City for a portion of the take-home vehicle cost as 
provided in City ordinance. 

 
2. Employees who are authorized to use privately-owned automobiles for official 

City business will be reimbursed for the operation expenses at the rate specified 
in City policy. 

 
3. A car allowance may be paid to Department Directors, the RDA Director and up 

to three employees in the Mayor’s Office at a rate not to exceed $400 per month 
as determined by the Mayor.  A car allowance may be paid to the Council 
Executive Director at a rate not to exceed $400 per month as determined by the 
Council Chair.  A car allowance may be paid to specific Appointed employees at 
a rate not to exceed $400 per month as recommended by the Mayor and approved 
by the Council. 

 
D. Uniform Allowance.  The City will provide employees who are required to wear 

uniforms in the performance of their duties a monthly uniform allowance as follows: 
 

1. Airport Police supervisory employees—$100.00 
 

2. Parking Enforcement Field Supervisor—$65.00 
 

3. Non-sworn Police and Fire Department employees—$65.00 
 

4. Watershed Management Division employees—$65.00 
 

5. Fire: Battalion Chiefs will be provided uniforms and other job-related safety 
equipment, as needed.  Employees may select uniforms and related equipment 
from an approved list. The total allowance provided shall be $600 per year, or 
the amount received by Firefighter employees, whichever is greater. 
Appointed employees shall be provided uniforms or uniform allowances to 
the extent stated in Fire Department policy. 
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a. Dangerous or contaminated safety equipment shall be cleaned, 
repaired, or replaced by the Fire Department. 

 
6. Police:  Police Sergeants, Lieutenants and Captains in uniform assignments, 

as determined by their Division Commander, may purchase authorized 
uniform items up to $450.00 per fiscal year. 

 
a. The City will provide for the cleaning of uniforms as described in 

Police Department policy. 
 

b. Employees in plainclothes assignments, as determined by their 
Division Commander, are provided a clothing and cleaning allowance 
totaling $ 39.00 per pay period. 

 
c. In addition to the regular uniform, clothing and cleaning allowances, 

covered employees are allowed one additional uniform consisting of a 
uniform pant, shirt, and tie.  The cost of this additional uniform will 
be paid for by the Police Department. 

 
d. Uniforms or uniform allowances for Appointed Police employees will 

be provided to the extent stated in Police Department policy. 
 

E. Allowances for Certified Golf Teaching Professionals.  The Mayor may, within 
budgeted appropriations and as business needs indicate, authorize golf lesson 
revenue sharing between the City and employees recognized as Certified Golf 
Teaching Professionals as defined in the Golf Division’s Golf Lesson Revenue 
Policy.  Payment to an employee for lesson revenue generated shall be reduced 
by: 1) a ten (10%) percent administrative fee to be retained by the Golf Division, 
and 2) the employee’s payroll tax withholding requirements in accordance with 
federal and state law. 

 
F. Other Allowances.  The Mayor or the City Council may, within budgeted 

appropriations, authorize the payment of other allowances in extraordinary 
circumstances (as determined by the Mayor or the City Council). 

 

SUBSECTION VI - SEVERANCE BENEFIT 
 
Subject to availability of funds, any current Appointed employee who is not retained, not 
terminated for cause and who is separated from City employment involuntarily shall receive 
severance benefits based upon their respective appointment date. 
 

A. Severance benefits shall be calculated using the employee’s salary rate in effect on the 
employee’s date of termination. Receipt of severance benefits is contingent upon 
execution of a release of all claims approved by the City Attorney’s Office. 
 

1. Current Appointed Employees Who Were Appointed Before January 1, 
1989 shall receive a severance benefit equal to one month’s base salary for 
each year of continuous City employment, calculated on a pro-rata basis, 
for a total benefit of up to a maximum of six months. 

 
2. Current Appointed employees appointed on or after January 1, 1989 and 

before January 1, 2000 shall receive a severance benefit equal to one 
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months’ base salary for each continuous year of City employment before 
January 1, 2000. Severance shall be calculated on a pro-rata basis for a 
total benefit of up to a maximum of six months. 

   
3. Current Department heads appointed on or after January 1, 2000 shall 

receive a severance benefit equal to two months’ base salary  after one full 
year of continuous City employment; four months’ base salary after two 
full years of continuous City employment; or, six months’ base salary after 
three full years or more of continuous City employment. 

 
4. Current Appointed employees who are not Department heads, and who 

were appointed on or after January 1, 2000 shall receive a severance 
benefit equal to one week’s base salary for each year of continuous City 
employment, calculated on a pro-rata basis, for a total benefit of up to a 
maximum of six weeks. 

 
B. Leave Payout: Appointed employees with leave hour account balances under Plan 

A or Plan B shall, in addition to the severance benefit provided, receive a 
severance benefit equal to the “retirement benefit” value provided under the leave 
plan of which they are a participant (either Plan A or Plan B), if separation is 
involuntary and not for cause.   
 

C. Not Eligible for Benefit.  An Appointed employee is ineligible to be paid 
severance benefits under the following circumstances: 

 
1. An employee who, at the time of termination of employment, has been 

convicted, indicted, charged or is under active criminal investigation 
concerning a public offense involving a felony or moral turpitude.  This 
provision shall not restrict the award of full severance benefits should such 
employee subsequently be found not guilty of such charge or if the 
charges are otherwise dismissed. 

 
2. An employee who has been terminated or asked for a resignation by the 

Mayor or Department Director under bona fide charges of nonfeasance, 
misfeasance or malfeasance in office. 

 
3. An employee who fails to execute a Release of All Claims approved by 

the City Attorney’s Office, where required as stipulated above. 
 
 

SECTION IV: HOLIDAY, VACATION & LEAVE ACCRUAL 
 

SUBSECTION I – HOLIDAYS 
 
Full-Time employees shall receive holidays and vacation as provided in this section.  Employees 
do not earn or receive holiday and vacation benefits while on unpaid leave of absence.  However, 
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employees on an unpaid military leave of absence may be entitled to the restoration of such leave 
benefits, as required by federal laws, regulations and city ordinance. 
 
 A. The following days shall be recognized and observed as holidays for employees 

covered by this plan.  Full-Time and RPT employees will receive pay for 
unworked holidays equal to their regular rate of pay times the total number of 
hours which make a regularly scheduled shift. 

 
1. New Year's Day, the first day of January. 
 
2. Martin Luther King, Jr. Day, the third Monday of January. 
 
3. President's Day, the third Monday in February. 
 
4. Memorial Day, the last Monday of May. 
 
5. Independence Day, the fourth day of July. 
 
6. Pioneer Day, the twenty-fourth day of July. 
 
7. Labor Day, the first Monday in September. 
 
8. Columbus Day, the second Monday of October (only for eligible 

employees assigned to the Justice Court Division) 
 
9. Veteran's Day, the eleventh day of November. 
 
10. Thanksgiving Day, the fourth Thursday in November. 
 
11. The Friday after Thanksgiving Day  
 
12. Christmas Day, the twenty-fifth day of December. 
 
13. One personal holiday per calendar year, taken upon request of an employee 

and as approved by a supervisor. 
 

 B. When any holiday listed above falls on a Sunday, the following business day shall 
be considered a holiday.  When any holiday listed above falls on a Saturday, the 
preceding business day shall be considered a holiday.  In addition to the above, 
any day may be designated as a holiday by proclamation of the Mayor and/or the 
City Council. 

 
 C. All holiday hours, including personal holidays, shall be used in no less than 

regular full day or shift increments. 
 
 D. No employee shall receive in excess of the equivalent of one work day or a 

regular scheduled shift as holiday pay for a single holiday. Employees must work 
or be on authorized paid leave their last scheduled working day before and the 
next working day following the holiday to qualify for holiday pay. 

 
 E. Holiday Exception:  Employees may observe the following holidays up to 50 days 

prior to the actual holiday, with prior management approval: 1) the Friday after 
Thanksgiving Day (for all eligible employees except for those assigned to the 
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Justice Court Division); or, 2) Columbus Day (only for eligible employees 
assigned to the Justice Court Division). 

 
 F. Police Sergeant, Lieutenant & Captain: Police Sergeants, Lieutenants and 

Captains who retire or separate from City employment for any reason shall be 
compensated for any holiday time accrued and unused during the preceding 12 
months. Employees shall not be compensated for any unused holiday time 
accrued before the 12 months preceding the employee’s retirement or separation.  

 

SUBSECTION II - VACATION LEAVE 
  
The City will pay Full-Time employees their regular salaries during vacation periods earned and 
taken in accordance with the following provisions. Regular Part-Time employees are entitled to 
receive 50% of the same vacation leave benefits as regular full-time employees. Except as 
provided for expressly in either city policy or this plan, vacation leave hours are ineligible to be 
cashed out or used to exceed the total number of hours for which an employee is regularly 
compensated during a work week or a pay period. 
 
Except for Appointed employees, no employee shall be entitled to use any vacation unless the 
employee has successfully completed his or her initial probationary period. 
 

A. Full-Time employees and Appointed employees (except for Department 
Directors & Fire Battalion Chiefs) shall accrue vacation leave based upon years 
of City Service as follows: 

 
Years    Hours of Vacation Accrued 
of    Per Biweekly 
City Service  Pay Period 

 
0 to end of year 3 3.08 

 
4 to 6   3.69 

 
7 to 9   4.62 

 
10 to 12  5.54 

 
13 to 15  6.15 

 
16 to 19  6.77 

 
20 or more  7.69 

 
B. For Department Directors, the Mayor’s Chief of Staff, up to two additional senior 

positions in the Mayor’s Office as specified by the Mayor, the Executive Director 
of the City Council, and the Director of the Redevelopment Agency, the following 
schedule shall apply: 
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  Years    Hours of Vacation Accrued 

   of   Per Biweekly 
   City Service  Pay Period 
 
   0 to end of year 14 6.15 
 
   15 or more  7.69 
 
 C. Fire Battalion Chiefs in the Operations Division of the Fire Department shall 

accrue vacation leave according to the following schedule:  
 

Years    Shifts of vacation per year 
   of     for Operations Fire 

 City Service   Employees 
 

 0 to end of year 3  5 
 
   4 to 6    6 
 
   7 to 9     7.5 
 
   10 to 12    9 
 
   13 to 14   10 
  
   15 to 19   11 
 
   20 or more    12.5 
 

 D. For any plan year in which there are 27 pay periods, no vacation leave hours will 
be awarded on the 27th pay period. 

  
E. Years of City Service shall be based on the most recent date the person became a 

Full-Time salaried employee. 
 

F. Regular full-time and regular part time employees re-hired by Salt Lake City are 
eligible to receive up to three years of prior service credit for vacation and 
personal leave accrual. 

 
G. Full-Time and Appointed employees (except those listed in Paragraph B of this 

subsection) may accumulate vacations, according to the length of their full-time 
years of City Service up to the following maximum limits: 

 
Up to and including 9 years   Up to 30 days/ 15 shifts/ 240 hours 
 
After 9 years    Up to 35 days/ 17.5 shifts/ 280 hours 
 
After 14 years    Up to 40 days/ 20 shifts/ 320 hours 
 
For purposes of this subsection, "days" means "8-hour" days and “shifts” means 
“24 hour” combat shifts. 
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 H. Department Directors and those included in Paragraph B of this subsection may 
accumulate up to 320 hours of vacation without regard to their years of 
employment with the City. 

 
I. Any vacation accrued beyond the allowable maximums will be deemed forfeited 

unless utilized prior to the end of each calendar year in which the hours are 
accrued.  However, in the case of an employee’s return from an unpaid military 
leave of absence, leave hours may be restored according to requirements under 
federal law and city ordinance. 
 

J. Vacation Payout at Termination: Employees shall be paid at their base hourly rate 
for any unused accrued vacation leave time following termination of employment, 
including retirement. 

 
K. Vacation Allowance:  As a recruiting incentive, the Mayor or the City Council 

may provide a one-time allowance of up to 120 hours of vacation leave. 
  

SUBSECTION III - SICK AND OTHER RELATED LEAVE OR PERSONAL LEAVE 
 

 Benefits in this section are for the purpose of continuing income to employees during 
absence due to illness, accident or personal reasons. Some of these absences may 
qualify under the Family and Medical Leave Act (FMLA). The City requires all 
employees using FMLA leave to exhaust their paid leave allotments for FMLA-
qualifying events prior to taking unpaid FMLA leave. Employees are not eligible to 
earn or receive leave benefits while on an unpaid leave of absence.  However, 
employees on an unpaid military leave of absence may be entitled to the restoration 
of such leave benefits, as provided by federal law and city ordinance. 

 
 Employees hired on or after November 16, 1997 shall receive personal leave benefits 

under Plan B.  All other employees shall participate in the plan they participated in 
on November 15, 1998. Employees who were hired before November 16, 1997, shall 
participate in Plan B if they so elected during any City-established election period 
occurring after 1998.  

  

A. Plan “A”  
 

1. Sick Leave 
 

a. Sick leave shall be provided for Full-Time employees under this Plan “A” 
as insurance against loss of income when an employee is unable to perform 
assigned duties because of illness or injury.  The Mayor may establish rules 
governing the interfacing of sick leave and Workers’ Compensation 
benefits and avoiding, to the extent allowable by law, duplicative payments. 

 
b. Each Full-Time employee shall accrue sick leave at a rate of 4.62 hours per 

pay period.  For any plan year in which there are 27 pay periods, no sick 
leave hours will be awarded on the 27th pay period.  Authorized and 
unused sick leave may be accumulated from year to year, subject to the 
limitations of this plan. 

 
c. Under this Plan “A,” Full-Time employees who have accumulated 240 

hours of sick leave may choose to convert up to 64 hours of the sick leave 
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earned and unused during any given year to vacation.  Any sick leave used 
during the calendar year reduces the allowable conversion by an equal 
amount.   

 
d. Conversion at the maximum allowable hours will be made unless the 

employee elects otherwise.  Any election by an employee for no 
conversion, or to convert less than the maximum allowable sick leave hours 
to vacation time, must be made by notifying his or her Personnel/Payroll 
Administrator, in writing, not later than the second payperiod of the new 
calendar year.  Otherwise, the opportunity to waive conversion or elect 
conversion other than the maximum allowable amount shall be deemed 
waived for that calendar year.  In no event shall sick leave days be 
converted from other than the current year's sick leave allocation. 

 
e. Any sick leave hours, properly converted to vacation benefits as above 

described, shall be taken prior to any other vacation hours to which the 
employee is entitled; provided, however, that in no event shall an employee 
be entitled to any pay or compensation upon an employee’s separation for 
any sick leave converted to vacation.  Any sick leave converted to vacation 
remaining unused at the date of separation shall be forfeited by the 
employee. 
 

f. Sick Leave Benefits Upon Layoff.  Employees who are subject to layoff 
because of lack of work or lack of funds will be paid at 100% of the hourly 
base wage rate on date of termination for each accumulated unused sick 
leave hour. 

 

2. Hospitalization Leave 
 

a. Hospitalization leave shall be provided for Full-Time employees under this 
Plan “A,” in addition to sick leave authorized hereunder, as insurance 
against loss of income when employees are unable to perform assigned 
duties because of scheduled surgical procedures, urgent medical treatment, 
or hospital inpatient admission. 

  
b. Employees shall be entitled to 30 days of hospitalization leave each 

calendar year. Hospitalization leave shall not accumulate from year to year.  
Employees may not convert hospitalization leave to vacation or any other 
leave, nor may they convert hospitalization leave to any additional benefit 
at time of retirement. 

  
c. Employees who are unable to perform their duties during a shift due to 

preparations (such as fasting, rest, or ingestion of medicine), for a 
scheduled surgical procedure, may report the absence from the affected 
shift as hospitalization leave, with the prior approval of their division head 
or supervisor. 

  
d. Employees who must receive urgent medical treatment at a hospital, 

emergency room, or acute care facility, and who are unable to perform their 
duties during a shift due to urgent medical treatment, may report the 
absence from the affected shift as hospitalization leave.  The employee is 
responsible to report the receipt of urgent medical treatment to the 
employee’s Division head or supervisor as soon as practical.  For purposes 
of use of hospitalization leave, urgent medical treatment includes at-home 
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care directed by a physician immediately after the urgent medical treatment 
and within the affected shift. 
 

e. Employees who are admitted as an inpatient to a hospital for medical 
treatment, so they are unable to perform their duties, may report the 
absence from duty while in the hospital as hospitalization leave. 
 

f. Medical treatment consisting exclusively or primarily of post-injury 
rehabilitation or therapy treatment, whether conducted in a hospital or other 
medical facility, shall not be counted as hospitalization leave. 

  
g. An employee requesting hospitalization leave under this section may be 

required to provide verification of treatment or care from a competent 
medical practitioner. 

 

3. Dependent Leave 
 

a. Under Plan “A,” dependent leave may be requested by a Full-Time 
employee for the following reasons: 

 
 1) Becoming a parent through birth or adoption of a child or children. 
 
 2) Placement of a foster child in the employee’s home. 

 
3) Due to the care of the employee’s child, spouse, spouse’s child, adult 

designee, adult designee’s unmarried child under age 26, or parent 
with a serious health condition.  

 
b. Under Plan “A,” dependent leave may also be requested by a Full-Time 

employee to care for an employee’s child, spouse, spouse’s child, adult 
designee, adult designee’s unmarried child under age 26, or a parent who is 
ill or injured but who does not have a serious health condition. 

 
c. The following provisions apply to the use of dependent leave by a Full-

Time employee: 
 

1) Dependent leave may be granted with pay on a straight time basis. 
 

2) If an employee has available unused sick leave, sick leave may be 
used as dependent leave. 

 
3) An employee is required to give notice of the need to take dependent 

leave, including the expected duration of leave, to to his or her 
supervisor as soon as possible. 

 
4) Upon request of a supervisor, an employee will be required to provide 

a copy of a birth certificate or evidence of child placement for 
adoption, or a letter from the attending physician in the event of 
hospitalization, injury or illness of a child, spouse, spouse’s child, 
adult designee, adult designee’s child, or parent within five calendar 
days following a return from leave. 
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5) An employee’s sick leave shall be reduced by the number of hours 
taken by an employee as dependent leave. 

 
 

4. Career Incentive Leave, Plan “A.”   
 

Full-Time employees, who have been in continuous Full-Time employment with 
the City for more than 20 years, and who have accumulated to their credit 1500 or 
more sick leave hours, may make a one-time election to convert up to 160 hours 
of sick leave into 80 hours of paid Career Incentive Leave.  Career Incentive 
Leave must be taken prior to retirement.  Sick leave hours converted to Career 
Incentive Leave will not be eligible for a cash payout upon termination or 
retirement even though the employee has unused Career Incentive Leave hours 
available.  This leave can be used for any reason.  Requests for Career Incentive 
Leave must be submitted in writing to the Department Director and be approved 
subject to the department’s business needs (e.g., work schedules and workloads). 

 

5. Retirement Benefit, Plan “A.” 
 

a. Persons who retire under the eligibility requirements of the Utah State 
Retirement System will be paid at their base hourly rate for 25% of their 
accumulated sick leave hours balance. 

 
b. In lieu of the above, Full-Time employees may elect to convert 50% of the 

sick leave hours provided under Plan A to pay for health insurance 
premiums. Any sick leave hours converted to a dollar allowance are subject 
to state,  federal and social security income tax withholding required by 
law.  Upon an issuance of payment to an employee, the employee shall 
endorse the payment to the City, which is to be held in a non-interest 
bearing account from which the City will pay the insurance carrier until the 
account balance is exhausted. This provision shall not act to reinstate an 
employee with sick leave benefits which were in any respect lost, used, or 
forfeited prior to the effective date of this plan. 

 

B. Plan “B”  
 

1. The benefit Plan Year of Plan “B” begins in each calendar year on the first day of 
the pay-period that includes November 15. Under this Plan “B,” paid personal 
leave shall be provided for employees as insurance against loss of income when 
an employee needs to be absent from work because of illness or injury, to care for 
a dependent, or for any other emergency or personal reason.  Where the leave is 
not related to the employee’s own illness or disability—or an event that qualifies 
under the FMLA—a personal leave request is subject to supervisory approval 
based on the operational requirements of the City and any policies regarding the 
use of such leave adopted by the department in which the employee works. 

 
2. Each Full-Time employee under this Plan “B” shall be awarded personal leave 

hours based on the following schedule: 
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  Months of   

  Consecutive      Hours of 
  City Service  Personal Leave 
 
  Less than 6   40 

 
  Less than 24   60 

 
  24 or more   80 
 
Employees hired during the plan year will be provided paid personal leave on a 
pro-rated basis. 

 
3. Not later than October 31st in each calendar year, employees covered by Plan 

“B” may elect, by notifying their Personnel/Payroll Administrator in writing, to: 
 

a. Convert any unused personal leave hours available at the end of the first 
pay period of November to a lump sum payment equal to the following:  
For each converted hour, the employee shall be paid 50 percent of the 
employee’s hourly base wage rate in effect on date of conversion.  In no 
event shall total pay hereunder exceed 40 hours of pay (80 hours at 50%); 
or, 

 
b. Carryover to the next calendar year up to 80 unused personal leave hours; 

or, 
 
c. Convert a portion of unused personal leave hours, to a lump sum payment 

as provided in subparagraph (a), above, and carry over a portion as 
provided in subparagraph (b), above. 

 
4. Maximum Accrual.  A maximum of 80 hours of personal leave may be carried 

over to the next plan year.  Any personal leave hours unused at the end of the 
plan year in excess of 80 shall be converted to a lump sum payment as provided 
in subparagraph 3(a) above. 

 
5. Termination Benefits.  At termination of employment for any reason, 

accumulated unused personal leave hours, minus any adjustment necessary after 
calculating the “prorated amount,” shall be paid to the employee at 50 percent of 
the hourly base wage rate on date of termination for each unused hour. For 
purposes of this paragraph, “prorated amount” shall mean the amount of personal 
leave credited at the beginning of the plan year, multiplied by the ratio of the 
number of pay periods worked in the plan year (rounded to the end of the pay 
period which includes the separation date) to 26 pay periods.  If the employee, at 
the time of separation, has used personal leave in excess of the prorated amount, 
the value of the excess amount shall be reimbursed to the City and may be 
deducted from the employee’s paycheck. 

 
6. Conditions on Use of Personal Leave include: 

 
a. Minimum use of personal leave, with supervisory approval, must be in no 

less than quarter-hour increments. 
 
b. Except in unforseen circumstances, such as emergencies or the employees’ 

inability to work due to their illness or accident, or an unforseen FMLA-
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qualifying event, the employees must provide their supervisors with prior 
notice to allow time for the supervisors to make arrangements necessary to 
cover the employees’ work. 

 
c. For leave due to unforseen circumstances, the employees must give their 

supervisors as much prior notice as possible. 
 

7. Career Enhancement Leave, Plan “B.”  A Full-Time employee covered under this 
Plan “B” is eligible, after 15 years of full time service with the City, to be 
selected to receive up to two weeks of career enhancement leave.  This one-time 
leave benefit could be used for formal training, informal course of study, job-
related travel, internship, mentoring or other activity that could be of benefit to 
the City and the employee’s career development.  Selected employees shall 
receive their full regular salary during the leave.  Request for this leave must be 
submitted in writing to the appropriate department head, stating the purpose of 
the request and how the leave is intended to benefit the City.  The request must 
be approved by the department head and by the Human Resources Director (who 
will review the request for compliance with the guidelines outlined here). 

 
8. Retirement/Layoff (RL) Benefit, Plan “B” 
 

a. Full-Time employees currently covered under Plan “B” who were  hired 
before November 16, 1997, and who elected to be covered under Plan “B,” 
shall have a retirement/layoff (RL) account equal to sixty percent of their 
accumulated unused sick leave hours available on November 16, 1997, 
minus any hours withdrawn from that account since it was established. 

 
b. Full-Time employees who were hired before November 16, 1997 and who 

elected in 1998 to be covered under Plan “B,” shall have a retirement/layoff 
(RL) account equal to fifty percent of  their accumulated unused sick leave 
hours available on November 14, 1998, minus any hours withdrawn after 
the account is established. 

 
d. Full-Time employees who were hired before November 16, 1997 and who 

elected in 2007 or later during any period designated by the City to be 
covered under Plan “B,” shall have a retirement /layoff (RL) account equal 
to forty percent of their accumulated unused sick leave hours available on 
the date that Plan B participation began, minus any hours withdrawn after 
the account is established. 

 
 
d. Payment of the RL Account. 
 

1) All of the hours in the RL account shall be payable to an employee 
only upon retirement or as a result of layoff. Hours shall be paid 
according to the employee’s base hourly rate of pay on date of 
retirement or layoff. 

 
2) In the case of retirement only, in lieu of the above, Full-Time 

employees may elect to convert the RL account payment as provided 
herein to pay for health insurance premiums.  Such payment shall be 
subject to any state and federal income and social security tax 
withholding required by law.  An employee's available RL account 
balance, computed by the hours therein times the base salary rate at 
the effective date of employment separation, determines the number 
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of months of medical and surgical coverage that may be purchased.  
The purchase is made on a monthly basis, which shall be computed 
on a monthly basis of charges against the account balance.  If 
insurance costs increase, the number of months of coverage will 
decrease. 

 
e. Hours may be withdrawn from the RL account for emergencies or to 

supplement Workers’ Compensation benefits after personal leave hours are 
exhausted.  RL account hours, when added to the employee’s Workers’ 
Compensation benefit, may not exceed the employee’s regular net salary. 

 
9. Short-Term Disability Insurance, Plan “B.”  Protection against loss of income 

when an employee is absent from work due to short-term disability shall be 
provided to Full-Time employees covered under Plan “B” through short-term 
disability insurance (SDI).  There shall be no cost to the employee for SDI.  SDI 
shall be administered in accordance with the terms determined by the City.  As 
one of the conditions for receiving SDI, the employee may be required to submit 
to a medical examination by a medical provider of the City’s choosing. 

 

SUBSECTION IV - BEREAVEMENT LEAVE 
 

A. Time off with pay will be granted to an employee who suffers the loss of a current 
wife or husband; child, mother, father, brother, sister; current father-in-law, mother-
in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law; grandparent; 
current step-grandfather, step-grandmother; grandchild, or current step grandchild, 
stepchild, stepmother, stepfather, stepbrother or stepsister, grandfather-in-law, 
grandmother-in-law; or, adult designee or adult designee’s relative as if the adult 
designee were the employee’s spouse.  In the event of death in any of these instances, 
the employee will be paid his/her regular base pay for scheduled work time from the 
date of death through the day of the funeral or memorial service, not to exceed five 
(5) working days. The employee will be permitted one additional day of funeral leave 
on the day following the funeral or memorial service if all of the following apply: 1) 
such service is held more than 150 miles distance from Salt Lake City; 2) the 
employee attends the service; and, 3) the day following the service is a regular work 
shift. 

 
1. In the event of death of a first-line extended relative to the employee, employee’s 

spouse or adult designee’s relative as if the adult designee were the employee’s 
spouse, not covered in paragraph A above (such as an uncle, aunt or cousin), the 
City will pay an employee for time off for one work shift to attend memorial 
services. 

 
2. In the event of death of friends, an employee may be allowed to use vacation or 

personal leave for time off to attend the funeral or memorial service, as approved 
by an immediate supervisor. 

 
3. In the event of death of any covered family member while an employee is on 

vacation leave, an employee’s absence may be extended and authorized as 
bereavement leave. 
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SUBSECTION V - MILITARY LEAVE 
 
A. Leave of absence for employees who enter uniformed service.  An employee who 

enters the service of a uniformed services of the United States, including the United 
States Army, United States Navy, United States Marine Corps, United States Air 
Force, commissioned Corps of the National Oceanic and Atmospheric 
Administration, United States Coast Guard, or the commissioned corps of the Public 
Health Service, shall be entitled to be absent from his or her duties and service from 
the City, without pay, as required by state and federal law.  Leave shall be granted for 
no more than five cumulative years, consistent with the federal Uniform Services 
Employment and Reemployment Act. 

 
B. Leave while on duty with the armed forces or Utah National Guard.  An employee 

who is or who becomes a member of the reserves of the federal armed forces, 
including United States Army, United States Navy, United States Marine Corps, 
United States Air Force, and the United States Coast Guard, or any unit of the Utah 
National Guard, shall be allowed military leave for up to 11 working days per 
calendar year for time spent on active or reserve duty.  Military leave may be in 
addition to vacation leave and need not be consecutive days of service. To be 
covered, an employee must provide documentation to the City demonstrating a duty 
requirement. 

 

SUBSECTION VI - JURY LEAVE & COURT APPEARANCES 
 

A. Jury Leave: An employee shall be released from duty with full pay when, in 
obedience to a subpoena or direction by proper authority, the employee is required to 
either serve on a jury or appear as a witness as part of their position for the federal 
government, state of Utah, or other political subdivision. 
 

1. Employees are entitled to retain statutory juror's fees paid for jury service in 
 the State and Federal Courts. 
 
2. On any day that an employee is required to report for jury service and is 
 thereafter excused from such service during his or her regular working hours 
 from the City, he or she shall forthwith return to and carry on his or her 
 regular City employment.  Employees who fail to return to work after being 
 excused from jury service for the day shall be subject to discipline. 

 
 

B. Court Appearances.  A Police Sergeant is eligible to receive compensation as a 
witness subpoenaed by the City, the State of Utah, or the United States for a court or 
administrative proceeding appearance as follows: 

 
1. Appearances in court or administrative proceeding made while on-duty will 
 be compensated as normal hours worked. 

 
2. In the event an appearance extends beyond the end of an employee's 
 regularly scheduled shift, time will be counted as normal work time for the 
 purpose of computing an employee's overtime compensation. 

 
3. Appearances made while off-duty will be compensated as follows: 
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(a) The City will pay employees for two (2) hours of preparation 
time plus actual time spent in court or in an administrative 
hearing at 1 ½ times their regular hourly rate. Lunch periods 
granted are not considered compensable time. Compensation 
for additional preparation time for any subsequent appearance 
during the same day is allowed only when there is at least two 
(2) hours between the employee’s release time from a prior 
court or administrative proceeding and the start of the other. 

 
(b) In the event the time spent in court or administrative 

proceeding extends into the beginning of the employee's 
regularly scheduled work shift, time spent in court or in 
administrative proceeding shall be deemed ended at the time 
such shift is scheduled to begin. 

 
4. An employee is required to provide a copy of the subpoena, including the 
 beginning time and time released from the court or administrative hearing 
 with initials of the prosecuting or another court representative within seven 
 (7) working days following the appearance.  
 
5. Any employee failing to appear in compliance with the terms of a formal 
 notice or subpoena may be subject to disciplinary action. 

 

SUBSECTION VII - INJURY LEAVE (AIRPORT POLICE EMPLOYEES ONLY) 

 
The City has established rules governing the administration of an injury leave program for 
employees of the Operations Division of the Department of Airports who are required to carry 
firearms as part of their jobs, under the following qualifications and restrictions: 
 

A. The disability must have resulted from an injury arising out of the discharge of 
official duties and/or while exercising some form of necessary job related activity 
as determined by the City; 

 
B. The employee must be unable to return to work due to the injury as verified by a 

medical provider acceptable to the City; 
 

C. The leave benefit shall not exceed the value of the employee's net salary during 
the period of absence due to the injury, less all amounts paid or credited to the 
employee as Workers’ Compensation, Social Security, long-term disability or 
retirement benefits, or any form of governmental relief whatsoever; 

 
D. The value of benefits provided to employees under this injury leave program 

shall not exceed the total of $5,000 per employee per injury; unless approved in 
writing by the employee’s Department Head after receiving an acceptable 
treatment plan and consulting with the City’s Risk Manager;  

 
E. The City's Risk Manager shall be principally responsible for the review of injury 

leave claims provided that appeals from the decision of the City’s Risk Manager 
may be reviewed by the Human Resource Director, who may make 
recommendations to the Mayor for final decisions; 
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F. If an employee is eligible for Workers’ Compensation as provided by law; and is 
not receiving injury leave pursuant to this provision, an employee may elect to 
use either accumulated sick leave or hours from the RL account, if applicable, 
and authorized vacation time to supplement Workers’ Compensation. The total 
value of leave hours or hours from an RL account combined with a Workers’ 
Compensation benefit may not exceed an employee's regular net salary. 

 

SUBSECTION VIII - ADDITIONAL LEAVES OF ABSENCE 
 
Additional unpaid leaves of absence may be requested in writing and granted to an employee at 
the discretion of a Department Director. 
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APPENDIX A - SALT LAKE CITY CORPORATION 
GENERAL EMPLOYEE PAY PLAN (GEPP) 

Effective  June 23, 2013 
  

GRADE Min MKT Max
SEAX/TEMP $7.25 $35.00

10 $10.63 $13.53 $16.42
11 $11.16 $14.20 $17.24
12 $11.72 $14.97 $18.21
13 $12.30 $15.65 $19.00
14 $12.92 $16.44 $19.95
15 $13.56 $17.26 $20.95
16 $14.24 $18.31 $22.38
17 $14.95 $19.03 $23.10
18 $15.70 $20.24 $24.78
19 $16.48 $21.09 $25.69
20 $17.31 $22.03 $26.74
21 $17.47 $23.14 $28.80
22 $18.35 $24.30 $30.24
23 $19.26 $25.51 $31.75
24 $20.23 $26.79 $33.34
25 $21.24 $28.13 $35.01
26 $22.30 $29.53 $36.76
27 $23.41 $31.01 $38.60
28 $24.58 $32.56 $40.53
29 $25.81 $34.18 $42.55
30 $27.10 $35.89 $44.68
31 $28.46 $37.69 $46.91
32 $29.88 $39.57 $49.26
33 $31.38 $41.55 $51.72
34 $32.95 $43.63 $54.31
35 $34.59 $45.81 $57.03
36 $36.32 $48.10 $59.88
37 $38.14 $50.51 $62.87
38 $40.05 $53.03 $66.01
39 $42.05 $84.10
40 $44.15 $88.30   
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APPENDIX B – APPOINTED EMPLOYEES PAY LEVEL ASSIGNMENT 
Effective June 23, 2013 

 
  

Grade 38
Chief of Staff Executive Director Of Airports Communication Director Airport Operations Director Airport PR/Marketing Director
Public Utilities Director DCED Director Senior Advisor - Mayor Airport Maintenance Director Budget Director - Mayor's Office
Public Services Director City Council Office Executive DirectorDeputy City Attorney Airport Finance/Acct Director

City Attorney Finance Director City Prosecutor Director of Airport Information 
Technology

Police Chief Human Resource Director City Council Deputy Director Airport Engineering Director
Fire Chief Chief Information Officer City Engineer Airport Admin/Comm Director
Redevelopment Director Public Utilities Deputy Director Airport Police Chief

Public Utilities Finance Administrator Appointed Sr. City Attorney
Airport Plan/Cap Prog Dir Council Legal Director

Grade 35 Grade 33 Grade 31
Deputy Police Chief DCED Deputy Director Finance & Accounting Division Directo  Chief Procurement Officer Public Policy Analyst 
Deputy Fire Chief City Treasurer Building Official City Courts Director Const Liaison/Pub Pol Analyst
Planning Director Justice Court Judge HAND Director City Recorder Community Facilitator
Deputy Director, RDA Wtr. Quality/Treat Administrator Director of Transportation Planning Fleet Management Program Director Emergency Mgt Program Director

Operations Division Director, PS
Economic Development Division 
Director Parks & Public Lands Program Director Sr Public Policy Analyst

Public Utilities Chief Engineer
Facilities Program Director, Public 
Services Senior Administrative Analyst

Civilian Review Bd Investigator 911 Communications Bureau Director
Sustainability/ Environment Division 
Director
Administrative Services Division 
Director, PS

Grade 29 Grade 28 Grade 24 Grade 21 Grade 19

Coord For Human Rights/Divers Policy & Budget Analyst Assistant To The Mayor Admin Asst to the Office of the Mayor
Constituent Services Specialist - 
Need Line

Assistant Communication Dir Administrative Assistant Admin Asst - Mayor's Specialist
Assistant To Chief of Staff Grade 26 Office Manager - Mayor's Office
Youth City Programs Director Const Liaison/Budget Analyst Staff Assistant Grade 18
Compliance Program Director, PS Const Liaison/Public Policy Analyst Grade 23 Admin Secretary II Volunteer Coordinator
Communications Director, City 
Council Community Affairs/ADA Coordinator

Community Preparedness 
Coordinator Coalition Coordinator Emergency Mgt Assistant - Critical  

Infrastructure Liaison
911 Communications Bureau Deputy 
Dir

Community Liaison Communications & Content Manager

Executive Office Assistant

Grade 41 Grade 39

Grade 37
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APPENDIX C – ELECTED OFFICIALS SALARY SCHEDULE 
Bi-Weekly Rates 

Effective June 23, 2013 
 
 

Mayor  $4,567.12 
Council 
Members  $1,017.63 
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APPENDIX D- UTAH STATE RETIREMENT CONTRIBUTIONS FY 2013-2014 
 

Tier 1 Defined Benefit System 
System Employee 

Contribution 
Employer Contribution Total 

Public Employees Contributory System 0 19.28% 19.28% 
Public Employees Noncontributory System 0 17.29% 17.29% 

Public Safety Noncontributory System 0 44.83% 44.83% 

Firefighters Retirement System 0 21.17% 21.17% 
 

Tier 1 Post Retired 

System 
Post Retired Employment After 

6/30/10 – NO 401(k) 
Amortization of UAAL* 

Post Retired Employment Before 
7/1/2010 

Optional 401(k) 
Public Employees Contributory System 7.25% 11.94% 
Public Employees Noncontributory 
System  5.49% 11.71% 

Public Safety Noncontributory System 22.25% 22.58% 

Firefighters Retirement System 0 21.17% 
 

Tier 2 Defined Benefit Hybrid System 
 Employer 401(k) Total 

Public Employees Noncontributory System 13.99% 1.59% 15.58% 
Public Safety Noncontributory System 33.27% 1.09% 34.36% 
Firefighters Retirement System 11.02% 1.09% 12.11% 

 
Tier 2 Defined Contribution Only 

 Employer 401(k) Total 
Public Employees Noncontributory System 5.58% 10.00% 15.58% 

Public Safety Noncontributory System 22.36% 12.00% 34.36% 

Firefighters Retirement System 0.11% 12.00% 12.11% 
 

Executive Non Legislative 
 Position Employer Contribution 

Public Employees Noncontributory System 

Department Heads, Mayor’s Chief 
of Staff, Up to Two Additional 

Senior Executives in the Mayor’s 
Office, Executive Director for City 

Council 

 
18%  

Normal contribution into Retirement 
System with difference into 401(k)  

Or If Exempt 18% into 401(k) 
Public Safety Noncontributory System Department Head Same as above 

Firefighters  Retirement System Department Head                    Same as above 
 
 

Council Members Elected After July 1, 2011 with no prior service in the Utah Retirement System  
(Tier 2 Def. Contr. Only) 

Employer 401K Total 
5.58% 10% 15.58% 
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APPENDIX E - REGULAR PART TIME EMPLOYEE SUMMARY SHEET 

   
   Benefit Rates & Accrual 
Regular Hours 20 - 39 Hours 
Standby/Call Back Yes 
Shift (Swing/Grave) 100% of Full-Time Employee (Non-Exempt Only) 
Meals Full Value 
Longevity 50% of Full Time Employee (unless otherwise excluded) 
501c9 $24.30 
Pension 100% of Required Contribution 
Uniform Allowance  Full Applicable Value as defined in Comp Plan 
Tuition Reimbursement 50% of Full Time Employee Benefit 
Fitness Reimbursement 50% of Full Time Employee Benefit 
Holidays  100% of Scheduled Shift 
Personal Holidays  100% of Scheduled Shift 
Bereavement Leave  100% of Scheduled Shift as defined in Comp Plan 
Military 100% of Schedule Shift for 11 Working Days 
Jury 100% of Schedule Shift During Jury Duty 
Short Term Disability  Full Value / Service Prorated 
Long Term Disability Full Value 
Prior Service Credit Up to Three Years for Vacation & Personal Leave (Plan B) 
RPT- Designation by Plan Benefits - Plan B Benefits - Plan A 
Accrued Vacation 50% of Full Time Employee* 50% of Full Time Employee* 
Vacation Limit 50% of Full Time Employee* 50% of Full Time Employee* 
Personal Leave 50% of Full Time Employee* N/A 
Sick N/A 2.31 Per Pay Period 
Sick to Vacation Conversion N/A Up to 64 Hours 
Hospital/Dependent Leave  N/A Yes at 100% of Scheduled Shift 

   
   * NOTE: Based on years of service as defined in Compensation Plan 
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HUMAN RESOURCE DEPARTMENT  
DEBRA ALEXANDER, DIRECTOR 
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DDIISSCCLLAAIIMMEERR  
  
CCiittyy  eemmppllooyymmeenntt  iiss  ssuubbjjeecctt  ttoo  CCiittyy  oorrddiinnaanncceess,,  ppoolliicciieess,,  pprraaccttiicceess  aanndd  
pprroocceedduurreess  aass  wweellll  aass  ssttaattee  llaaww,,  ffeeddeerraall  llaaww,,  aanndd  ccoonnssttiittuuttiioonnaall  lliimmiittaattiioonnss  oonn  
tthhee  CCiittyy  aass  aa  ggoovveerrnnmmeennttaall  eennttiittyy..  TThhee  ppoolliicciieess,,  pprroocceedduurreess,,  aanndd  pprraaccttiicceess  ooff  
tthhee  CCiittyy  aanndd  iittss  ddeeppaarrttmmeennttss  aanndd  wwoorrkkggrroouuppss  ddoo  nnoott  lliimmiitt,,  aaffffeecctt,,  oorr  aalltteerr  
aannyy  lleeggaall  oorr  ccoonnssttiittuuttiioonnaall  rriigghhttss  tthhee  CCiittyy  oorr  iittss  eemmppllooyyeeeess  mmaayy  hhaavvee..    
  
TThhee  CCiittyy’’ss  ppoolliicciieess,,  pprroocceedduurreess,,  aanndd  pprraaccttiicceess  ddoo  nnoott  ccrreeaattee  aannyy  ccoonnttrraaccttuuaall  
rriigghhttss,,  eeiitthheerr  eexxpprreessss  oorr  iimmpplliieedd,,  oorr  aannyy  ootthheerr  oobblliiggaattiioonn  oorr  lliiaabbiilliittyy  oonn  tthhee  
CCiittyy..  TThhee  CCiittyy  aallssoo  eexxpprreessssllyy  rreesseerrvveess  tthhee  rriigghhtt  ttoo  aammeenndd  oorr  cchhaannggee  iittss  
ppoolliicciieess,,  pprroocceedduurreess,,  aanndd  pprraaccttiicceess  aatt  aannyy  ttiimmee,,  wwiitthh  oorr  wwiitthhoouutt  nnoottiiccee,,  aanndd  
ttoo  aammeenndd  oorr  cchhaannggee  iittss  oorrddiinnaanncceess,,  wwiitthh  tthhee  nnoottiiccee  rreeqquuiirreedd  bbyy  llaaww..    
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  FY 2013 2014 COMPENSATION PLAN FOR SALT LAKE CITY 
CORPORATION  
 

 
EFFECTIVE DATE  

 
The provisions of this plan shall be effective commencing June 2423, 20122013, unless 
otherwise noted. 
 
EMPLOYEES COVERED BY THIS PLAN 
 
This ordinance shall apply to all city employees not covered by a memorandum of 
understanding. 
 
AUTHORITY OF THE MAYOR 
 
Employees covered by this compensation plan may be appointed, classified and advanced under 
rules and regulations promulgated by the Mayor, or the Civil Service Commission, if applicable, 
within budget limitations established by the City Council. 

 
APPROPRIATION OF FUNDS 
 
All provisions in this compensation plan are subject to the appropriation of funds by the City 
Council. 
  
  

SECTION I: DEFINTIONS 
 

 

SUBSECTION I - DEFINITION OF TERMS 
  
As used in this ordinance: 

 
1. “Appointed employees,” with the exception of Justice Court Judges who are 

covered under this plan, means employees who are "at-will" employees serving at 
the pleasure of the Mayor (or the City Council if they are employees of the Office 
of the City Council). 
 

2. “Adult Designee” means any individual with whom an employee has a long-term, 
committed relationship of mutual caring and support.  The adult designee must 
have resided in the same household with the eligible employee for at least the 
past 12 consecutive months, and must have common financial obligations with 
the employee.  The adult designee and the employee must be jointly responsible 
for each other’s welfare. Adult designees and adult designees’ children are not 
covered by Family Medical Leave Act. 
 

3. "Exempt” refers to any employee who is not subject to or eligible to receive 
compensation for overtime according to §213 of the Fair Labor Standards Act. 
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4. “FLSA” means the federal Fair Labor Standards Act, which governs and 
determines the lawful requirements associated with compensating covered 
employees for time worked over 40 hours in a work week. 
 

5. "Non-Exempt” refers to an employee who is covered by and must be 
compensated for overtime in accordance with §213 of the Fair Labor Standards 
Act. 

 
6. “Regular Part-Time” or “RPT” means employees who are regularly required to 

work twenty (20) or more but less than forty (40) hours a week. 
 
 

SECTION II: EMPLOYEE WAGES, SALARIES & BENEFITS 
 

SUBSECTION I - COMPENSATION PROGRAM & SALARY SCHEDULES 
 
The City’s compensation system and program, in conjunction with this ordinanace, is intended to 
attract, motivate and retain qualified personnel necessary to effectively meet public service 
demands. 

 

A. Determination 
 

1. The Mayor shall develop policies and guidelines for the administration of the pay 
plans. 

 
2. To the degree that funds permit, employees shall be paid compensation that: 

 
a. Is commensurate with the skills and abilities required of the position; 
 
b. Achieves equal pay for equal work; 
 
c. Attains comparability and is competitive with the compensation paid by 

other public and/or private employers with whom the City compares and/or 
competes for personnel recruitment and retention. 

 
3. When applicable, compensation surveys used to determine comparability shall 

include a cross section of comparable benchmark positions in organizations with 
whom the City competes for personnel recruitment and retention. 

 
a. Compensation surveys shall measure total compensation including salaries 

and wages, paid leave, group insurance plans, retirement, and all other 
benefits. 

 
 b. The compensation plans may provide salary range widths that reflect the 

normal growth and productivity potential of employees within a job 
classification. 

 

B. Salary Schedules 
 

1. All Employees (except for those designated as “Elected Officials”) shall be paid 
base wages or salaries according to the General Employee Pay Plan attached as 
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Appendix “A.” Wages and salaries shall not be less than the established range 
minimum or higher than the range maximum, unless otherwise approved by the 
Mayor or Mayor’s designee. 
 

2. Appointed Employees: The specific pay level assignments for Appointed 
Employees is are shown inattached as Appendix “B.” 
 

3. Elected Officials: Elected officials shall be paid annual compensation according 
to schedule attached as Appendix "C." 
 

C. Other Compensation   
  
 The Mayor or the City Council may distribute appropriated monies to City 

employees  as discretionary retention incentives or retirement contributions; or 
special lump sum supplemental payments. Retention incentives or special lump sum 
payments are subject to the Mayor’s or City Council’s approval.  

 
 
SUBSECTION II - EMPLOYEE COMPENSATION FOR FISCAL YEAR 20132014 
 
The City has appropriated a pool of funds intended to advance covered employees through their 
respective salary ranges. These funds will be allocated to each Department to distribute in 
accordance with a specific compensation structure, plan, strategy and/or set of criteria, which 
shall be reviewed by the Human Resources Department and approved by the Mayor or Mayor’s 
designee.  
 

SUBSECTION III - EMPLOYEE INSURANCE 
 
The City will make available group medical, dental, life, accidental death & dismemberment, 
long-term disability insurance and an employee assistance program (EAP) to all eligible 
employees and their eligible spouse, adult designee, dependents and dependents of adult 
designee pursuant to City policy. 
 

A. Employer-Paid Contributions. Effective July 1, 20122013, the City’s contribution 
toward the total premium for group medical will be 9095% for the high-deductible 
Summit Star Plan and 80% for the traditional Summit Care Plan. For employees 
enrolled in the high-deductible Summit Star Plan, the City will also contribute a total 
of $750 into a qualified health savings account (HSA) or a Medical Flex Account for 
those enrolled for single coverage and $1,500 for those enrolled for double or family 
coverage. Health savings account contributions will be pro-rated for any employee 
hired after July 1, 20122013. 

 
B. Medical Insurance Coverage for RPT Employees.  The City’s contribution for RPT 

employees towards the group medical premium and, when applicable, the health 
savings account will be equal to 50% of the total paid for a regular, full-time 
employee. 

 
C. 501(c) (9) Post Employment Health Plan. The City will contribute $24.30 per 

biweekly pay period into each employee’s Nationwide Post Employment Health Plan 
account.  For any year in which there are 27 pay periods, no such contribution will be 
made on the 27th pay period. 
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SUBSECTION IV - WORKERS’ COMPENSATION 
 
The City will provide Workers’ Compensation coverage to employees as required by law. 
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SUBSECTION V - SOCIAL SECURITY ADOPTED, EXCEPTION FOR POLICE & FIRE 
 
All sworn employees in the Police and Fire departments are exempt from the provisions of the 
Federal Social Security System unless determined otherwise by the City or unless required by 
state or federal law.  

SUBSECTION VI - RETIREMENT 
 
A. Retirement Programs.  The City hereby adopts the Utah State Retirement System for 

providing retirement pensions to employees covered by the plan.  The City may 
permit or require the participation of employees in its retirement program(s) under 
terms and conditions established by the Mayor and consistent with state law.  Such 
programs may include: 

 
1. The Utah State Public Employees' (Contributory and Non-Contributory); Public 

Safety Retirement Systems; or, the Utah Firefighters Retirement System; or 
 
2. Deferred Compensation Programs: 
 
 i. Elected city council members initially entering office before July 1, 2011 

 may elect to participate exclusively in a 401(k) created by the City. If 
 participation is elected, the City will make a contribution of 10% of the 
 participant’s base salary into this 401(k). A city council member initially 
 entering office before July 1, 2011 may not receive contributions into this 
 401(k) and receive contributions into a Tier I plan through Utah 
 Retirement System. 
 

B. The  2012-20132013-2014 fiscal year retirement contribution rates for employees 
covered by this paragraph are shown in Appendix  “D.” 

 

SUBSECTION VII - REGULAR PART-TIME EMPLOYEES 
 

A. The City may pay Regular Part-Time employees a wage similar to classified full-
time employees who perform the same work.  

 
B. Unless otherwise modified by the Mayor, Regular Part-Time employees are eligible 

to receive retirement and insurance benefits, wage differentials and other allowances 
as specified in this plan and as shown in the Table included as Appendix “E.” 

 
 C. There shall be no cost to Regular Part-time employees for Short-term Disability 

 insurance. Short-term disability benefits will be prorated. 
 
 

SECTION III: EMPLOYEE OVERTIME & OTHER PAY ALLOWANCES 
 

SUBSECTION I - OVERTIME COMPENSATION 
 

A. Overtime Compensation. The City will pay non-exempt employees overtime 
compensation as required by the Fair Labor Standards Act. The City will pay for 
overtime hours at 1 ½ times the regular hourly rate or, at the employee’s request and 
department director’s approval, provide compensatory time off at a rate of 1½ hours 
for each overtime hour. Employees may accrue compensatory time up to a maximum 
as determined by the department director. The City may pay an employee for any or 
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all accrued compensatory hours. The City will include all holiday leave hours when 
calculating overtime.  

 
B. Labor Costs—Declared Emergency—Overtime Compensation for FLSA Exempt 

Employees.  The City may pay exempt employees (excluding Department heads/ 
officials) overtime pay for any hours worked over forty (40) hours in a workweek at 
a rate of  1 ½ times their regular hourly rates of pay during periods of a declared 
emergency. The City shall only make such payment when all of the following 
conditions occur:  

 
1. The Mayor or the City Council has issued a “Proclamation of Local Emergency;” 

and, 
 
2. Exempt employees are required to work over forty (40) hours for one workweek 

during the Emergency period: and, 
 
3. The Mayor or the City Council has approved the use of available funds to cover 

the overtime payments.   
 

The City shall distribute any overtime payments consistently with a pre-defined 
standard that treats all employees equitably.  Hours worked under a declared 
Emergency must be paid hours and cannot be accrued as compensatory time. 

 

SUBSECTION II - LONGEVITY PAY 
 

A. Eligibility.  With exception of elected officials, appointed employees and Justice 
Court Judges, the City will pay a monthly longevity benefit to full-time employees 
based on the most recent date an employee began full-time employment as follows:  

 
1) Employees who have completed six (6) consecutive years of employment with 

the City will receive $50; 
 

2) Employees who have completed ten (10) consecutive years of employment 
with the City will receive $75; 
 

3) Employees who have completed sixteen (16) full years of employment with 
the City will receive $100; and, 

 
4) Employees who have completed twenty (20) full years of employment with 

the City will receive $125.   
 
  
B. Pension Base Pay.  Longevity pay will be included in base pay for purposes of 

pension contributions. 
 

 C. Longevity While on an Unpaid Leave of Absence. Employees do not earn or receive 
longevity payments while on an unpaid leave of absence. When an employee returns 
from an approved unpaid leave of absence, longevity payments will resume. 
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SUBSECTION III - WAGE DIFFERENTIALS & ADDITIONAL PAY 
 
Eligible employees receive certain wage differentials as follows:  
 

A. Call Back and Call Out Pay. Non-exempt employees will be paid Call Back or Call 
Out pay based upon Department Director approval and the following guidelines: 

 
1. Call Back Pay: Non-sworn, non-exempt employees who have been released 

 from normally scheduled work and standby periods, and who are directed 
by an appropriate department head or designated representative to return to 
work prior to their next scheduled normal duty shift, will be paid for a 
minimum of three (3) hours straight-time pay and, in addition, will be 
guaranteed a minimum four (4) hours work at straight-time pay. 

 
2. Call Out Pay for Police Sergeants (excluding Airport Police). Sergeants who 

have been released from their scheduled work shifts and have been directed 
by an appropriate division head or designated representative to perform work 
without at least 24 hours advance notice or scheduling, shall be compensated 
as follows:  

 
a. Sergeants who are directed to report to work shall receive a minimum 

of four (4) hours compensation at one and one-half times their hourly 
wage rate, or one and one-half times their hourly wage rate for actual 
hours worked, whichever is greater. 
 

b. Sergeants who are assigned to day shift, and who are directed to 
perform work within eight (8) hours prior to the beginning of their 
regularly scheduled shift shall receive a minimum of four (4) hours 
compensation at one and one-half times their hourly wage rate, or one 
and one-half times their hourly wage rate for actual hours worked, 
whichever is greater. 
 

c. Sergeants who are assigned to the afternoon or graveyard shifts, and 
who are directed to perform work within eight (8) hours following the 
end of their regularly scheduled shift shall receive a minimum of four 
(4) hours compensation at one and one-half times their hourly wage 
rate, or one and one-half times their hourly wage rate for actual hours 
worked, whichever is greater.  

 
B. Standby Pay : Non-exempt employees are eligible to receive Standby pay based upon 

the following guidelines. 
 

1. Standby for Non-Sworn Employees: Non-exempt, non-sworn employees 
who have been released from normally scheduled work but have not been 
released from standby status will be paid either two (2) hours of straight 
time pay for each 24 hour period of limited standby status; or two (2) 
hours straight time pay for each 12-hour period of standby status if they 
are Department of Airports or Public Utilities Department employees.  

 
a. First Call to Work. An eligible employee who is directed to return to 

his or her normal work site during an assigned Standby period by a 
department head or designated representative without advanced notice 
or scheduling will be paid a guaranteed minimum of four (4) hours, 



  
88  
  

which may include any combination of hours worked and/or non-
worked straight-time pay. 
 

b. Additional Calls to Work. An eligible employee will be paid an 
additional guaranteed minimum of two (2) hours, which may include 
any combination of hours worked and/or non-worked straight-time 
pay, for each additional occasion he or she is called to work during the 
same twenty-four (24) or twelve (12) hour standby period. 
 

c. Exclusion for Snow Fighters. Any employee on standby as a member 
of the Snow Fighter Corps shall not receive standby/on-call pay or 
shift differential when on standby or called back to fight snow. 

 
2. Standby for Police Sergeants (excluding Airport Police):  Police Sergeants 

directed by their Division Commander or designee to keep themselves 
available for City service during otherwise off-duty hours shall be 
compensated one (1) hour of straight time for each twenty-four (24) hours 
while on a designated Standby status. This compensation shall be in 
addition to any callout pay or pay for time worked the employee may 
receive during the standby period. 

 
C. Extra-Duty Shifts for Police Sergeants. "Extra-duty shifts" are defined as scheduled 

or unscheduled hours worked other than the sergeant's normally scheduled work 
shifts. "Extra-duty shifts" do not include extension or carry over of the sergeant's 
normally scheduled work shift. 

 
1. In the event a Sergeant is required by the City to work extra-duty shifts, time 

worked during each shift will be paid at one and one-half times the Sergeant's 
hourly wage rate. 
 
 

D. Shift Differential/Allowance, not including Police Sergeants & Lieutenants. Non-
exempt employees assigned to perform afternoon/ swing or evening shift work are 
eligible to receive a shift allowance. 

 
1. The City will include all shift allowance when computing overtime.  An employee 

who receives Snow Fighter Corps differential pay is not eligible to also receive a 
shift differential. 
 

2. Day Shift: No differential or allowance will be paid for working a regularly 
scheduled day shift. 
 

3. Eligible Hours: For each hour worked between the hours of 6:00 p.m. and 6:00 
a.m., the City will pay an eligible non-exempt employee a differential of  $1.00 
per hour.  

 
E. Shift Differential for Police Sergeant & Lieutenant (excluding Airport Police): The 

City will pay Police Sergeants & Lieutenants shift differentials according to the shift 
actually worked. Actual shift differential rates are determined as follows: 

 
1. Day Shift: No differential pay for hours worked during day shift, which begins at 

0500 hours until 1159 hours. 
 
2. Swing Shift: A differential of 2.5% in addition to the regular day rate shall be paid 

for swing shift, which begins at 1200 hours until 1859 hours. 
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3. Graveyard Shift: A differential of 5.0% in addition to the regular day rate shall be 

paid for graveyard shift, which begins at 1900 hours until 0459 hours. 
 
F. Acting/Working out of Classification.  A department head may elect to grant 

additional compensation to an employee for work performed on a temporary basis, in 
an acting capacity or otherwise beyond the employee’s regular job classification for 
any period lasting 20 or more working days. Compensation adjustments may be 
retroactive to the start date of the temporary job assignment. This pay shall be limited 
to no more than 90 calendar days from the start date and paid separately from regular 
earnings on each employee’s wage statement. Exceptions may be approved by the 
Mayor or Mayor’s designee. 

 
G. Snowfighter Pay.  The City will pay employees designated by the department head, or 

designee, as members of the Snow Fighter Corps a pay differential equal to $200 per 
pay period for the snowfighter season not to exceed $2,000 during each fiscal year for 
work related to snow removal. This pay shall be separate from regular earnings on 
each employee’s wage statement. 

 

SUBSECTION IV - EDUCATION AND TRAINING PAY 
 

A. Education Incentives.  The Mayor may adopt programs to promote employee 
education and training, provided that all compensation incentives are authorized 
within appropriate budget limitations established by the City Council. 

 
 1. Police Captains and Lieutenants are eligible for a $500 per year job-related 

training allowance. 
 

 2. Fire Department employees not covered by a memorandum of understanding shall 
be eligible for incentive pay following completion of degree requirements at a 
fully accredited college or university and submission of evidence of his/her 
diploma to the Fire Chief or designee. The City will pay monthly allowances 
according to the educational degree held, as follows: 

 
Doctorate………….. $100.00 
Masters……….. …... $75.00 
Bachelors……...…... $50.00 
Associate………….. $35.00 

 
 a.  No employee shall be entitled to compensation for an educational 
  degree which qualifies the employee for his/her position of  
  employment; or for any degree which is not specifically related to the 
  employee's actual employment duties. 
 

SUBSECTION V – OTHER  PAY ALLOWANCES 
 

A. Meal Allowance.  When approved by management, employees may receive meal 
allowances in the amount of $10.00 when an employee works two or more hours 
consecutive to their normally scheduled shift.  Employees may also be eligible to 
receive $10.00 for each additional four hour consecutive period of work which is in 
addition to the normally scheduled work shift. 
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 1. Fire Department employees shall be provided with adequate food and drink to 
maintain safety and performance during emergencies or extraordinary circumstances. 

 
B. Business Expenses.  City policy shall govern the authorization of employee 

advancement or reimbursement for actual expenses reasonably incurred while 
performing City business.  Advance payment or reimbursement for expenses shall be 
approved only when the amounts are documented and within the budget limitations 
established by the City Council. 

 
C. Automobiles 

 
1. The Mayor may authorize, subject to the conditions provided in City policy, an 

employee to utilize a City vehicle on a take-home basis, and may require an 
employee to reimburse the City for a portion of the take-home vehicle cost as 
provided in City ordinance. 

 
2. Employees who are authorized to use privately-owned automobiles for official 

City business will be reimbursed for the operation expenses at the rate specified 
in City policy. 

 
3. A car allowance may be paid to Department Directors, the RDA Director and up 

to three employees in the Mayor’s Office at a rate not to exceed $400 per month 
as determined by the Mayor.  A car allowance may be paid to the Council 
Executive Director at a rate not to exceed $400 per month as determined by the 
Council Chair.  A car allowance may be paid to specific Appointed employees at 
a rate not to exceed $400 per month as recommended by the Mayor and approved 
by the Council. 

 
D. Uniform Allowance.  The City will provide employees who are required to wear 

uniforms in the performance of their duties a monthly uniform allowance as follows: 
 

1. Airport Police supervisory employees—$100.00 
 

2. Parking Enforcement Field Supervisor—$65.00 
 

3. Non-sworn Police and Fire Department employees—$65.00 
 

4. Watershed Management Division employees—$65.00 
 

5. Fire: Battalion Chiefs will be provided uniforms and other job-related safety 
equipment, as needed.  Employees may select uniforms and related equipment 
from an approved list. The total allowance provided shall be $600 per year, or 
the amount received by Firefighter employees, whichever is greater. 
Appointed employees shall be provided uniforms or uniform allowances to 
the extent stated in Fire Department policy. 

 
a. Dangerous or contaminated safety equipment shall be cleaned, 

repaired, or replaced by the Fire Department. 
 
6. Police:  Police Sergeants, Lieutenants and Captains in uniform assignments, 

as determined by their Division Commander, may purchase authorized 
uniform items up to $450.00 per fiscal year. 
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a. The City will provide for the cleaning of uniforms as described in 
Police Department policy. 

 
b. Employees in plainclothes assignments, as determined by their 

Division Commander, are provided a clothing and cleaning allowance 
totaling $ 39.00 per pay period. 

 
c. In addition to the regular uniform, clothing and cleaning allowances, 

covered employees are allowed one additional uniform consisting of a 
uniform pant, shirt, and tie.  The cost of this additional uniform will 
be paid for by the Police Department. 

 
d. Uniforms or uniform allowances for Appointed Police employees will 

be provided to the extent stated in Police Department policy. 
 

E. Allowances for Certified Golf Teaching Professionals.  The Mayor may, within 
budgeted appropriations and as business needs indicate, authorize golf lesson 
revenue sharing between the City and employees recognized as Certified Golf 
Teaching Professionals as defined in the Golf Division’s Golf Lesson Revenue 
Policy.  Payment to an employee for lesson revenue generated shall be reduced 
by: 1) a ten (10%) percent administrative fee to be retained by the Golf Division, 
and 2) the employee’s payroll tax withholding requirements in accordance with 
federal and state law. 

 
F. Other Allowances.  The Mayor or the City Council may, within budgeted 

appropriations, authorize the payment of other allowances in extraordinary 
circumstances (as determined by the Mayor or the City Council). 

 

SUBSECTION VI - SEVERANCE BENEFIT 
 
Subject to availability of funds, any current Appointed employee who is not retained, not 
terminated for cause and who is separated from City employment involuntarily shall receive 
severance benefits based upon their respective appointment date. 
 

A. Severance benefits shall be calculated using the employee’s salary rate in effect on the 
employee’s date of termination. Receipt of severance benefits is contingent upon 
execution of a release of all claims approved by the City Attorney’s Office. 
 

1. Current Appointed Employees Who Were Appointed Before January 1, 
1989 shall receive a severance benefit equal to one month’s base salary for 
each year of continuous City employment, calculated on a pro-rata basis, 
for a total benefit of up to a maximum of six months. 

 
2. Current Appointed employees appointed on or after January 1, 1989 and 

before January 1, 2000 shall receive a severance benefit equal to one 
months’ base salary for each continuous year of City employment before 
January 1, 2000. Severance shall be calculated on a pro-rata basis for a 
total benefit of up to a maximum of six months. 

   
3. Current Department heads appointed on or after January 1, 2000 shall 

receive a severance benefit equal to two months’ base salary  after one full 
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year of continuous City employment; four months’ base salary after two 
full years of continuous City employment; or, six months’ base salary after 
three full years or more of continuous City employment. 

 
4. Current Appointed employees who are not Department heads, and who 

were appointed on or after January 1, 2000 shall receive a severance 
benefit equal to one week’s base salary for each year of continuous City 
employment, calculated on a pro-rata basis, for a total benefit of up to a 
maximum of six weeks. 

 
B. Leave Payout: Appointed employees with leave hour account balances under Plan 

A or Plan B shall, in addition to the severance benefit provided, receive a 
severance benefit equal to the “retirement benefit” value provided under the leave 
plan of which they are a participant (either Plan A or Plan B), if separation is 
involuntary and not for cause.   
 

C. Not Eligible for Benefit.  An Appointed employee is ineligible to be paid 
severance benefits under the following circumstances: 

 
1. An employee who, at the time of termination of employment, has been 

convicted, indicted, charged or is under active criminal investigation 
concerning a public offense involving a felony or moral turpitude.  This 
provision shall not restrict the award of full severance benefits should such 
employee subsequently be found not guilty of such charge or if the 
charges are otherwise dismissed. 

 
2. An employee who has been terminated or asked for a resignation by the 

Mayor or Department Director under bona fide charges of nonfeasance, 
misfeasance or malfeasance in office. 

 
3. An employee who fails to execute a Release of All Claims approved by 

the City Attorney’s Office, where required as stipulated above. 
 
 

SECTION IV: HOLIDAY, VACATION & LEAVE ACCRUAL 
 

SUBSECTION I – HOLIDAYS 
 
Full-Time employees shall receive holidays and vacation as provided in this section.  Employees 
do not earn or receive holiday and vacation benefits while on unpaid leave of absence.  However, 
employees on an unpaid military leave of absence may be entitled to the restoration of such leave 
benefits, as required by federal laws, regulations and city ordinance. 
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 A. The following days shall be recognized and observed as holidays for employees 

covered by this plan.  Full-Time and RPT employees will receive pay for 
unworked holidays equal to their regular rate of pay times the total number of 
hours which make a regularly scheduled shift. 

 
1. New Year's Day, the first day of January. 
 
2. Martin Luther King, Jr. Day, the third Monday of January. 
 
3. President's Day, the third Monday in February. 
 
4. Memorial Day, the last Monday of May. 
 
5. Independence Day, the fourth day of July. 
 
6. Pioneer Day, the twenty-fourth day of July. 
 
7. Labor Day, the first Monday in September. 
 
8. Columbus Day, the second Monday of October (only for eligible 

employees assigned to the Justice Court Division) 
 
9. Veteran's Day, the eleventh day of November. 
 
10. Thanksgiving Day, the fourth Thursday in November. 
 
11. The Friday after Thanksgiving Day  
 
12. Christmas Day, the twenty-fifth day of December. 
 
13. One personal holiday per calendar year, taken upon request of an employee 

and as approved by a supervisor. 
 

 B. When any holiday listed above falls on a Sunday, the following business day shall 
be considered a holiday.  When any holiday listed above falls on a Saturday, the 
preceding business day shall be considered a holiday.  In addition to the above, 
any day may be designated as a holiday by proclamation of the Mayor and/or the 
City Council. 

 
 C. All holiday hours, including personal holidays, shall be used in no less than 

regular full day or shift increments. 
 
 D. No employee shall receive in excess of the equivalent of one work day or a 

regular scheduled shift as holiday pay for a single holiday. Employees must work 
or be on authorized paid leave their last scheduled working day before and the 
next working day following the holiday to qualify for holiday pay. 

 
 E. Holiday Exception:  Employees may observe the following holidays up to 50 days 

prior to the actual holiday, with prior management approval: 1) the Friday after 
Thanksgiving Day (for all eligible employees except for those assigned to the 
Justice Court Division); or, 2) Columbus Day (only for eligible employees 
assigned to the Justice Court Division). 
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 F. Police Sergeant, Lieutenant & Captain: Police Sergeants, Lieutenants and 
Captains who retire or separate from City employment for any reason shall be 
compensated for any holiday time accrued and unused during the preceding 12 
months. Employees shall not be compensated for any unused holiday time 
accrued before the 12 months preceding the employee’s retirement or separation.  

 

SUBSECTION II - VACATION LEAVE 

 
The City will pay Full-Time employees their regular salaries during vacation periods earned and 
taken in accordance with the following provisions. Regular Part-Time employees are entitled to 
receive 50% of the same vacation leave benefits as regular full-time employees. Except as 
provided for expressly in either city policy or this plan, vacation leave hours are ineligible to be 
cashed out or used to exceed the total number of hours for which an employee is regularly 
compensated during a work week or a pay period. 
 
Except for Appointed employees, no employee shall be entitled to use any vacation unless the 
employee has successfully completed his or her initial probationary period. 
 

A. Full-Time employees and Appointed employees (except for Department 
Directors & Fire Battalion Chiefs) shall accrue vacation leave based upon years 
of City Service as follows: 

 
Years    Hours of Vacation Accrued 
of    Per Biweekly 
City Service  Pay Period 

 
0 to end of year 3 3.08 

 
4 to 6   3.69 

 
7 to 9   4.62 

 
10 to 12  5.54 

 
13 to 15  6.15 

 
16 to 19  6.77 

 
20 or more  7.69 

 
B. For Department Directors, the Mayor’s Chief of Staff, up to two additional senior 

positions in the Mayor’s Office as specified by the Mayor, the Executive Director 
of the City Council, and the Director of the Redevelopment Agency, the following 
schedule shall apply: 

 
  Years    Hours of Vacation Accrued 

   of   Per Biweekly 
   City Service  Pay Period 
 
   0 to end of year 14 6.15 
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   15 or more  7.69 
 
 C. Fire Battalion Chiefs in the Operations Division of the Fire Department shall 

accrue vacation leave according to the following schedule:  
 

Years    Shifts of vacation per year 
   of     for Operations Fire 

 City Service   Employees 
 

 0 to end of year 3  5 
 
   4 to 6    6 
 
   7 to 9     7.5 
 
   10 to 12    9 
 
   13 to 14   10 
  
   15 to 19   11 
 
   20 or more    12.5 
 

 D. For any plan year in which there are 27 pay periods, no vacation leave hours will 
be awarded on the 27th pay period. 

  
E. Years of City Service shall be based on the most recent date the person became a 

Full-Time salaried employee. 
 

F. Regular full-time and regular part time employees re-hired by Salt Lake City are 
eligible to receive up to three years of prior service credit for vacation and 
personal leave accrual. 

 
G. Full-Time and Appointed employees (except those listed in Paragraph B of this 

subsection) may accumulate vacations, according to the length of their full-time 
years of City Service up to the following maximum limits: 

 
Up to and including 9 years   Up to 30 days/ 15 shifts/ 240 hours 
 
After 9 years    Up to 35 days/ 17.5 shifts/ 280 hours 
 
After 14 years    Up to 40 days/ 20 shifts/ 320 hours 
 
For purposes of this subsection, "days" means "8-hour" days and “shifts” means 
“24 hour” combat shifts. 

 
 H. Department Directors and those included in Paragraph B of this subsection may 

accumulate up to 320 hours of vacation without regard to their years of 
employment with the City. 

 
I. Any vacation accrued beyond the allowable maximums will be deemed forfeited 

unless utilized prior to the end of each calendar year in which the hours are 
accrued.  However, in the case of an employee’s return from an unpaid military 



  
1166  

  

leave of absence, leave hours may be restored according to requirements under 
federal law and city ordinance. 
 

J. Vacation Payout at Termination: Employees shall be paid at their base hourly rate 
for any unused accrued vacation leave time following termination of employment, 
including retirement. 

 
K. Vacation Allowance:  As a recruiting incentive, the Mayor or the City Council 

may provide a one-time allowance of up to 120 hours of vacation leave. 
  

SUBSECTION III - SICK AND OTHER RELATED LEAVE OR PERSONAL LEAVE 
 

 Benefits in this section are for the purpose of continuing income to employees during 
absence due to illness, accident or personal reasons. Some of these absences may 
qualify under the Family and Medical Leave Act (FMLA). The City requires all 
employees using FMLA leave to exhaust their paid leave allotments for FMLA-
qualifying events prior to taking unpaid FMLA leave. Employees are not eligible to 
earn or receive leave benefits while on an unpaid leave of absence.  However, 
employees on an unpaid military leave of absence may be entitled to the restoration 
of such leave benefits, as provided by federal law and city ordinance. 

 
 Employees hired on or after November 16, 1997 shall receive personal leave benefits 

under Plan B.  All other employees shall participate in the plan they participated in 
on November 15, 1998. Employees who were hired before November 16, 1997, shall 
participate in Plan B if they so elected during any City-established election period 
occurring after 1998.  

  

A. Plan “A”  
 

1. Sick Leave 
 

a. Sick leave shall be provided for Full-Time employees under this Plan “A” 
as insurance against loss of income when an employee is unable to perform 
assigned duties because of illness or injury.  The Mayor may establish rules 
governing the interfacing of sick leave and Workers’ Compensation 
benefits and avoiding, to the extent allowable by law, duplicative payments. 

 
b. Each Full-Time employee shall accrue sick leave at a rate of 4.62 hours per 

pay period.  For any plan year in which there are 27 pay periods, no sick 
leave hours will be awarded on the 27th pay period.  Authorized and 
unused sick leave may be accumulated from year to year, subject to the 
limitations of this plan. 

 
c. Under this Plan “A,” Full-Time employees who have accumulated 240 

hours of sick leave may choose to convert up to 64 hours of the sick leave 
earned and unused during any given year to vacation.  Any sick leave used 
during the calendar year reduces the allowable conversion by an equal 
amount.   

 
d. Conversion at the maximum allowable hours will be made unless the 

employee elects otherwise.  Any election by an employee for no 
conversion, or to convert less than the maximum allowable sick leave hours 
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to vacation time, must be made by notifying his or her Personnel/Payroll 
Administrator, in writing, not later than the second payperiod of the new 
calendar year.  Otherwise, the opportunity to waive conversion or elect 
conversion other than the maximum allowable amount shall be deemed 
waived for that calendar year.  In no event shall sick leave days be 
converted from other than the current year's sick leave allocation. 

 
e. Any sick leave hours, properly converted to vacation benefits as above 

described, shall be taken prior to any other vacation hours to which the 
employee is entitled; provided, however, that in no event shall an employee 
be entitled to any pay or compensation upon an employee’s separation for 
any sick leave converted to vacation.  Any sick leave converted to vacation 
remaining unused at the date of separation shall be forfeited by the 
employee. 
 

f. Sick Leave Benefits Upon Layoff.  Employees who are subject to layoff 
because of lack of work or lack of funds will be paid at 100% of the hourly 
base wage rate on date of termination for each accumulated unused sick 
leave hour. 

 

2. Hospitalization Leave 
 

a. Hospitalization leave shall be provided for Full-Time employees under this 
Plan “A,” in addition to sick leave authorized hereunder, as insurance 
against loss of income when employees are unable to perform assigned 
duties because of scheduled surgical procedures, urgent medical treatment, 
or hospital inpatient admission. 

  
b. Employees shall be entitled to 30 days of hospitalization leave each 

calendar year. Hospitalization leave shall not accumulate from year to year.  
Employees may not convert hospitalization leave to vacation or any other 
leave, nor may they convert hospitalization leave to any additional benefit 
at time of retirement. 

  
c. Employees who are unable to perform their duties during a shift due to 

preparations (such as fasting, rest, or ingestion of medicine), for a 
scheduled surgical procedure, may report the absence from the affected 
shift as hospitalization leave, with the prior approval of their division head 
or supervisor. 

  
d. Employees who must receive urgent medical treatment at a hospital, 

emergency room, or acute care facility, and who are unable to perform their 
duties during a shift due to urgent medical treatment, may report the 
absence from the affected shift as hospitalization leave.  The employee is 
responsible to report the receipt of urgent medical treatment to the 
employee’s Division head or supervisor as soon as practical.  For purposes 
of use of hospitalization leave, urgent medical treatment includes at-home 
care directed by a physician immediately after the urgent medical treatment 
and within the affected shift. 
 

e. Employees who are admitted as an inpatient to a hospital for medical 
treatment, so they are unable to perform their duties, may report the 
absence from duty while in the hospital as hospitalization leave. 
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f. Medical treatment consisting exclusively or primarily of post-injury 

rehabilitation or therapy treatment, whether conducted in a hospital or other 
medical facility, shall not be counted as hospitalization leave. 

  
g. An employee requesting hospitalization leave under this section may be 

required to provide verification of treatment or care from a competent 
medical practitioner. 

 

3. Dependent Leave 
 

a. Under Plan “A,” dependent leave may be requested by a Full-Time 
employee for the following reasons: 

 
 1) Becoming a parent through birth or adoption of a child or children. 
 
 2) Placement of a foster child in the employee’s home. 

 
3) Due to the care of the employee’s child, spouse, spouse’s child, adult 

designee, adult designee’s unmarried child under age 26, or parent 
with a serious health condition.  

 
b. Under Plan “A,” dependent leave may also be requested by a Full-Time 

employee to care for an employee’s child, spouse, spouse’s child, adult 
designee, adult designee’s unmarried child under age 26, or a parent who is 
ill or injured but who does not have a serious health condition. 

 
c. The following provisions apply to the use of dependent leave by a Full-

Time employee: 
 

1) Dependent leave may be granted with pay on a straight time basis. 
 

2) If an employee has available unused sick leave, sick leave may be 
used as dependent leave. 

 
3) An employee is required to give notice of the need to take dependent 

leave, including the expected duration of leave, to to his or her 
supervisor as soon as possible. 

 
4) Upon request of a supervisor, an employee will be required to provide 

a copy of a birth certificate or evidence of child placement for 
adoption, or a letter from the attending physician in the event of 
hospitalization, injury or illness of a child, spouse, spouse’s child, 
adult designee, adult designee’s child, or parent within five calendar 
days following a return from leave. 

 
5) An employee’s sick leave shall be reduced by the number of hours 

taken by an employee as dependent leave. 
 
 

4. Career Incentive Leave, Plan “A.”   
 

Full-Time employees, who have been in continuous Full-Time employment with 
the City for more than 20 years, and who have accumulated to their credit 1500 or 
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more sick leave hours, may make a one-time election to convert up to 160 hours 
of sick leave into 80 hours of paid Career Incentive Leave.  Career Incentive 
Leave must be taken prior to retirement.  Sick leave hours converted to Career 
Incentive Leave will not be eligible for a cash payout upon termination or 
retirement even though the employee has unused Career Incentive Leave hours 
available.  This leave can be used for any reason.  Requests for Career Incentive 
Leave must be submitted in writing to the Department Director and be approved 
subject to the department’s business needs (e.g., work schedules and workloads). 

 

5. Retirement Benefit, Plan “A.” 
 

a. Persons who retire under the eligibility requirements of the Utah State 
Retirement System will be paid at their base hourly rate for 25% of their 
accumulated sick leave hours balance. 

 
b. In lieu of the above, Full-Time employees may elect to convert 50% of the 

sick leave hours provided under Plan A to pay for health insurance 
premiums. Any sick leave hours converted to a dollar allowance are subject 
to state,  federal and social security income tax withholding required by 
law.  Upon an issuance of payment to an employee, the employee shall 
endorse the payment to the City, which is to be held in a non-interest 
bearing account from which the City will pay the insurance carrier until the 
account balance is exhausted. This provision shall not act to reinstate an 
employee with sick leave benefits which were in any respect lost, used, or 
forfeited prior to the effective date of this plan. 

 

B. Plan “B”  
 

1. The benefit Plan Year of Plan “B” begins in each calendar year on the first day of 
the pay-period that includes November 15. Under this Plan “B,” paid personal 
leave shall be provided for employees as insurance against loss of income when 
an employee needs to be absent from work because of illness or injury, to care for 
a dependent, or for any other emergency or personal reason.  Where the leave is 
not related to the employee’s own illness or disability—or an event that qualifies 
under the FMLA—a personal leave request is subject to supervisory approval 
based on the operational requirements of the City and any policies regarding the 
use of such leave adopted by the department in which the employee works. 

 
2. Each Full-Time employee under this Plan “B” shall be awarded personal leave 

hours based on the following schedule: 
 

 Months of   
  Consecutive      Hours of 
  City Service  Personal Leave 
 
  Less than 6   40 

 
  Less than 24   60 

 
  24 or more   80 
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Employees hired during the plan year will be provided paid personal leave on a 
pro-rated basis. 

 
3. Not later than October 31st in each calendar year, employees covered by Plan 

“B” may elect, by notifying their Personnel/Payroll Administrator in writing, to: 
 

a. Convert any unused personal leave hours available at the end of the first 
pay period of November to a lump sum payment equal to the following:  
For each converted hour, the employee shall be paid 50 percent of the 
employee’s hourly base wage rate in effect on date of conversion.  In no 
event shall total pay hereunder exceed 40 hours of pay (80 hours at 50%); 
or, 

 
b. Carryover to the next calendar year up to 80 unused personal leave hours; 

or, 
 
c. Convert a portion of unused personal leave hours, to a lump sum payment 

as provided in subparagraph (a), above, and carry over a portion as 
provided in subparagraph (b), above. 

 
4. Maximum Accrual.  A maximum of 80 hours of personal leave may be carried 

over to the next plan year.  Any personal leave hours unused at the end of the 
plan year in excess of 80 shall be converted to a lump sum payment as provided 
in subparagraph 3(a) above. 

 
5. Termination Benefits.  At termination of employment for any reason, 

accumulated unused personal leave hours, minus any adjustment necessary after 
calculating the “prorated amount,” shall be paid to the employee at 50 percent of 
the hourly base wage rate on date of termination for each unused hour. For 
purposes of this paragraph, “prorated amount” shall mean the amount of personal 
leave credited at the beginning of the plan year, multiplied by the ratio of the 
number of pay periods worked in the plan year (rounded to the end of the pay 
period which includes the separation date) to 26 pay periods.  If the employee, at 
the time of separation, has used personal leave in excess of the prorated amount, 
the value of the excess amount shall be reimbursed to the City and may be 
deducted from the employee’s paycheck. 

 
6. Conditions on Use of Personal Leave include: 

 
a. Minimum use of personal leave, with supervisory approval, must be in no 

less than quarter-hour increments. 
 
b. Except in unforseen circumstances, such as emergencies or the employees’ 

inability to work due to their illness or accident, or an unforseen FMLA-
qualifying event, the employees must provide their supervisors with prior 
notice to allow time for the supervisors to make arrangements necessary to 
cover the employees’ work. 

 
c. For leave due to unforseen circumstances, the employees must give their 

supervisors as much prior notice as possible. 
 

7. Career Enhancement Leave, Plan “B.”  A Full-Time employee covered under this 
Plan “B” is eligible, after 15 years of full time service with the City, to be 
selected to receive up to two weeks of career enhancement leave.  This one-time 
leave benefit could be used for formal training, informal course of study, job-
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related travel, internship, mentoring or other activity that could be of benefit to 
the City and the employee’s career development.  Selected employees shall 
receive their full regular salary during the leave.  Request for this leave must be 
submitted in writing to the appropriate department head, stating the purpose of 
the request and how the leave is intended to benefit the City.  The request must 
be approved by the department head and by the Human Resources Director (who 
will review the request for compliance with the guidelines outlined here). 

 
8. Retirement/Layoff (RL) Benefit, Plan “B” 
 

a. Full-Time employees currently covered under Plan “B” who were  hired 
before November 16, 1997, and who elected to be covered under Plan “B,” 
shall have a retirement/layoff (RL) account equal to sixty percent of their 
accumulated unused sick leave hours available on November 16, 1997, 
minus any hours withdrawn from that account since it was established. 

 
b. Full-Time employees who were hired before November 16, 1997 and who 

elected in 1998 to be covered under Plan “B,” shall have a retirement/layoff 
(RL) account equal to fifty percent of  their accumulated unused sick leave 
hours available on November 14, 1998, minus any hours withdrawn after 
the account is established. 

 
d. Full-Time employees who were hired before November 16, 1997 and who 

elected in 2007 or later during any period designated by the City to be 
covered under Plan “B,” shall have a retirement /layoff (RL) account equal 
to forty percent of their accumulated unused sick leave hours available on 
the date that Plan B participation began, minus any hours withdrawn after 
the account is established. 

 
 
d. Payment of the RL Account. 
 

1) All of the hours in the RL account shall be payable to an employee 
only upon retirement or as a result of layoff. Hours shall be paid 
according to the employee’s base hourly rate of pay on date of 
retirement or layoff. 

 
2) In the case of retirement only, in lieu of the above, Full-Time 

employees may elect to convert the RL account payment as provided 
herein to pay for health insurance premiums.  Such payment shall be 
subject to any state and federal income and social security tax 
withholding required by law.  An employee's available RL account 
balance, computed by the hours therein times the base salary rate at 
the effective date of employment separation, determines the number 
of months of medical and surgical coverage that may be purchased.  
The purchase is made on a monthly basis, which shall be computed 
on a monthly basis of charges against the account balance.  If 
insurance costs increase, the number of months of coverage will 
decrease. 

 
e. Hours may be withdrawn from the RL account for emergencies or to 

supplement Workers’ Compensation benefits after personal leave hours are 
exhausted.  RL account hours, when added to the employee’s Workers’ 
Compensation benefit, may not exceed the employee’s regular net salary. 
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9. Short-Term Disability Insurance, Plan “B.”  Protection against loss of income 
when an employee is absent from work due to short-term disability shall be 
provided to Full-Time employees covered under Plan “B” through short-term 
disability insurance (SDI).  There shall be no cost to the employee for SDI.  SDI 
shall be administered in accordance with the terms determined by the City.  As 
one of the conditions for receiving SDI, the employee may be required to submit 
to a medical examination by a medical provider of the City’s choosing. 

 

SUBSECTION IV - BEREAVEMENT LEAVE 
 

A. Time off with pay will be granted to an employee who suffers the loss of a current 
wife or husband; child, mother, father, brother, sister; current father-in-law, mother-
in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law; grandparent; 
current step-grandfather, step-grandmother; grandchild, or current step grandchild, 
stepchild, stepmother, stepfather, stepbrother or stepsister, grandfather-in-law, 
grandmother-in-law; or, adult designee or adult designee’s relative as if the adult 
designee were the employee’s spouse.  In the event of death in any of these instances, 
the employee will be paid his/her regular base pay for scheduled work time from the 
date of death through the day of the funeral or memorial service, not to exceed five 
(5) working days. The employee will be permitted one additional day of funeral leave 
on the day following the funeral or memorial service if all of the following apply: 1) 
such service is held more than 150 miles distance from Salt Lake City; 2) the 
employee attends the service; and, 3) the day following the service is a regular work 
shift. 

 
1. In the event of death of a first-line extended relative to the employee, employee’s 

spouse or adult designee’s relative as if the adult designee were the employee’s 
spouse, not covered in paragraph A above (such as an uncle, aunt or cousin), the 
City will pay an employee for time off for one work shift to attend memorial 
services. 

 
2. In the event of death of friends, an employee may be allowed to use vacation or 

personal leave for time off to attend the funeral or memorial service, as approved 
by an immediate supervisor. 

 
3. In the event of death of any covered family member while an employee is on 

vacation leave, an employee’s absence may be extended and authorized as 
bereavement leave. 

 

SUBSECTION V - MILITARY LEAVE 
 
A. Leave of absence for employees who enter uniformed service.  An employee who 

enters the service of a uniformed services of the United States, including the United 
States Army, United States Navy, United States Marine Corps, United States Air 
Force, commissioned Corps of the National Oceanic and Atmospheric 
Administration, United States Coast Guard, or the commissioned corps of the Public 
Health Service, shall be entitled to be absent from his or her duties and service from 
the City, without pay, as required by state and federal law.  Leave shall be granted for 
no more than five cumulative years, consistent with the federal Uniform Services 
Employment and Reemployment Act. 
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B. Leave while on duty with the armed forces or Utah National Guard.  An employee 
who is or who becomes a member of the reserves of the federal armed forces, 
including United States Army, United States Navy, United States Marine Corps, 
United States Air Force, and the United States Coast Guard, or any unit of the Utah 
National Guard, shall be allowed military leave for up to 11 working days per 
calendar year for time spent on active or reserve duty.  Military leave may be in 
addition to vacation leave and need not be consecutive days of service. To be 
covered, an employee must provide documentation to the City demonstrating a duty 
requirement. 

 

SUBSECTION VI - JURY LEAVE & COURT APPEARANCES 
 

A. Jury Leave: An employee shall be released from duty with full pay when, in 
obedience to a subpoena or direction by proper authority, the employee is required to 
either serve on a jury or appear as a witness as part of their position for the federal 
government, state of Utah, or other political subdivision. 
 

1. Employees are entitled to retain statutory juror's fees paid for jury service in 
 the State and Federal Courts. 
 
2. On any day that an employee is required to report for jury service and is 
 thereafter excused from such service during his or her regular working hours 
 from the City, he or she shall forthwith return to and carry on his or her 
 regular City employment.  Employees who fail to return to work after being 
 excused from jury service for the day shall be subject to discipline. 

 
 

B. Court Appearances.  A Police Sergeant is eligible to receive compensation as a 
witness subpoenaed by the City, the State of Utah, or the United States for a court or 
administrative proceeding appearance as follows: 

 
1. Appearances in court or administrative proceeding made while on-duty will 
 be compensated as normal hours worked. 

 
2. In the event an appearance extends beyond the end of an employee's 
 regularly scheduled shift, time will be counted as normal work time for the 
 purpose of computing an employee's overtime compensation. 

 
3. Appearances made while off-duty will be compensated as follows: 

 
(a) The City will pay employees for two (2) hours of preparation 

time plus actual time spent in court or in an administrative 
hearing at 1 ½ times their regular hourly rate. Lunch periods 
granted are not considered compensable time. Compensation 
for additional preparation time for any subsequent appearance 
during the same day is allowed only when there is at least two 
(2) hours between the employee’s release time from a prior 
court or administrative proceeding and the start of the other. 

 
(b) In the event the time spent in court or administrative 

proceeding extends into the beginning of the employee's 
regularly scheduled work shift, time spent in court or in 
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administrative proceeding shall be deemed ended at the time 
such shift is scheduled to begin. 

 
4. An employee is required to provide a copy of the subpoena, including the 
 beginning time and time released from the court or administrative hearing 
 with initials of the prosecuting or another court representative within seven 
 (7) working days following the appearance.  
 
5. Any employee failing to appear in compliance with the terms of a formal 
 notice or subpoena may be subject to disciplinary action. 

 

SUBSECTION VII - INJURY LEAVE (AIRPORT POLICE EMPLOYEES ONLY) 

 
The City has established rules governing the administration of an injury leave program for 
employees of the Operations Division of the Department of Airports who are required to carry 
firearms as part of their jobs, under the following qualifications and restrictions: 
 

A. The disability must have resulted from an injury arising out of the discharge of 
official duties and/or while exercising some form of necessary job related activity 
as determined by the City; 

 
B. The employee must be unable to return to work due to the injury as verified by a 

medical provider acceptable to the City; 
 

C. The leave benefit shall not exceed the value of the employee's net salary during 
the period of absence due to the injury, less all amounts paid or credited to the 
employee as Workers’ Compensation, Social Security, long-term disability or 
retirement benefits, or any form of governmental relief whatsoever; 

 
D. The value of benefits provided to employees under this injury leave program 

shall not exceed the total of $5,000 per employee per injury; unless approved in 
writing by the employee’s Department Head after receiving an acceptable 
treatment plan and consulting with the City’s Risk Manager;  

 
E. The City's Risk Manager shall be principally responsible for the review of injury 

leave claims provided that appeals from the decision of the City’s Risk Manager 
may be reviewed by the Human Resource Director, who may make 
recommendations to the Mayor for final decisions; 

 
F. If an employee is eligible for Workers’ Compensation as provided by law; and is 

not receiving injury leave pursuant to this provision, an employee may elect to 
use either accumulated sick leave or hours from the RL account, if applicable, 
and authorized vacation time to supplement Workers’ Compensation. The total 
value of leave hours or hours from an RL account combined with a Workers’ 
Compensation benefit may not exceed an employee's regular net salary. 

 

SUBSECTION VIII - ADDITIONAL LEAVES OF ABSENCE 
 
Additional unpaid leaves of absence may be requested in writing and granted to an employee at 
the discretion of a Department Director. 
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APPENDIX A - SALT LAKE CITY CORPORATION 
GENERAL EMPLOYEE PAY PLAN (GEPP) 

Effective  June 24, 2012June 23, 2013 
  

GRADE Min MKT Max
SEAX/TEMP $7.25 $35.00

10 $10.63 $13.53 $16.42
11 $11.16 $14.20 $17.24
12 $11.72 $14.97 $18.21
13 $12.30 $15.65 $19.00
14 $12.92 $16.44 $19.95
15 $13.56 $17.26 $20.95
16 $14.24 $18.31 $22.38
17 $14.95 $19.03 $23.10
18 $15.70 $20.24 $24.78
19 $16.48 $21.09 $25.69
20 $17.31 $22.03 $26.74
21 $17.47 $23.14 $28.80
22 $18.35 $24.30 $30.24
23 $19.26 $25.51 $31.75
24 $20.23 $26.79 $33.34
25 $21.24 $28.13 $35.01
26 $22.30 $29.53 $36.76
27 $23.41 $31.01 $38.60
28 $24.58 $32.56 $40.53
29 $25.81 $34.18 $42.55
30 $27.10 $35.89 $44.68
31 $28.46 $37.69 $46.91
32 $29.88 $39.57 $49.26
33 $31.38 $41.55 $51.72
34 $32.95 $43.63 $54.31
35 $34.59 $45.81 $57.03
36 $36.32 $48.10 $59.88
37 $38.14 $50.51 $62.87
38 $40.05 $53.03 $66.01
39 $42.05 $84.10
40 $44.15 $88.30   
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APPENDIX B – APPOINTED EMPLOYEES PAY LEVEL ASSIGNMENT 
Effective June 24, 2012June 23, 2013 

 
  

Grade 38
Chief of Staff Executive Director Of Airports Communication Director Airport Operations Director Airport PR/Marketing Director
Public Utilities Director DCED Director Senior Advisor - Mayor Airport Maintenance Director Budget Director - Mayor's Office
Public Services Director City Council Office Executive DirectorDeputy City Attorney Airport Finance/Acct Director

City Attorney Finance Director City Prosecutor Director of Airport Information 
Technology

Police Chief Human Resource Director City Council Deputy Director Airport Engineering Director
Fire Chief Chief Information Officer City Engineer Airport Admin/Comm Director
Redevelopment Director Public Utilities Deputy Director Airport Police Chief

Public Utilities Finance AdministratorAppointed Sr. City Attorney
Airport Plan/Cap Prog Dir Council Legal Director

Grade 35 Grade 33 Grade 31
Deputy Police Chief DCED Deputy Director Finance & Accounting Division Direct  Chief Procurement Officer Public Policy Analyst 
Deputy Fire Chief DCED Deputy Director - Econ Dev Building Official City Courts Director Const Liaison/Pub Pol Analyst
Planning Director City Treasurer HAND Director City Recorder Community Facilitator
Deputy Director, RDA Justice Court Judge Director of Transportation Planning Fleet Management Program Director Emergency Mgt Program Director
Operations Division Director, PS Wtr. Quality/Treat Administrator Economic Development Division DirecParks & Public Lands Program Direc Sr Public Policy Analyst

Public Utilities Chief Engineer Facilities Program Director, Public SeSenior Administrative Analyst
Civilian Review Bd Investigator 911 Communications Bureau Director
Sustainability/ Environment Division Director
Administrative Services Division Director, PS

Grade 29 Grade 28 Grade 24 Grade 21 Grade 19

Coord For Human Rights/Divers Policy & Budget Analyst Assistant To The Mayor Admin Asst to the Office of the Mayo
Constituent Services Specialist - 
Need Line

Assistant Communication Dir Administrative Assistant Admin Asst - Mayor's Specialist
Assistant To Chief of Staff Grade 26 Office Manager - Mayor's Office
Youth City Programs Manager Dir Const Liaison/Budget Analyst Grade 23 Staff Assistant Grade 18
Compliance Program Director, PS Const Liaison/Public Policy Analyst Community Preparedness CoordinatoAdmin Secretary II Volunteer Coordinator

Communications Director, City CouncilCommunity Affairs/ADA Coordinator Coalition Coordinator Emergency Mgt Assistant - Critical  
Infrastructure Liaison

911 Communications Bureau Deputy 
Dir

Community Liaison Executive Office Assistant

Communications & Content Manager

No position may be removed from or added to this Appointed Employee Pay Plan without approval of the City Council. 

Grade 41 Grade 39

Grade 37

  



  
2266  

  

APPENDIX C – ELECTED OFFICIALS SALARY SCHEDULE 
Bi-Weekly Rates 

Effective June 24, 2012June 23, 2013 
 
 

Mayor  $4,567.12 
Council 

Members  $913.42$1,017.63 
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APPENDIX D- UTAH STATE RETIREMENT CONTRIBUTIONS FY 2012-
20132013-2014 

 
Tier 1 Defined Benefit System 

System Employee 
Contribution 

Employer Contribution Total 

Public Employees Contributory System 0 18.0319.28% 18.0319.28% 
Public Employees Noncontributory System 0 16.0417.29% 16.0417.29% 

Public Safety Noncontributory System 0 41.9544.83% 41.9544.83% 

Firefighters Retirement System 0 18.7921.17% 18.7921.17% 
 

Tier 1 Post Retired 

System 
Post Retired Employment After 

6/30/10 – NO 401(k) 
Amortization of UAAL* 

Post Retired Employment Before 
7/1/2010 

Optional 401(k) 
Public Employees Contributory System 5.957.25% 12.0811.94% 
Public Employees Noncontributory 
System  4.185.49% 11.8611.71% 

Public Safety Noncontributory System 19.3722.25% 22.58% 

Firefighters Retirement System 0 18.7921.17% 
 

Tier 2 Defined Benefit Hybrid System 
 Employer 401(k) Total 

Public Employees Noncontributory System 12.7413.99% 1.59% 14.3115.58% 
Public Safety Noncontributory System 30.4733.27% 1.09% 31.5634.36% 
Firefighters Retirement System 11.1011.02% 1.09% 12.1912.11% 

 
Tier 2 Defined Contribution Only 

 Employer 401(k) Total 
Public Employees Noncontributory System 4.335.58% 10.00% 14.3315.58% 

Public Safety Noncontributory System 19.5622.36% 12.00% 31.5634.36% 

Firefighters Retirement System 0.1911% 12.00% 12.1911% 
 

Executive Non Legislative 
 Position Employer Contribution 

Public Employees Noncontributory System 

Department Heads, Mayor’s Chief 
of Staff, Up to Two Additional 

Senior Executives in the Mayor’s 
Office, Executive Director for City 

Council 

 
18%  

Normal contribution into Retirement 
System with difference into 401(k)  

Or If Exempt 18% into 401(k) 
Public Safety Noncontributory System Department Head Same as above 

Firefighters  Retirement System Department Head                    Same as above 
 
 

Council Members Elected After July 1, 2011 with no prior service in the Utah Retirement System  
(Tier 2 Def. Contr. Only) 

Employer 401K Total 
2.745.58% 10% 12.7415.58% 
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APPENDIX E - REGULAR PART TIME EMPLOYEE SUMMARY SHEET 

   
   Benefit Rates & Accrual 
Regular Hours 20 - 39 Hours 
Standby/Call Back Yes 
Shift (Swing/Grave) 100% of Full-Time Employee (Non-Exempt Only) 
Meals Full Value 
Longevity 50% of Full Time Employee (unless otherwise excluded) 
501c9 $24.30 
Pension 100% of Required Contribution 
Uniform Allowance  Full Applicable Value as defined in Comp Plan 
Tuition Reimbursement 50% of Full Time Employee Benefit 
Fitness Reimbursement 50% of Full Time Employee Benefit 
Holidays  100% of Scheduled Shift 
Personal Holidays  100% of Scheduled Shift 
Bereavement Leave  100% of Scheduled Shift as defined in Comp Plan 
Military 100% of Schedule Shift for 11 Working Days 
Jury 100% of Schedule Shift During Jury Duty 
Short Term Disability  Full Value / Service Prorated 
Long Term Disability Full Value 
Prior Service Credit Up to Three Years for Vacation & Personal Leave (Plan B) 
RPT- Designation by Plan Benefits - Plan B Benefits - Plan A 
Accrued Vacation 50% of Full Time Employee* 50% of Full Time Employee* 
Vacation Limit 50% of Full Time Employee* 50% of Full Time Employee* 
Personal Leave 50% of Full Time Employee* N/A 
Sick N/A 2.31 Per Pay Period 
Sick to Vacation Conversion N/A Up to 64 Hours 
Hospital/Dependent Leave  N/A Yes at 100% of Scheduled Shift 

   
   * NOTE: Based on years of service as defined in Compensation Plan 

  



SALT LAKE CITY ORDINANCE 
No. of2013 

(Approving a Memorandum of Understanding between Salt Lake City Corporation and the 
American Federation of State, County, and Municipal Employees Local 1004, representing 

eligible employees, pursuant to the Collective Bargaining and Employee Representation Joint 
Resolution dated March 22, 2011) 

An Ordinance approving a Memorandum of Understanding between Salt Lake City 

Corporation and the American Federation of State, County, and Municipal Employees Local 

1004, representing eligible employees, pursuant to the Collective Bargaining and Employee 

Representation joint Resolution dated March 22,2011, which shall become effective on proper 

ratification and signature. 

PREAMBLE 

The American Federation of State, County, and Municipal Employees Local 1004, 

representing eligible employees pursuant to the Collective Bargaining and Employee 

Representation Joint Resolution dated March 22, 201 I, and the Mayor, have agreed to a 

Memorandum of Understanding subject to appropriate ratification by eligible employees and 

signature of the parties. Section 6 of the Collective Bargaining and Employee Representation 

Joint Resolution, dated March 22,2011, provides that no collective bargaining Memorandum of 

Understanding shall be effective until the City Council approves the Memorandum of 

Understanding, enacts implementing legislation, and appropriates all required funds. 

The attached Memorandum of Understanding is a three year agreement effective for 

fiscal years 2014-2016. The City Council has appropriated necessary funds required to 

implement the provisions of the attached Memorandum of Understanding for fiscal year 2014. 

Accordingly, the City Council wants to approve the attached Memorandum of 

Understanding between Salt Lalce City Corporation and the American Federation of State, 



County, and Municipal Employees Local 1004, which shall become effective on ratification and 

signature of the parties. 

Be it ordained by the City Conncil of Salt Lake City, Utah: 

SECTION I. PURPOSE. The purpose of this Ordinance is to approve the attached 

Memorandum of Understanding which shall become effective on appropriate ratification by the 

eligible employees and on signature of the Mayor and the American Federation of State, County, 

and Mnnicipal Employees Local 1004, representing eligible employees, pursuant to Section 6 of 

the Collective Bargaining and Employee Representation Joint Resolution, dated March 22, 2011. 

SECTION 2. The attached Memorandum of Understanding between the City and the 

American Federation of State, Connty, and Municipal Employees Local 1004 is hereby 

approved. 

SECTION 3. AUTHORIZATION. The Mayor of Salt Lal(e City, Utah is hereby 

authorized to act in accordance with the terms and conditions of the attached Memorandum of 

Understanding when it is properly ratified and executed. 

SECTION 4. EFFECTIVE DATE. This Ordinance shall be deemed effective on Jnne 

23,2013. 

Passed by the City Council of Salt Lal(e City, Utall, this __ day of _____ , 

2013. 

CHAIRPERSON 
ATTEST: 

CITY RECORDER 

2 



Transmitted to the Mayor on __________ _ 

Mayor's Action: __ Approved. __ Vetoed. 

MAYOR 

ATTEST: 

CITY RECORDER 

(SEAL) APPROVED AS TO F~RM. 
Salt lake City Attornev s Office 

Date If-U-I ~ 
By ~ --z;C? Bill No. ___ of2013. 

Published: _______ _ 

3 



SALT LAKE CITY ORDINANCE 
No. .of2013 

(Appropriating necessary funds to implement, for fiscal year 2014, 
the provisions ofthe Memorandum of Understanding between 

Salt Lake City Corporation and American Federation of State, County, and Municipal 
Employees Local 1004, representing eligible employees pursuant to the Collective Bargaining 

and Employee Representation Joint Resolution dated March 22,2011) 

An ordinance appropriating necessary funds to implement, for fiscal year 2014, the 

provisions of the Memorandum of Understanding dated effective June 23, 2013, between Salt 

Lake City Corporation and the American Federation of State, COWlty, and Municipal Employees 

Local 1004, representing eligible employees, pursuant to the Collective Bargaining and 

Emplo~ee Representation Joint Resolution dated March 22,2011. 

PREAMBLE 

The City Council, in Salt Lake City Ordinance No. __ of2013, approved a 

Memorandum of Understanding between Salt Lake City Corporation and the American 

Federation of State, County, and Municipal Employees Local 1004, representing eligible 

employees, pursuant to the Collective Bargaining and Employee Representation Joint Resolution 

dated March 22, 2011. The Memorandum of Understanding is a three year agreement. The 

Memorandum of Understanding is subject to appropriation of funds by the City Council. The 

City Council, therefore, wishes to appropriate funds to implement the provisions of the 

Memorandum of Understanding for fiscal year 2014. 

Be it ordained by the City Council of Salt Lake City. Utah: 

SECTION 1. PURPOSE. The purpose of this ordinance is to appropriate necessary 

funds to implement, for fiscal year 2014, the provisions of a Memorandum of Understanding 

approved by the City COW1Ci! in Salt Lake City Ordinance No. _ of2013 between Salt Lake 



City Corporation and the American Federation of State, County, and Municipal Employees Local 

1004, representing eligible employees, pursuant to the Collective Bargaining and Employee 

Representation Joint Resolution dated March 22,2011. 

SECTION 2. APPROPRIATION. The City Council hereby appropriates necessary 

funds to implement, for fiscal year 2014, the provisions of the Memorandum of Understanding 

between Salt Lake City Corporation and the American Federation of State, County, and 

Municipal Employees Local 1004, representing eligible employees, pursuant to the Collective 

Bargaining and Employee Representation Joint Resolution dated March 22,2011, as approved 

by the City Council in Salt Lake City Ordinance No. __ of2013. 

SECTION 3. AUTHORIZATION. The Mayor of Salt Lake City, Utah is hereby 

authorized to act in accordance with the terms and conditions of the attached Memorandum of 

Understanding between the City and the American Federation of State, County, and Municipal 

Employees Local 1004. 

SECTION 4. EFFECTIVE DATE. This ordinance shall be deemed effective on June 23, 

2013. 

Passed by the City Council of Salt Lake City, Utah, this _ day of ____ ., 2013. 

CHAIRPERSON' 

ATTEST: 

CITY RECORDER 

2 



Transmitted to the Mayor on __________ _ 

Mayor's Action: __ Approved. __ Vetoed. 

MAYOR 

ATTEST: 

CITY RECORDER 

(SEAL) 

Bill No. -:-__ of2013. 
Published: _______ _ 

HB _A TTY -#29457-vl-FY14_ Ordinance _ Appropriatil1~Funds _ AFSCME.DOC 
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API"ROI/E!:l AS, TO FORM 
Salllel,e City f<\,"",ejl'o Ollioo 

Dala '1-2'-/~ 

By -;:::;;;.., - -;; -z: 



SALT LAKE CITY ORDINANCE 
No. of2013 

(Appropriating necessary funds to implement, for fiscal year 2014, 
the provisions of the Memorandum of Understanding between 

Salt Lalce City Corporation and the International Union of Police Associations Local 75, 
representing Police Officers in the Salt Lalce City Police Department) 

An ordinance appropriating necessary funds to implement, for fiscal year 2014, the 

provisions of the Memorandum of Understanding between Salt La1ce City Corporation and the 

International Union of Police Associations Local 75, representing Police Officers in the Salt 

Lake City Police Department, dated on or about June 20, 2012. 

PREAMBLE 

The City Council, in Salt Lalce City Ordinance No. 38 of2012, approved a Memorandum 

of Understanding between Salt La1ce City Corporation and the International Union of Police 

Associations Local 75, as the certified bargaining representative representing Police Officers in 

the Salt La1ce City Police Department. The Memorandum of Understanding is a two year 

agreement. The Memorandum of Understanding is subject to appropriation of funds by the City 

Council. The City Council, therefore, wishes to appropriate funds to implement the provisions 

of the Memorandum of Understanding, as negotiated by the City and the International Union of 

Police Associations Local 75, representing Police Officers in the Salt Lake City Police 

Departrnent, for fiscal year 2014. 

Be it ordained by the City Council of Salt La1ce City, Utah: 

SECTION 1. PURPOSE. The purpose of this ordinance is to appropriate necessary 

funds to implement, for fiscal year 2014, the provisions of a Memorandum of Understanding 

approved by the City Council in Salt Lake City Ordinance No. 38 of2012 between Salt Lake 



City Corporation and the International Union of Police Associations Local 75, representing 

Police Officers in the Salt Lalce City Police Department. 

SECTION 2. APPROPRIATION. The City Council hereby appropriates necessary 

funds to implement, for fiscal year 2014, the provisions of the Memorandum of Understanding 

between Salt Lake City Corporation and the International Union of Police Associations Local 75, 

representing Police Officers in the Salt Lalce City Police Department as approved by the City 

Council in Salt Lalce City Ordinance No.38 of2012, as amended. 

SECTION 3. AUTHORIZATION. The Mayor of Salt Lalce City, Utah is hereby 

authorized to act in accordance with the terms and conditions of the attached Memorandum of 

Understanding between the City and the International Union of Police Associations Local 75. 

SECTION 4. EFFECTIVE DATE. This ordinance shall be deemed effective on June 23, 

2013. 

Passed by the City Council of Salt Lalce City, Utah, this _ day of ___ , 2013. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

2 



Transmitted to the Mayor on ___________ ' 

Mayor's Action: __ Approved. Vetoed. 

MAYOR 

ATTEST: 

CITY RECORDER 

(SEAL) 

Bill No. ___ of2013. 
Published: _______ _ 

HE _ ATTY -#29461-v l-FY _14_ Ordinance_AppropriatinK..Funds _Police,DOC 
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APPROVED AS TO FORM 
Sal! Lake City Attorney's Offcoe 

Date .!L-26-/3 
By '7 - -z;p SC? 



SALT LAKE CITY ORDINANCE 
No. of2013 

(Appropriating necessary funds to implement, for fiscal year 2014, 
the provisions of the Memorandum of Understanding between 

Salt Lake City Corporation and the International Association of Firefighters Local 1645, 
representing Firefighters and Fire Captains in the Salt Lake City Fire Department) 

An ordinance appropriating necessary funds to implement, for fiscal year 2014, the 

provisions of the Memorandum of Understanding between Salt Lake City Corporation and the 

International Association of Firefighters Local 1645, representing Firefighters and Fire Captains 

in the Salt Lake City Fire Department, dated on or about June 20, 2012. 

PREAMBLE 

The City Council, in Salt Lake City Ordinance No. 40 of2012, approved a Memorandum 

of Understanding between Salt Lake City Corporation and the International Association of 

Firefighters Local 1645, representing Firefighters and Fire Captains in the Salt Lal(e City Fire 

Department, as the certified bargaining representative for eligible employees. The Memorandum 

of Understanding is a three year agreement. The Memorandum of Understanding is subject to 

appropriation of funds by the City Council. The City Council, therefore, wishes to appropriate 

funds to implement the provisions ofthe Memorandum of Understanding, as negotiated by the 

City and the International Association of Firefighters Local 1645, representing Firefighters and 

Fire Captains in the Salt Lal(e City Fire Department, for fiscal year 2014. 

Be it ordained by the City Council of Salt Lal(e City, Utah: 

SECTION 1. PURPOSE. The purpose ofthis ordinance is to appropriate necessary 

funds to implement, for fiscal year 2014, the provisions of a Memorandum of Understanding 

approved by the City Council in Salt Lake City Ordinance No. 40 of2012 between Salt Lake 



City Corporation and the International Association of Firefighters Local 1645, representing 

Firefighters and Fire Captains in the Salt Lake City Fire Department. 

SECTION 2. APPROPRIATION. The City Council hereby appropriates necessary 

funds to implement, for fiscal year 2014, the provisions of the Memorandum of Understanding 

between Salt Lake City Corporation and the International Association of Firefighters Local 1645, 

representing Firefighters and Fire Captains in the Salt Lake City Fire Department as approved by 

the City Council in Salt Lake City Ordinance No. 40 of2012, as amended. 

SECTION 3. AUTHORIZATION. The Mayor of Salt Lake City, Utah is hereby 

authorized to act in accordance with the terms and conditions of the attached Memorandum of 

Understanding between the City and the International Association of Firefighters Local 1645. 

SECTION 4. EFFECTIVE DATE. This ordinance shall be deemed effective on June 23, 

2013. 

Passed by the City Council of Salt Lake City, Utah, this _ day of ____ , 2013. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

2 



Transmitted to the Mayor on ___________ _ 

Mayor's Action: __ Approved. Vetoed. 

MAYOR 

ATTEST: 

CITY RECORDER 

(SEAL) 

Bill No. -,--__ 6[2013. 
Published: _______ _ 

3 
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SALT LAKE CITY ORDINANCE 
No. of2013 

(Amending the Salt Lake City Consolidated Fee Schedule to Modify Various Fees) 

AN ORDINANCE AMENDING THE SALT LAKE CITY CONSOLIDATED FEE 

SCHEDULE TO MODIFY V ARlOUS FEES INCLUDED THEREIN. 

WHEREAS, on May 17,2011 the City Council adopted Ordinances 2011-23, 2011-24 

and 2011-25 to authorize and create the Salt Lake City Consolidated Fee Schedule; and 

WHEREAS, the Salt Lake City Consolidated Fee Schedule has since been amended from 

time to time; and 

WHEREAS, it is now proposed that the Salt Lake City Consolidated Fee Schedule be 

amended to include or otherwise modify various fees as shown in the attached Exhibit "A"; and 

WHEREAS, the City Council finds (i) the fees set forth in Exhibit "A" are necessary, 

reasonable, and equitable in relation to regnlatOly and service costs incurred by the City; and (ii) 

adoption of this ordinance reasonably furthers the health, safety, and general welfare of the 

citizens of Salt Lake City. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. The Salt Lalce City Consolidated Fee Schedule shall be, and hereby is, 

amended to reflect the fees set forth in the attached Exhibit "A". 

SECTION 2. The official copy of the Salt Lake City Consolidated Fee Schedule shall be 

revised to reflect the fees set forth in the attached Exhibit "A" and a copy thereof shall be 

published on the official Salt Lake City website. 

SECTION 3. This ordinance shall become effective immediately upon publication. 



Passed by the City Council of Salt Lake City, Utah this_ day of ______ 2013. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on ___________ _ 

Mayor's Action: ____ Approved. _____ Vetoed. 

MAYOR 

CITY RECORDER 

(SEAL) 
APPROVED AS TO FORM 

Bill No. -:--__ of2013. 
Published: _______ _ 

HB _ A TTY -#29603-vl-Fee _Schedule _ Changes.DOC 



Salt Lake City 
Consolidated Fee Schedule 

Amended 4/16/2013 by Ord. 2013.17 Page 1 _ 



Amended By: I Code Sections Affected: 

5.04.070 5.48.030 5.76.120 15.16.090 
5.09.010 5.56.040 5.90.010 17.16.670 
5.14.040 5.60.030 6.16.030 17.72.030 

Ordinance 2011·44 5.16.060 5.61.120 12.56.170 17.81.200 
5.16.180 5.64.280 12.56.210 18.44.030 
5.37.080 5.70.040 14.52.030 

5.42.030 5.74.080 15.16.031 

Ordinance 2011·75 15.16.031 
. 

Ordinance 2012·3 8.04.065 I 8.04.070 

Ordinance 2012·6 8.06.010 
I 

Ordinance 2012·27 18.98.190 

9.08.030 15.16.090 16.56.050 16.60.120 
12.56.170 16.12.140 16.56.090 17.04.030 
12.56.240 16.12.150 16.56.100 17.16.670 

Ordinance 2012·44 
15.16.020 16.12.155 16.56.130 17.16.680 
15.16.031 16.12.160 16.56.150 17.64.040 
15.16.035 16.12.170 16.56.170 17.72.030 
15.16.060 16.12.180 16.56.180 18.44.030 

15.16.080 16.12.190 16.60.110 21A.64.010 

Ordinance 2012·54 8.04.135 
. 

Ordinance 2012·69 15.16.090 

Ordinance 2012·93 17.90.020 I 17.95.300 

Ordinance 2012·17 15.16.010 I 15.16.110 

mended 4/16/2013 by Om. 2013.17 Page 2 



Airport 4-5 

Animal Services 5-6 

Business Licensing 6-9 

Cemetery 9 - 10 

City and County Building Rental and Washington Square Use 10 

Community Development 10 - 14 

Engineering 14 - 15 

Finance 15 

Fire 15 - 17 

Golf 17 - 18 

Impact Fees 18 

Parking and Traffic 18 

Parks and Recreation 19 - 21 

Police 21 

Records and Elections 21- 22 

Refuse 22 

Sanitary Sewer Utilities 22 - 24 

Storm Water 24 

Streetlighting 24 

Water 24 - 27 

Watershed Recreational 27 

Zoning Fees 28 

Imended 4/16/2013 by Ord. 2013,17 Page 3 



Salt Lake City 
Consolidated Fee Schedule 

AIRPORT 
For Questions regarding Airport Fees Contact:801-575-2721 

Service Fee Additional Information 
A~rcraft Parkin Fees Dail Monthl 

Less than 12 500 pounds ;10 ;20 
12 SOD pounds to 44 999 pound ;25 ;30 
45 000 pounds and above ;50 ;60 
Aircraft oarkinCl fees exemption: Any person enQa ilicr in air transportation services havina an assiqned oate hold 

IAeronautical SelVices 
Aircraft rental permit $100 Annual. per aircraft rental 
Aircraft sales permit $100 Annual 
Commercial flight service permIt $100 Annual, per aircraft 

Annual, per aircraft in addition to Commercial 
Commercial F1Jght service ownel $100 Flight Service Permit Fee 
Flight training permit $100 Annual, oer aircraft 

Annual, per aircraft in addition to flight 
Flight training owner permit $100 training owner permit fee 
Radio, instrument or propeller 
repair service Dermit ;100 Annual 
Miscellaneous business oermit $100 Annual 

Any person desiring to engage in two (2) or more commercIal aeronautical activities is responsible for 

Multiple aeronautical selVices payment of all fees as established for each aeronautical activity engaged In; however, fees for wounded 
aircraft (as the term "owner" is defined in Section 16.04.30 of this title), wIll be assessed for one (1) 

aeronautical activity only. 

Section 
16.12. 80 
16.12.180 
16.12.180 
16.12.180 

16.56.090 
1<.56.100 
16.56.130 

16.56.130 
16.56.150 

16.56.150 

16.56.170 
16.56.050 

16.56.180 

Any Person offering any such services, or combinations thereof, shall do so under written lease or permit agreement with the City. For exemptions and 

AVI Fees Automated Vehicle Identification) 
Vehicle Category 

1 to 5 passengers 
6 to 9 passengers 
10 to 15 passengers 
16 to 24 passengers 
> 24 passeng~rs 

Cargo Carrier Ramp Use Fees 

Fuel Royalties 
Landinq Fees 

I Fixed-wing aircraft 

Off Airport In-Flight Caterers 

~arkJng 

IEconoi11Y 

mended 4/16/2013 by Ord. 2013.17 

other information see Section 16.56.010. 

Fee 

Set forth in current rate 
l2.2o.11o, 16.60.120 

schedule based on 
Rates established by Administrative Rules and Regulations 
(See Ground Transoortation Rules and Regulations Section 

Administrative Rules 
and Regulations 

2.0); 
also see the curren! rate schedule. 

Formula based See Section 16.12.170 16.12.170 
or proVISions, see :::.ectlon 

. $0.06 Der Qalion of fuel 16.12.190 16.12.190 

I Formula based ISee Section 16.12.160 I 16.12.160 
For Landino Fee Exemotions: See Sect'lon 16.12.160 

Paid within 15 days of the end of 
7% of gross sales at airport each month, see Section 16.12.155 

for provisions 16.12.155 

I 

Page 4 



First hour $2 12.56.240 
Each additional hour $1 12.56.240 
Daily maximum $9 12.56.240 

Hourly/Daily 
First 30 minutes $2 12.56.240 
Each additional 20 minutes $1 12.56.240 
Daily maximum $28 12.56.240 

Terminal use Fees* 

Annual terminal space rental Formula based See Section 16.12.150 16.12.140 

Annual basement & baqqaqe make-up space Formula based See Section 16.12.150 16.12.150 

Common use baa claim Formula based Per enolaned oassenoer 

Common use ticket counter and baa make-uD soace Formula based Per use/ Use eauals 3 hours 
Rates established by 
Administrative Rules 

Common use oates Fotmula based Per use! Use equals 3 hours and Regulaticmsi also 

Common use boarding bridge Formula based Per use/ Use equals 3 hours 
see the current rate 

schedule. 

Use of international arrival buildina Formula based Per oassenaer deolaned 
*Terminal use fee exemption: Any airline that has a valid and existing agreement 

with the City coverina use of baa claim and terminal facilities. 

ANIMAL I>I:h.u~~~ 
Note: Salt Lake City contracts with Salt Lake County for Animal SelVices. 

Animal. I ,0' ,n I j bv Salt ~~i~~n" .~mav aOOIY'[Q[ 
For 

Fee II 

1,,<" by Salt Lake County staff 

Fee $0 - $295 
based on demand for and adoptability of 

8.04.065 
animals/Includes sterilization, 

I ) and I I oacket 
Board Fees for Pets $12 IPer Day 8.04.065 
Oe.d. 

15malillYestock $150 $45 8.04.065 

- $300 $65 

1~~~:I~Yesro" ana orner large, ""mo" ",,"00 
Service I I by City .See Section 8.04.350 ~ 

loog , License 

I Fees 

I Fees I I fOri 
~ 

No Impou.nd fee will. ch:'1l.ed to the reportlng 
8.04.240 Rabid animals No charge owners of suspected rabid animals if the 

owners comply with Sections 8.04.240 through through 
1.04-290 8.04.290 

., Relinquishment $35 Cat, .~og or each cat/dog litter under four 
I mo~ths-of aoe. 8.04.352 

Small I 

~ !!!= I 1 fees $50 IPer trlD or tralier 

~ I i 

~ ~ •. 04.150 
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I purposes $15 I ~ion 8.08.030 .!lJ!!lJlli! 

Pet rescue permit $25 I~nnual, II 
Iissue; see Section 8.04.170 

i .. , date of 
8.04.170 

II 
'1 permit ~ IPer bird - , of $40 Annual == I Rabbits (more than 2) I Per animal , of 140 Annual 8.04.065 

I 140 !Annual with , i llJlliJ!!Q 
IPet I I Fees 

Up to 25 pounds $25 

26 - 50 pounds 130 
1- 75 pounds $40 

76 - 100 pounds $45 
Over 100 ppunds $45 Plus $1 per pound over 100 ~ 

I Pet 
Dogs Cats 

Regular Senior Citizen* Regular Senior Citizen* 

1 year 3Vr 1 year 3 Year 1 Year Lifetime License** 

iii 

~. 
8.04.065 

iIi 
I 

"Ii , 
8.04.070 

! Lifetime license, sterillzed/ microchip** NA NA $15 

**M:~v~~~~d;e:~~:lage, proor or age relulreo . 
J I I I I 

~cense 150 Annual, In addition to other license fees llJl1&!Q 
See Section 17 .n4.1 Fin for permit and bond 

17.04.160 
000 permitfor s within j areas $25 

~ucense 
L"<"~ "<~~~~ W"".'" >u 

5ee 5ection 8.04.090 
. ~ 

; Deposit $25 

I Fee $35 12nd I~ 
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• T~n.r COmT I iron,. Re:~~ i~a:~;i~:~~:ee I~:~~ ~e;:~~:r, per space on , see 
S.B6.0S6 

~ 
ICI'~ A $2.,0, IAnn"al. Der license ~Q1Q 

r;:;;;;;-; .,.:;:;;;- !A~n"al. n.r lic.~ ~ 
Irl'" r "70.<> Ann".r. n.c "cen<. 5.90.010 

~ i ;-:;::;;- li91.20 -;"";;;;;;;;:De~ ~ 

Irl'" • ""." Ann".1 ner lic'n," ~ 
Irl'" F, $191.70 Ann"ar. oer licen," ~ 

~ 
.,.;-;;; "nn",' n.cI;rP~ ~ 

$266.4, IAnn"ar. Der licen<e 
$21 11: g- I Ann".r. ner Iice;;<P-

= OR = :-nPc lice,," 
~ Ii 

§ 5!~ license 
I facllltv bepc Inn", i S.90.01C 

~Lleense;Plieation Fee No charge I Fee could be assessed In future as per 
6.08.110 I 

$2.54 fl.-ri'; IAnn"al. I 
IAnn",1 5.76.120 , 

I I 
I 

rrn;;;;;: ~ ~ 
~ ;;. iJill ","oe- ~ $3 i.60 

-1t 
I.B7 

= .",26 """"ii7JO Aniiii 

!Dance Studio 
"".rl i· 

Ii fee 9.04.050 

Re::;e~ I~as~ 9.04.170 
i 

IT.".,n -R-;~~.~ i~a:~<;~rli~n 9.04.170 

I Re~:,r.~ i~a:h~:,"rlinn 9.04.170 

~. O"hl • n"nro "'"" ",on,o 
;J;s; license fee 9.04.040 

Ii,,"rlin hi~ 
I 

I = .. J1i4 ~ 5iU4 <: >TI 

i 
Ii 

llive entertainment No charge 
~- be assessed in future as per 

5.90.010 i 
I I 

[Theater, motion picture No charge 
!feOCOuidbe assessed in futUre as per 

5.90.010 

I Fire and Damaged Goods Sales No charge 
IFee couliibe' assessed in fut",e as per 

5.32.025 

hn'ide .. ;;;:;-"1 ;;69.16 IAM"'I no;:;;;;:;;;;;;;; ~ 
In, <l<irl. $62.04 I <69.16 IAnnual. oer IDeation S,91w'1.O 

I Sales Re::,r.~ i~ash~~i~;~~:ee I Paid at least 10 days prior to openln9 of 
Ih"<in." 9.20.020 

---..s:n <SO.R' IAnnual 5.76.121 
.r.o< "n", '''7., IAnnual 5.90.010 

---.m:34 <",3: IAnnual 5.76.120 
'177 n4 .". ,. IAnnual ~ 

, Owned Alcohol Rela,ed .....-m:26 <149.50 IAnnual 5.90.010 
•• tn-;:;;;; <1n1 7n <111.7 IAnnual 5.76.120 

--.;:o;::m <1".R7 IAiiiiUaf 5.76.120 
<>"n <>. " IAnnual 5.76.120 

I". CMam ~43 IAiiiiUaf 5.64.740 
=-';;T;",k , "00 Nn mnr. th.n .,n <1 5.64.5RO 
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~ <7<.41 "R.4R Annual 5.90.010 
=n~;'nn .,n" ",-,,- Annual ~ 

<.<S.<l4 ."n4 Annual 5.76.120 = .'0. ill:'O AnnuaT 5.76.120 
, • S.,d.1 PuhU, ...... 'n. ., 1.R< Plus actual, :osts 5.02.240 

"r= .,n." ~ .'"Oa'-Der license 6.16.030 

.!Jl1~ 
~~a;:;;I;:~~ fee 

I'riv", Club 5.28.080 

Re~,~ ta:"~~fe; 5.28.080 

ITavern, 
Refr:e~ ,base IIcen~e fee 5.28.080 

No Charge fFee could be assessed in future as per 
~ 

l; 
~:ee and o~ Dealer Isee Section 5.47.030 ~ 

Nursing Home License -il~.~,~a:~ See Section 5.B6.306 ~ 

lout of Doors ~ Restaurants & Occasional Banquets For 
Nn rh,,"p 

i in ~ture a,' feecould be 5.54.040 

License Fee ~lIcensefee 5.64.330 , , 
;0;;;;-

~I S.4~ = ~ i 5.60.' 
r mhanne dealer $16B.B2 <1R6.11 IAnnual, per busine" 5.60.030 

No [h>rnp 
I Fee could be assessed in Mure a, per 

5.90.010 

ICiass A No charge IFee could j in future as per 
5.50.110 

ICla" B No charge I Fee could be assessed In future as per 
5.50.110 

ICla" C No charge IFee could be asse"ed in future as per 
5.50.110 , 

~ 
• one I. Der bu.ine" S . 

ine" 

i.iSs = !-
'--

I~ 'i7"'" ~ I 5,90.010 
--.,,;; I , 5.90.010 

IAnnual 5,90,010 

"«n IPer llll!\!! 
IReal E<tate , $3B1.3B '47n.02 IAnnual 5.76.120 
I Rental I ,- Before 

~:-:;<ed 
ISee <ection 5.14,04< 5.14.040 , 

~ ~;'T;;n;i ~ 

~ .tAt 
~ I 5.14.040 , 

IDwellinq J I IPer rental unit 5.14.04< 
i ;, roornln9 and boarding house $347,Bl IPer roDm for lodging I 1 purposes ~ 

<76,7R I .R4.4' IAnnual 5.76.120 
,Sa'e< m.n I· .':", •• IAnnua' 5.76.120 

~ lRe:!',;'i; ;h~:'~::;'~ ~ 

, , hou," .4.n7 « no IAnoo,,1. nee ren"" unit 5.56,040 
IHoteI . ,t4n7 ~ TAnnUai unit ~ 
Mot;j" .d07 <S.09 IA •• "" .PI co."" unit ~ 

IRV Park' and '2n.34 ."37 IAnnua' 5.76.120 

~ Metal Processor Refr~,~ ,~a:h~;'~:~~:ee Isee Section 5.58.030 5.58.030 , 
Vending/Snow Cart No Charge IFee could be assessed in future as per 

5.90.010 

IAdult business I .7"7.or I .",,, IAnnual. Der bu.iness 5.61.120 
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i 
II 

I 

IT •• "," Products - Retail Sales 

Sales License 

Operations 

IFor ~PrvFPP~ 

'any day 

~ 
ISunday II , 
IResident 

, 

IBurlal: 

~ 
~ 
IUDriOi1t 

ISinole orave: 

Oi~rave: 

~ 

Amended 4/16/2013 by Ord. 2013.17 

of public convenience and necessity 

B~ I 

$172.89 IPer hour 

$305:10 IPOrdaY 
$469.85 IPer day 

$268.49 $134.24 
i469.85 $lli.94 

!!t3 

15.2~ 

I $62.04 I 15.24.2.0 

I . $123.06 I I ".'" ,on 
Adult Infant --.;;.; '-'0 <36W ~~'horleS5 

thO; Rn ITn',"': 5' in I.nath or I,,, 

1r I Top Grave 

"'~ 
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!JeWish cemetery $950.90 15.24.290 
Removal and owerin 

I Resident $1,845.86.1 $1,353.63 15.24.290 
I Non-resident $2,277.06 I $1,661.78 15.24.290 

Transfer of Burial Rights $37.63 15.24.290 
Transfer of Burial Rights Continuing Care Fee $939.71 15.24.290 

,Regular<:ity business hours (8am - 5pm) no more than 

COMMUNITY DEVELOPMENT 1 
For Questions regarding Community Development Contact:801.535,6000 

Service Fee 1 Additional Information Section 
Billboards 

Permit for demolition of a non-confonnlng billboard $112.89 1 I 21A.46.160 
Boarding or Securing of Buildings 

Done by city $101.70 Plus actual costs, see Section 18.48.110 18.48.110 
Initial (first year) $711.90 Each Structure 18.48.140 

Plumbing pennit to install external irrigation hose bib, If required $6.10 18.48.140 

Annual Fee 
Per each structure, due on or before boarding 

18.48.180 $1,220.40 permit anniversary 

City maintenance of bUilding 
Annual, plus actual costs, see Section 

18.48.270 $172.89 18.48.270 

City maintenance of landscaping $172.89 
Annual, plus actual costs, see Section 
I, ••• iin 18.48.280 

City removal of snow 
Annual, plus actual costs, see Section 

18.48.290 
$172.89 18.48.270 

Building Permits 

Total project valuation: 

$1- $500 $31.76 18.32.035 
$31.76 for the first $500 

plus $4.05 for each 
$501 - $2,000 additional $100 or fraction 18.32.035 

thereof, to and Including 
".nnn 

$93.58 for the first $2,000 
plus $18.60 for each 

$2,001 - $25,000 additional $1,000 or 18.32.035 
fraction thereof, to and 

including $25,000 

$529.44 for the first 
$25,000 plus $13.42 for 

$25,001 - $50,000 each additional $1,000 or 18.32.035 
fraction thereof, to and 

including $50,000 
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'$50,001 - $100,000 

.... nn_ -$500,000 

$500,001 - $1,000,000 

, no .. nn. and up 

,Fee 

, waiver process 

! Property Inspection 

~ 

[:" r;;t 
mniii" ~ r.;;t 
~_reet 

~anr~':~ 
I Permits fl I and 

IMlnlmum fee 

New service or change of service 

~ 
~~~ 

I Inal 

$870.01 for the first 
$50,000 plus $9.30 for 

each additional $1,000 or 
fraction thereof, to and 

including $100,000 

$1,343.02 for the first 
$100,000 plus $7.44 for 

each additional $1,000 or 
fraction thereof, to and 

Including $500,000 

$4,370.32 for the first 
$500,000 plus $6.31 for 

each additional $1,000 or 
fraction thereof, to and 

Including $1,000,000 

$7,580.07 for the fi~S; __ _ 
$1,000,000 plus l TOr 

each additional ',_~,~ or 
fraction thereof J aoove 

$20.34 

$191.46 

"" ::-80 
,,46.22 

$27.03 

--;m:m 

$4.06 

lEach person, firm '" '"'e"'"""" 

I If waiver is denied, this fee will be refunded 

11 alteration or repaIr of sub.feeders (Including supply taps from sub~feeders) 

ru;;t;;" 30 amp capacity .n n<, IF_ch 

~to60am~ $2.02 IF_ch 

161 amp to 1Doa.i1P capacity <4.n< I F_ch 

~p I ~ $4.06 IF_ch 
IIi 

IiJiit05 iiVoit 
151 volt to 240 I 

1241 volt to 600 volt 

~ 

illOoVoit se~ 
IUotoSnnkV, I 
IAbove 550kVa 

I.,'o~"to fee schedule - fee cannot be computed using standard 

Amended 4/16/2013 by Orc!, 2013,17 

~ 
.20.27 
$31.54 

-<.,7< 
$128.39 

.101.36 
<16R.93 

Formula based 

I"Se;-Section 18.36.1201 When a fee cannot be 
rnp' ~,.l the foregoing schedules, it shall 

I~~t' a~ ~~~i~;~,b~~hjS section up to, 
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I Electrical Permits - Work Exceeding $100,000 

Work exceedIng $100,000 but less than $250,000 
$405.44, plus $0.3987 of 

18.36.130 1% over $100,000 

$946.03, plus $0.1329 of 
Work exceedIng $250,000 1% all work at $250,000 18.36.130 

Dr ffiOce 

Electrical Permits (Residential) 

Basic Fee $39.42 18.36.100 
Minor remodel and additional circuits $27.03 18.36.100 
Service change with 1 or 2 new circuits $27.03 18.36.100 
Service change or alteration $27.03 18.36.100 
Homeowner electrIcal remodel permit $33.78 18.36.100 

New residents for homeowner permits See single family schedule 18.36.100 
New single family dwelling 

Uo to 1 500 sa. feet $0.041 Per square foot 18.36.100 
Above 1,500 sq. teet 0.027 Per square foot 18.3 .1 0 

ITotal renovation of electrical systems 
Existln sIn Ie ml we in 2 .03 Per s uare foot 18.36.100 

- .. 
* 

1 or 2 units 27.03186 18.36.100 

3rd and 4th units 10.81071 Each 18.36.100 

Additional units Including house meter 5.41044 Each 18.36.100 

Inspection by City Staff to advise on and 
Consulting Inspection $5.41 appraise electrical systems in existing 18.36.100 

-
First 3 unit $0.0045 Per sa. foot 18.36.100 
4 - 10 units $10.81 Each 18.36.100 
11 units and above $5.41 Each 18.36.100 

Computea for each 
Projects Including multiple buildings and/or row houses buildIng or house 

separatelv 

18.36.100 
Power Danel with no issue for sinale occupancy buildinas $10.14 
Power to panel for construction purposes only 

60 Days I 30 Day 

I No issue fee $20.34 I $7.12 Per so. foot I 18.36.100 
IndiVidual apartments in an apartment building, or condominium units 

$4.06 Each additional meter 
18.36.100 

oor'for 
Electrical Tern ora Meterin 

Iup to 100 amp load capacity $17.57 18.36.100 
lEach additional, or part thereof, 100 amp capacity $4.06 Each additional meter 18.36.100 

I Fencing Permit $31.53 18.36.100 
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I Fire , l Systems 
: fire sprln~ers In range hOodOrVellt $5.41 

IFI", ,ump $40.55 lEach 
: 

Over 10 sprinkler heads ~jj.l", P~~:JO.13 per 18.56.040 

I $6.75 Each ,."' 0" 

I Hood .. ,,", .,,'ohlo I system $33.78 
,."' ",0 F,rh 

I Hydrants on private property $10.81 Each 0,0 

'5ewage ejection pump $13.52 
o. 

F"h 

Tamper valve $6.75 Each ,.« nan 

00"' j piping $17.57 
,q« Nn 

IWaterservlce and ,,, luuu,,~ piping $8.11 ,q« Nn 

Iwater storage tank $13.52 IF"h 
,q« nan 

$13.52 I Each, plus $1.99-each hose cabinet 

Existing. I dwelling 1$25.43 
I I I 

I 

IbUmo" I 1 orrelocation of each forceciairOrgravlty .,"" '"",.,< or Including ducts or vents attached to such appliance 

Up to and Including 200,000 8TU.h <2n." "r? nrn 

lover 200,000 BTU.h up to and Including 300,000 BTU.h $2.,q ,q r? nrn 

lover 300,000 BTU.h up to an Including' nnn , ) BTU.h $44hn ,q.r? nrn 

lOver 1,000,000 BTU.h $44."" 

lEach ,nMlnn""n nnn BTU.h or I $16.77 
lor relocatiOn of each fioor furnace, Including vent $12.16 

I mounted 1 or relocation of each " recessed wall or fioor 

I Up to and Includlnq 200,000 BTU.h . $16.22 
laver 20C.000 BTU.h up to and 'ndudlno 300. I BTU.h <2. ,q 

laver 30C,000 BTU.h $44.7n 

in~::d t I~c;~~e~tlon 0; ;PPI~;C~;;;";:I:ach appliance vent , I land not I on an 
$12.16 lB.52.050 

Forthe repair 0:, alter.tlon of or addition to each h-"_~ti~9 , ._, 
Including alteration of controls regulated by this code .:~. ~ I heating, 

I coollno. I ' r~nllnn w"em 

ji i¥= 
I For the 1 or f each boiler or.oand 
~nAc~u~~~g _3 I '" or each absorption system to'and Including $20.27 18.52.050 

II 

'Oil . 

II 

I ~ ~ 
I"", nnn,nnn BTU.h 

$680' 

;;US$15.95 fir each additional 500,000 BTU.h 
18.52.050 or part thereof 

lAir handling unit 
This fee shall nat apply to air handling unit 

To and Including 10,000 cubIc feet per minute, Including ducts 
$20.27 

which 15 a portion of a factory assembled 

attached thereto caoUng unIt, evaporative cooler or absorption 18.52.050 
unit for which permit is required elsewhere in 

'hI' ,nn; 
lover 10,000 cubic feet per minute $44.60 "r? nrn 

, portable tyDe 

to 6.500 I $16. ~ 
II I fan connected to a single duct $12.16 18.52.050 

II I I I 17:~~:lhICh Is no~ ~:~~~;;,,~: any heating oralr $12.16 18.52.050 

II 1 of each hood which is served by mechanical exhaust, 
$28.38 

including the ducts for each unit 18.52.050 
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Installation or relocation of domestic type incJnerator $16.22 Each ~ 

Installation or relocation of commercJal or industrIal type Incinerator $44.60 Each 18.52.050 

For each appliance or piece of equIpment regulated by this code but 
$16.22 18.52.050 not classed in other appliance categories, or for which no other fee Is 

Installation or relocation of cooling towers: 
18.52.050 

4 1/2 horsepower up to and including 10 horsepower or tons $28.38 18.52.050 

18.52.050 
IForthe purpose of calculating the rate In tons, the tonnage shall be considered not Jess than then the following: 

Ilnstallation or relocation of compressor or absorption systems 

11/2 horsepower to and including 4 horsepower or tons $16.22 18.52.050 

4 horsepower to and Including 5 horsepower or tons $18.92 18.52.050 

5 horsepower to and including 6 horsepower or tons $24.33 18.52.050 

6 horsepower to and including 7 horsepower or tons $27.03 18.52.050 
7 horsepower to and includIng 8 horsepower or tons $29.74 = 8 horsepower to and including 9 horsepower or tons $32.43 18.52.050 
9 horsepower to and Including 10 horsepower or tons $36.49 18.52.050 

Each additional horsepower or tons $2.71 18.52.050 

lother appliances* $16.22 18.52.050 

I *Fee for each appliance or piece of equipment regulated by this code but not classed in other appliance categorIes, or for which no other fee Is listed in Section 

,." "'" Mobile Home Park Construction Permits 
General building permIt - pads, patio slabs, metal sheds, curb, gutter, $2.03 Per mobile home space 18.76.050 
drives. Diers sidewalks fence wall 
Electric meter stands or pedestals 

First 10 $5.09 Each 18.76.050 
Next 90 $3.05 Each 18.76.050 
Over 100 $2.03 Each 18.76.050 

Park plumbing system, including sewer and water risers $5.09 Per moblle home space 18.76.050 

Permanent buildings, swimming pools, etc. Regular and normal fee 18.76.050 
~hprl,,'p 

Fire hydrants wIthIn property lines $5.09 Each hydrant 18.76.050 
Plan Review Fees 

Plan review fee 65% of buildIng permit fee 18.32.035 

Expedited building plan review 
Twice the cost of a See SectIon 18.20.050 18.20.050 standard plan review fee 

Condominium preliminary review $305.10 Per plan, plus $10 per Linit 21A.56.04{) 

Condominium final review $203.40 Per plan, plus $10 per unit 21A.56.04{) 

One half the original plan 
revIew fee, maximum of 

$1,017 plus $113 per hour 
Renewing expired plan review for revIew necessitated by See section 18.20.110 18.20.110 

changes in codes and 
ordinances, two hour 

minImum 
Plumbin Permits 

Basic.fee for permits requiring inspection $39.42 18.56.040 

Air conditioning device discharging into the buUdlng drainage system $6.75 Each 18.56.040 

Change, alteration or replacement of soil, waste or vent pipe $5.41 18.56.040 

Change or repair of a drain, waste, vent (DWV) system $8.11 Each 18.56.04{) 

Grey water system $13.52 Each 18.56.040 

Lawn sprinkler control valve on devices $6.75 Each 18.56.040 

Medical gas piping $13.52 Each 18.56.040 

Plumbing fixture or trap roughed in for Installation or relocation $5.41 Each 18.56.040 

Refrigeration drain and each safe drain discharged directly or 
$5.41 Each 18.56.040 

indirectly into the building draIn 

Roof drain $5.41 Each 18.56.04{) 

Roof drain installed Inside building $5.41 Each 18.56.040 

Settling tank or grease trap $13.52 Each 18.56.040 

Soda fountain carbonater $10.81 Each 18.56.040 
Store, restaurant or home appliance or device connected to the $5.41 Each 18.56.040 
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Vacuum breaker or backflow device on tanks, etc $6.75 Each ~ 
Water heater $10.81 Each ~ 
Water softener or conditioning device $10.81 Each ~ 

I Re-inspection Fee Not more than $30.51 For each additional Inspection required 18.20. 00 
Sexuall Orien Businesses 

Application fee $305.10 plus postage 
21A.36 l::l:Q 

recuired notification 
Postage for notification mailing Actual costs 21A.36.14Q 

I Street Banners on Utility Poles $50.85 Application outside of boundaries of a 
21A.46 lZQ 

coordinated street banner DrOQram 
Temporary Metering 

I Up to 100 amp load capacity $17.57 ru2J.lJl 
I Each additional, or part thereof, 100 amp capacity $4.06 ru2J.lJl 

Tern Dr Re-Jocatable Office Bu'ldin s 
Installation permit $76.28 Per unit ~ 
Interior inspection $76.28 Per unit ~ 

Ef IGII 
For, 

~ Fees' I , I s~~n 

Hard surfaced $0.31 I Persq. foot 1.32.' 00 
, charge $140.35 'prill-' '15 

IMinimum charge $208.49 . 16-Marc ,3! 
Othe $0.20 'er sq. foot 

i , charge $91.53 'Aprtll- r 15 
i , charge $135.26 . 16 - March 31 

I Permit extension $55.94 See Section Ie 
I Permit within a reo;tricted area Fees double See Section I A3 

! Mu tiple Utility , , Permits 

IOther 
~ 

f= 

!5 ~, c-
'-~ 

$61.02 

i monuments 
$12.20 lIn addition to the $60 fee, same application ~ 

I tof a L4n i , cost, 14.10.090 
I tof a $559.35 i , cost, 

I gutter $1.73 , 14.32.405 
, drtveway approach $0.31 Per sq. foot 

, , charge $208.49 r 16 - March 31 
I Permit extension $55.94 14.32.405 
lIn kind No charge See section ;D 14.32.40< 

I (5 days or less) $30.51 
I Long term: (more than 5 days) 

I $40.68 

FINANCE I 
For Questions regarding Finace Fees Contact: 801.535,6403 I 

Service Fee Additional Information Section 

Credit Card Surcharge 1.2% of Tatal 
On all financial transactions involving the use 

3.16.030 of a credit card 

Collection Fee $45.00 On all accounts sent to collections 

Legal Fee $175.00 Added to all small claim accounts 3.16.40 

FIRE 
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911 Emergency Service Fee 

~i 
Fire 

I 

0- 5,000 sq. feet 

5,001 - 10,000 sq. feet 

10,001 - 25,000 sq. feet 

25,001 - 50,000 sq. feet 

50,001 - 80,000 sq. feet 

180,001 - : . feet 

125,00 L - 200.000 sq. feet 

Fire Fees' 
Service 

I Each additional 20,000 sq. feet above 200,000 
I 

I Blasting 

I Fire 1 .no I 1 Fees 
I water main for' j fire 

_~ . Une for 1 to three fire 

I Each add~lonal supply line or fire hydrant 

I systems tenant i 

I~~~~r~a existing fire sprin~er system from 0 to 3,000 square 

I New I systems 

:Up to 'feet 

26,001 to 52,000: 

Each add'i lto 52,000 : t on i I r add 

I New interlock and I 

I~:' dry pipe system with fire ,"", .. 1 : 1,000 heads or 

i ,Class III basic, 30 to 74 feet (fee us in addition to fire: I 

i ,Class III high rise, 75 to 150 feet (fee is in addition to fire 

IPer standpipe 

lEach additional 1 to 50 feet in height 

Class I baSic 

lOne : wet: , 30 to 74 feet in height 

I Each additional wet I 

: dry add to the above basic fee 
I i 

~ ~r;ose ou~ets are required by code, : I 

I Each 00. I i I pair of class II hose lto any system 

Amended 4/16/2013 by Oro. 2013.17 

Fee 

$0.66 

Actual cost 

Actual cost 

$198.32 

$244.08 

$320.36 

$396.63 

$467.82 

$544.10 
$620.37 
$96.62 

$493.25 

$645.80 

$291.16 

$9~.05 

$97.05 

$291.16 

$582.32 

$194.10 

1 systems per riser 

$291.16 

$194.10 

$97.05 

$291.16 

$97.05 

$48.53 

$97.05 

$24.27 

I Per month for each basic local access line 

I 

See Section 9.44.030 

See Section 9.48.030 

Single event 

Single event 

Single event 

Single event 

I Single event 

ISlngle event 

ISingle event 

:Slngle event, in addition to $610 

Public display outdoors 

Annual 

system is additional) 

I 
Section 

I~ 

'.12.040 

18.44.030 

18.44.030 
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C02, wet chemical, dry chemical and clean •• I,,", I,," $194.10 '.44.n,n 

~ I devices In all , I ; except A, with voice over: 

I Hom and strobe for I , 26,000 to <7nnn , feet $291.16 '.44n,n 

I Hom and strobe for ""vol,"' , 52,001 to 250,000 ,"", ' f""' $485.27 ,.44 n,n 

I Horn and strobe for , I ,250,001 to ~nnnnn , feet $582.32 '.44.n,n 

I Horn and ': ;:~ ~~~'ew 'hour I > 500,000, I 
, 

$97.05 1B.44.030 

With voice <c~n::::' and ,~~": I I $97.05 1.,44 mn , f_ 
IFlre pumps 

I ~;;;,'v~~~'" <~ :~~~',~"a f~~,~~mp :~" ' pumps $533.79 ,. '" n,n 

I Paint booths $291.16 per booths 
~ 

In the, suppression and 

affire suppression and monitoring equipment $97.05 per hour of '"l-' not pass the first 
18.44.030 

inspection time J ~'~!,~~~I~~ ~ for whatever reason, 
re-inspections shall be billed to the 

"",,n1 

I Fire System and Equipment Installation Permit $96.62 I :!~:~:s~~~~~ ":a~h ~:~s~~ur to p~rform 2.12.040 

I II : Ilbs. gas: 
MInimal dispensing, use or storage 

$198.32 
1<200, . .,.. <504 cu.ft. Liquids: 2.12.040 
,", 

Storage", "'''', l minimal storage $244.08 IAnnual illMQ 

Dispensing or use ~~nual'l 
, j ~ minimum use or 

2.12.040 
$396.63 

~ 
$198.32 Annual, I sq. feet illMQ 

$172.89 Annual illMQ 

II I 

Up to 3 tank per site $396.63 ~,nnua\ I, exceeding minimum use or 
2.12.040 

I High Rise Permits 

~ ~ 

$493.25 IAnnual illMQ 

I 
Lock Boxes 

~',' ~I $198.32 IAnnual 

z,~ 
~-

:-
:-

I: Special Effects Materials Permit 

L Fee assessed for each 1/4 man hour to 

I" $20.34 
pe~orm 1ncluding paperwork 2.12.040 

I 

Amended 4/16/2013 by Ord. 2013.17 Page 17 



- ~ 
ITemporary Membrane Structures, Tents or canopies Annual 

10-8 days in advance 

19 davs to one year In advance 

Cards and Passports 

I Plaverl Discount cards 

IPar PaSSDOrts 

I Birdie PaSSDOrts 

IEaole 

I Double EaDie PassOOrts 
liiDien olScoun, care or 

• --I~; f '.«.r 
Double rider 

ISingle rider 
I PriYate cart trail fee 

I Course: 

if 

I Forest Dale 

IGleedale 

IJordan River Par-3 

'Me ,nt'i, Dell canvon 

Mn"nt"n Dell Lake 

Nlblev Park 

RDse Park 

I Golf Fees 
Golf 

.. 485.7730 
Fee 

No fee I Minimum 18 holes 

$5 , .,Inimum 18 holes 

Regular I Jo~~ior (17yea~s Sen;or ~d~~r old and 

$45 

NA 

$1,195 

$30 J45 Ph" tax. See Semnn 1.;.16.031 A 6 

$275 NA PI" t". See Sertinn ,r ,r n'H 9 

NA $955 Plus tax. See Sectioe 'r.' r n" A7 

NA 

$1,845 

$5 

$550 NA Plus tax. See Sernon 'r.' < n" A 10 

NA $1,475 Plus tax. ro • <0 , 'r.' < n" '13 

$5 $5 

9 Holes 18 Holes 

$400 See SectiDn I A 2 
$3 $6 On all Dass rDueds 
$4 $8 Dc all Dass roueds 

9 18 9 Holes .. ~~ 9 Holes. 18 Holes 

I $18.50 $35 $15.50 $29 $8 $16 

$14 NA $12 NA $8 NA 

$15 $30 $13 $26 $8 $16 

$8 NA $7 NA $6 NA 

I $18.50 $35 $l~SO $29 $8 $16 

I $18.50 $35 $15.50 $29 $8 $16 

$13 NA $11 NA $8 NA 

$14 $28 $12 $24 $8 $16 

I 

I 
I 

2.12.040 
2.12.040 
2.12.04lJ 

2.12.040 
2.12.040 

15.16.031 

1.;.16.031 

1<.16.031 

15.16.031 

15.16.031 

$17 $33 $14 $27 $8 $16 15.16.031 

;.:i:~ ~nd JUI lor gre, ltees.snall ,.a!'~ ~'_ ~~;:~~r:o_~_ 
al! day ~nd Saturday,;; ... u~~a'y_ recognized holidays after.~£;~u noon 

(2) As of January 1, 2012 $1.00 per nine hole round and ~ ~ 'per eighteen hole round will e allocated to a dedicated Golf CIP fund to be used 
." I I' fn' golf t projects at all courses 

Group I 
IPull' 

IReoular 

IJordan River Par,3 
IR.nge B.lls 

ISmail bucket 
Laroe bucket 
I Ranoe Dass 

I 
10les 

18 holes 
Laroe bucket of raege balls 

, holes 
I 

ordan River 

I 
I 

9 ,Ies 

$5 
$8 
$50 

$8 
$16 
$5 

$5 minimum , 
$3 minimum 

18' Dies 

IMPACT FEES 
For uestions re ardin Im act fees contact: 801.535.7228 

Amended 4/16/2013 by Oro. 2013.17 

ISee Sedioe . 

IPer bucket 
IPer bucket 

• buckets 

IPer bucket 

.olu; 
I ,fees 

IPer Derson, Dlus oreen fees 

I 
I 

I 

15.16.031 

~ 

Page 18 



SeiiiiCO Fee , Section 

Residential (Per dwelling 
Commercial/Industrial (per 

Impact Fees square foot,. retail, office and 
unit, single or multi-family) 

industrial) 

.i~ <'" <n.11 
;;;;;; -..:il67 ~ 
~"r. -.d, <n.n" 

I Retail $3.34 Per 

loftke $2.37 Per "00 "n 

~ <?3n P., .0 no .nn 

DADIl" ... r- AN DAccrr 

rFOr , and ~ l 
SeiiiiCO Fei 

I , .;;,;.':;:~,F $45 '" «.«n 

lone vear $36 
I. - 11 mnnth. $27 
,,~ <1" 
"~ '" 
15-~ $1. 
Ii $9 , 

I.~nht C",h , n •• 'nn 7nn. O",mit R". h".ine« ",.n •• fPO IAoo"," nl". "Iek.r fee '".'" "n 

~ -"5 IAnno,,' -;'.'" "" 
~ $5· 

rv;;;;;;:; ;-;,-.-:;.:;;;:; $, 

~N~';'';;;;:- '~';;n'ks' $10.00 IAn~",I' olus , 

~, 
--$1;:;~:~"' or I First half hour Is free 12,56.580 

, n,ninn ,ono • ,o"',irton n,,"on • no, n,v ,~':" ;~r' and exemptions see Section 12.56.325 

I Events , Der dav 
~~r ;~~;i and see Section 12.56.325 

'. television .eries e Der dav ~; ~. :,:.I~I ; and , Section 
12.56.325 II , i 

loarkinn Met .. Rates 
I Shall not e~c~~~ $2.00 pe, 12.56.170 

~N~;.,"n;;;;;;;-~ i <25n 
~ 

'''" 
I';;; cn,,~o 

,,,", .. _ :-;;;;;:;;;;;: M.'o~ ---.;< Per moto, no, n,,, 

~~,Ol~dnnn~ $27.50 Per dav 
i 

I For an event that continues for not less than 3 days 
IperdaWm~~ significantly foster area business 

12.56.210 
$11 

~. 5,'OO~ave an expected attendance 

I For a rell;~;·s or charitable I imiton tn ,n n'vs nor "Iendar v •• , "'" "n 
[FOrijS€ under the direcljon of thedtYln 1 with a city 

No charoe 
"rr "n 
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use: 

Non~profit youth organizations 

organizations 

i 

$2.03 

$4.07 

$203.91 plus tax 

$35.60 

$76.28 

hour per field 

hour per field 

the entire recreation kit needs to 

Amount per participant 

$50.85 

$101.70 

15.16.010 
15.16.010 

15.16.010 

15.16.020 

15.16.020 

15.16.020 

program, area median income shall be determined based on the federal housing and urban development 
I area. 

Dee Glenn Smith and Liberty Park Saturday, Sunday & holidays 
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X~~oam to close 8:00am to close 

=I .~ 

All No charge 1<1~ 
Guess contracts 

I day rate 120% of gro~sIS' solicited ~~r,::~% If 
15.16.090 

$50.85 1 Unity Center 

, day rate See addttlonal 

All contracts 20% or 1 sales 

~ 
Fee Is equal to the current SLCPD 

SlC police officers 
employment cost 

Required only If alcohol/kava will be 
1~:n~uCharge of four hours) plus 15.16.090 

! current SLCPD fuel surcharge 
served or consumed at the event 

I and a $3.00 I fee 

IMain I I 

IForprofi~ $254.25 /Not ~esldenl5 c, ob,uolo u, uuu,o, 15.16.090 

I I 
t charging a fee $228.83 

I 

Ir. 1""1 No charge ."duu"," 0,", council meetings 15.16.090 

ITheater 

$203.40 ~~~~e Glendale or Popular 
15.16.090 

I I I 
I 

: charging a fee ~177.98 

City activities 
No charge .". i, I~ community council meetings 15.16.090 

I larea 

IFor on". I I ,To $55.94 1~~!:=sldenl5 of Glendale or Popular 15.16.090 

I 

"fee $50.85 

No charge ,,,,-,,Jdlr,!::! community council meetings 15.16.090 
'"", 

I Kitchen 

IFor profit $40.68 1~~!v~Sldenl5 or ""noale , I 
15.16.090 I I 

I I 
t charging a fee $35.60 

I I 

ICfty activities No charge I 11\;1 community council meetings 15.16.090 

ILObby, theater and~tchen 

IFor profit I I I I 
$432.23 ~~~:=sldenl5 of Glendale or Popular 15.16.090 

: charging a fee $406.80 

City activities 
No charge I community council meetings 15.16.090 

IFul1 facility rental $508.50 

ISLC , room $25.43 Hate 1<16.ngn 
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)Damage deposits 

Up to 75 participants $101.70 ~ 
More than 75 artici ants 254.25 15.1 .090 

I Equipment rental and service rates 
C air riser setu 254.25 15.1 .090 
Stage setup $152.55 lD6Jl9Q 
Ta e ot er t an con erence table 5.09 Per tab e 15.1 .090 
Conference table setup $10.17 Per table lD6Jl9Q 
Chair setu 1.02 Per c air 15.16.090 
Projector with operator $152.55 Includes a DVD - VHS combination 1DM9Q 
Wire ess internet service Noc ar e 15.16.090 
Piano $50.S5 1DM9Q 
MAC GA ada tor 5.09 15.16.090 
Ughtenlng board $152.55 ~ 
7' b 12' HDlV screen 101.70 15.16.090 

DVD-VHS combInation $35.60 If rented without projector and operator 1DM9Q 

eatrical Ii htln usa e 76.28 Inc u es sin e man lift usa e 15.16.090 
Single man lift usage $50.S5 1DM9Q 
PC a to com uter 101.70 15.16.090 

Free with theater rental Includes CD player, microphones and 
~ Audio system ""IIi'N' 

IVisual Art 

IYouth Not more than $20.34 1DM9Q 
Paren c lid Not more t an 30.51 15.16.090 

I Wedding Ceremony Permit Fee $152.55 plus cost of staff time Per hour, plus staff time to set up and 
~ take down for $35 ner hour 

Not more than $15.26 

, i 

ISc,ot 'Darn"" or Replacement Fee I City'sact,,,'1 costs inc.""d I"," 
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Fuel Price 

Size of Tow I $3.56 I $4.07 I $4.58 I 
Fuel Surcharge 

U ht D 14.75 29.49 44.24 
Medium Du 24.41 48.82 73.22 
Hea Du 30.51 6 .02 91.53 

llehiele IMpound ProEesS'A!) I 

Ifor, land I reel 
Service 

:File 

:With Nomination 

I 

'~me 
Paper 

ISlze C blueprint 
j a microfilm printer (sliver paper; 

I From microfilm (0Ialn1'"Oer) 
I From a I 

ITa pes or discs 

ITraffic accident reports 

.6" 

It ""' 24" x 36" 

1 of Mutual I 

~ I I I 

receiving City garbage selVice 

recycling customers $4.25 

$5.09 

58.99 
97.63 

122.04 

j;±65,OO-

, AND ELI:\" I Lt. • 

801.53! 
ee 

$320.36 $76.28 

$320.36 $76.28 

Not more than .10 
Not morejtlan ,1.27 
Not more than ,2.29 
Not more -"'an ,0.10 
Not more than ,5.09 
Cost of m:dla, PI~S 

"n.17/h time employee 

Not more than $5.59 

""" :!2.03 per 

$25,43 

No additional charge 

$4.25 

Varies based on the dally Rocky Mountain 
Average as determined by the Department of 
Energy 
(http://tonto.eia.doe.gov/oog/info/wohdp/dies 
el.sap). When the price of fuel rises 
$D.5D/gallon, from the base rate of $3.00 to 
$3.50/galJon, the City may charge a surcharge 
equal to 10% of the base tow rate. The City 
may charge an additional 10% for each 
$0.50/gaJion Increase. Conversely, as the price 
of fuel drops, the fuel surcharge shall decrease 
by the same rate. 

Per each 1 2 our 

.... :. 
.7671 

Or oetltlonl see Section 2.68.010 

lOr I petition " •. , Section 

IPer houri I ,first 15 minutes comollIno 
IPer copy 
IPercoov 
'Per copy 
'Per coov 
Per copy 

See Section 2.64.130 

Not more than the fee charged by the Stete of 
Utah for I II 

per container/eligible recycling 
ICU!itorrlers are non-garbage customers who 

Clt>"sservlce criterIa regarding access to 
location within service routei 

on their dwellin shall be ranted a 50% abatement of the minimum monthl char e er Section 9.08.030. 

Amended 4/16/2013 by Ord. 2013.17 

12.96.025 
~ 

I 

MlhQ1J! 
2.68.0lD 

~ 
~ .>ll 
lli.1 ill 

~ ~ ~ 
~ ill 

2.64.130 

2.64.130 

~ 

2.64.130 
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SANITARY SEWER UTILITIES 
For Questions regarding Sanitary Sewer Charges contact: 801-483.6727 
Customer Classifications 

Customer Class BOD m I TSS m I A ltional Information 
1 <300 ",300 

2 300 - 600 300 - 600 More than one class may apply to a customer at the same time. 
3 601 - 900 601 - 900 Customer classificatIons is set based on the estimated BOD and 
4 901 - 1 200 901 - 1 200 1'5S discharge rate. 
5 1201-1500 1201-1500 
6 1501-1800 1501-1800 
7 >1800 >1800 See Section 17.72.030.C 

Sewer Char es 
Customer Class Flow Rate BOD TSS Total Ad Itlonal Information Section 

Monthly service charge for customers in 
ri1'l<;c;pc; 1 tn h pnl11'l1 tn thp. (liPMh'r nf: 
1. Cumulative flow rate, BOD rate and 1'5S 

1 $0.95 $0.37 $0.21 $1.53 rate set forth in the followlng chart per 100 
cubic feet of metered water usage during 
winter months. or F $5 
2. MInimum charqe of 5.99 

2 $0.95 $0.65 $0.42 $2.02 
3 $0.95 $1.08 $0.71 $2.74 
4 $0.95 $1.54 $0.97 $3.46 
5 $0.95 $1.95 $1.25 $4.15 
6 $0.95 $2.39 $1.53 $4.87 

17.72.030 

Monthly service charge fee for each customer in class 7 
and all other separately monitored classes on actual 
.. u ........... ~,.. .-+.."""~ ... 

7 Flow component charged at $0.90 per 100 cubic feet of 
metered water used during a billing period 

category Cost per Pound of Discharge ($/Pound) 

Charge for COD, BOO and TSS bi!!ed on actual pounds of 
discharge 

COD 0.1129 
BOD 0.2257 
TSS 0.1453 

New Sewer Accounts ~ A Iicable until data required by Section 17.34.030.E.l is received 
Sin Ie dwelln 12.24 er month 17.72.030 

Duplex 
~.lL.t."t per mon~/per owelling 

unit 17.72.030 

Triplex 
." •.•• eo. unit·'.... Uyy",,,,, 'i::! 17.72.030 

$12.24 Per month minimum or 

Multiple dwelling 
$0.95 per one hundred cubic 

17.72.030 
feet of total water consumption 

whichever is highest 

A minimum charge of $12.24 
per month or a service charge 

All other users 
per one hundred (100) cubic 

Customer Class Flow Rate Per 100 Cubic Feet feet of total water consumption 
based on the applicable 

customer class, whichever is 17.72.030 
1 0.95 
2 1.26 
3 1.72 
4 2.15 
5 2.58 
6 3.04 

Monthly service charge for each 
customer in class 7 and all other 

See Section 17.72.030 E.Lf 17.72.030 separately monitored classed 

Customer class 7 based on actual discharge 

As needed to ensure equitable 
service charges, determined by 17.72.030 

Service charqe adiustment 
SANITARY SEWER CONNECTION FEES 
For Questions regarding Sanitary Sewer Connection Fees contact:801.483.6727 

Service/Size I Fee I Additional Information J 
Customer Classifications 

Residential single dwelling $545 per connection or unit 
Includes condominiums and twin homes single 

17.72.030 dweUinqs 
Multi-family dwellin s 

Du lex 818 17.72.030 
Tri lex 1226 17.72.030 
Townhouse aparbnent $409 per unit 17.72.030 

Hotels and motels: 
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l'CI 

$27P! 

I 

~ i ilr I Jj.u, 
I 

I General , I and Industrial i I t fixt'''e unit Base on Utah olumbino code 

I:~~: ~w~lIino uni: shall , 
I 

17.72.030 Trailer Park $545 oer, I t fixture unit 

I ,oark $545 per ' t fixtUre unit 
il ;shall equa, one 

17.72.030 
I I Islnole dwellino 

Isoedallndustrial and i I uses 
I $27 per I t fixture"nlt, as spedfied in 

. unifomn Dlumblng code 
", ... I,Jdir,~ car washes, Laundromats" etc. 17.72.030 

i ~on property with prior, I 

:11: i 
i 

mtarv ~.b.f;U 

c-

~ 
c-

leannot exceed the. ~ity's actual cost plus 
II I of sewer special wavs Shall be I bv the director I, overhead 

17.72.030 

surveys or inspections Fee I b~:C?~~~ned ' 17.44.030 

1 for repairs and ; fee 
Detemnined b~~~C?~~.:ned treatment 17.44.040 

Trial sewer survey fee I b'(.;'oUr~C(~~~,,;,ed treatment 17.44.050 

I fee 
Determined b~. :u~lic~~~_ Owned treatment See Section 17.44.110 17.44.110 

I Works (POTW) 

Survey stakes resetting fee ,<""" , j bYPublica!IY~.w.ned 
Works (POTW) 17.44.160 

Ooenino 1 ionmon oioe not available Fee to cover the cost of the work 
Replacing damaged Junction pipe Fee to cover the CO" Of the work 

IRY 
F,or 

Permit application i { Owned treatment For provisions see Section 17.52.030 17.52.040 'Works (POTW) 

IMeterlno of, ,fiows Based uoon actual I 

ISample and analysis fees Fee to cover all cost ' i with labor and 17.64.040 

,..~ Permit $50 " "An" 

~ I $80 17.64.040 
I I I $50 

ab sample .L 
:triD I Free 

2nd trio I $50 
3rd trip L $100 
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Discharqe into Citv Storm Water Sewer System Not to exceed $125 17.84.400 

Discharge into City Storm water Sewer System 
18.16.050 

Reaisbation Fee 20 

Discharge into City Storm Water Re-inspection 
Not to exceed $30 

17.16.050 
Fee 

I '" I KI:I: I 
IfOr ~Street I feeS 

Sinale familv I. duolex. and trlolex $3.73 
17.95.300 

All other properties $3.73 per ERU 
1 - minimum bill will be $3.?3 per 

t 0" I parcel 
17.95.300 

for ; ~water fees ~ 
I 

Charae i::Am
,", I~~ 

i ~ J! i 

4 Inch ! Minimum charoe $0.9212 $21.06 $28.04 

; inch • Minimum charoe $0.9988 <""" $30040 $40.65 17.16.670 

8 inch Minimum charoe $1.7955 $2.4118 $54.65 $73041 

10 inch Minimum charge $3.3330 $4.4830 $101.36 $136.45 17.16.670 

>10 inches Minimum charge Based proportlonate!y on meter capacity, as determined by Public Uti1!t1es Director. 17.16.590 

Fire Hvdrant $6.57 ~ I I $8.8706 17.16.6RO 

on their dwelling ,'t:'a~ b~con I a four, I I ~-~e~~' t of th~ r~~:;;;~:" monthly charge. 

All ~o,:~~~;ra~.~~~~~ater. 

~ 
~:~~KIl: . Single family residence $1.01 $1.36 

: feet 
BI, 

1}~~rdred $1.55 $2.09 1] 

l~l:M' 
$1.01 $1.36 

$2.14 $2.B9 
I 

~ $2.25 $3.03 

Duplex residence 11-~~\~ndred $1.01 $1.36 , 
I ~~o~~ ~~rdred $1.55 $2.09 

~~i~ ~undred $1.01 $1.36 

$2.14 $2.89 
cubl:-feet 

~:h~~~red $2.25 $3.03 

Triplex residence '\6'( $1.01 $1.36 
: feet 

~~ ~:~~rdred $1.55 $2.09 
.~ $1.01 $1.36 

~H:: $2.14 $2.89 

1~1\~~~red $2.25 $3.03 
, ... , l';;'ro~~~I~~~t $1.01 $1.36 

Ithrouah ,of Awe $1.55 $2.09 
$1.01 $1.36 

1~:i~tO% In IUU"lo $2.14 .. $2.89 

l~f~:;CU7' $2.25 $3.03 
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! N,~~C' means average wInter consumption, and is calculated as the average amount of water used by customer during the months of November through March, 
inclusive (a "winter period"), taking into account the hIghest number of complete winter periods available for that customer, up to a maximum of 3 winter p~riods. 

Any customer that at the time of calculation has not established an AWe will be assigned a class average Awe by meter size for such customer's classification. 
Customers with defective plumbIng or unexplaIned deceases In usage of more than 25 percent may be adjusted back to a prior AWC" or be assigned the class 
average by meter size. In cases where class average Is not available or Is not reasonable, the Director may use other consumption information specific to such 

;~r~.;t"b~d;~tt to $1.55 $2.09 

~;~~ tao~~tr~~:~~~~~t to $2.14 $2.89 
$1.55 $2.09 

g~~~~~~~~: $2.25 $3.03 

I~_ot.: , 
account" means an account established for applying water for irrigation and landscaping only, as determined by the Public Utilities 

"Targ.et ~~~~~_"_ m_eans the estimated amount of water consumed per acre, as established by the Public Utilities Director or his designee each 
~ear' on factors including, but not limited to, evapotranspiration, and considering efficient water practices. A different 

t is for each month of the irrigation season. 

~ I 
Deposit . b"lo." $100 $100 

Retail'offices 17.16.380 

Deooslt for water - small $150 $150 

I rwater- " • large $300 $300 

Ilff 
$600 $600 lL ;-

;-
'-

$50 I ~ 
t: 

IlIIegal tum on fee 

/ depostt nl""'" 'wu mO~~~t~~'~:r~~~ ",e "" , '" 17 "."n 

r water Minimum charoes aDDlv See Section 17.16.590 

Ii 

DeDoslt for fire I $1.000 $100 
I 

Includes Sfill-ups at 
Fire hvdrant , $50.00 Der month Public Utilities ShODS 

Caovon water surolus sales /for cootracts that are oot tied to the rate h lh"," , MWDSlS rate Dald bV SLC) 

I Contract vDlume 800 ! II 'dav I ~ 
17.04.030 

~ 
I 

II 1/4 Inch $2.473.00 ., «<nn 

. Single family linch ., 0"" <4.110.45 
Duplex linch '7 Q4n" ., naR'-

Triplex linch 
FourJJI~ 1 loch ! 017" .. '0'." 

3/4 Inch $2.727.00 

I Inch ,," "' ... 70." 

1.5 Inch 
•• ,01 ,_ 

'0 "0,,_ 
Compound 2 Inch <14.noo.21 <1,1<7," 

3 Inch ." <_, n_ <70." .n< 

4 Inch $31.772.81* $31.772.81* 
6 loch 0<1 0o? d<* ", 0<,." 

8 loch $98.027.40* $98.027.40 
Commercial/Industrial 2 Inch Price upon request Price upon request 

3 Inch Price uoon reouest Price uoon reouest 
Turbo 4 Inch Price upon reouest* Price upon reouest* 

6 Inch Price ullOn reaue"'* Price UDOO renuest* 

8 Inch Price uoon request* Price uoon reauest* 
4 Inch ." '" 0<* '" '" 0" 

FM 61nch «4 "';.67* 

8 Inch <,,~* 

10 loch .,,, '077" 1<"'°>.77* 
I*Far meters· :"""00 ~,,~_Ia:ger.~water resource 'ee shallbe added. he fee I,based an the ratio of the projected usage (gpd) as I by the AWWA M-
177 mpthnrl to thp Pnlliv;!lpnt rpc;irlpnti",lllnit i'lmnllot of 44q nnr! mlJltinlipri hv 4:10fi. 

1** Cost Includes actual hardware cost, inspection fees and Impact fees. 
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I 

;;-
-inch ;-

;-
I 

~ 
New hvdrants 110 Per each 

~ 
$110 Per each movelklill I 

~ i I 

Oto 20 $0 $0 

i-----,,==-----t-----..,,----t-----,=----.., One toilet required per 40 participants 
at start. Running races over 5 miles 
require toilets at intermittent mile 17.08.030 

markers and aid stations (e.g. miles 
1,3,5 ... ) 

$56.31 21A.64.010 

21A.64.010 

$675.74 in excess of one acre 21A.64.010 

Use/Planned Development $675.74 21A.64.01Q 
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i i 

Petition for Disposal of City Owned See provisions in Section 14.52.030 

Site Development Permit $225.25 

Final Review 

design, 
8% of estimated cost of public Improvements 

Variance 

Amended 4/16/2013 by Ord. 2013.17 

as per 

as per 

assessed in future as per 

review; Plus 

21A.64.010 

21A.64.010 

21A.46.030 

20.28.040 

20.12.020 

21A.S2.040 

21A.S2.0S0 
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Salt Lake City 
Consolidated Fee Schedule 
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Amended By: Code Sections Affected: 

5.04.070 5.48.030 5.76.120 15.16.090 
5.09.010 5.56.040 5.90.010 17.16.670 
5.14.040 5.60.030 6.16.030 17.72.030 

Ordinance 2011-44 5.16.060 5.61.120 12.56.170 17.81.200 
5.16.180 5.64.280 12.56.210 18.44.030 
5.37.080 5.70.040 14.52.030 

5.42.030 5.74.080 15.16.031 

Ordinance 2011-75 15.16.031 

Ordinance 2012-3 8.D4.065 8.04.070 

Ordinance 2012-6 8.06.010 

Ordinance 2012-27 18.98.190 

9.08.030 15.16.090 16.56.050 16.60.120 
12.56.170 16.12.140 16.56.090 17.04.030 
12.56.240 16.12.150 16.56.100 17.16.670 

Ordinance 2012-44 
15.16.020 16.12.155 16.56.130 17.16.680 
15.16.031 16.12.160 16.56.150 17.64.040 
15.16.035 16.12.170 16.56.170 17.72.030 
15.16.060 16.12.180 16.56.180 18.44.030 

15.16.080 16.12.190 16.60.110 21A.64.01O 

Ordinance 2012-54 8.04.135 

Ordinance 2012-69 15.16.090 

Ordinance 2012-93 17.90.020 17.95.300 

Ordinance 2012-17 15.16.010 15.16.110 
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Airport 4-5 

Animal Services 5-6 

Business Licensing 6-9 

Cemetery 9 - 10 

City and County Building Rental and Washington Square Use 10 

Community Development 10 - 14 

Engineering 14 - 15 

Finance 15 

Fire 15 - 17 

Golf 17 - 18 

Impact Fees 18 

Parking and Traffic 18 

Parks and Recreation 19 - 21 

Police 21 

Records and Elections 21 - 22 

Refuse 22 

Sanitary Sewer Utilities 22 - 24 

Storm Water 24 

Streetlighting 24 

Water 24 - 27 

Watershed Recreational 27 

Zoning Fees 28 
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Salt Lake City 
Consolidated Fee Schedule 

!sl 
Fee 

-,in 
$30 

Sectio 

'4<nnn nnund •• nd .OO'e <.<0 
I 1= =~, 

i ,I nPnnit = ~oennll 

I i I" ",.,n<> 

I~ 

Ann"., 
~ 

Annu,'. 0" al",,,,' 

"nn ~:~~:~~;c:'D~;;;;;; F,;.;add.llition to Commercial « '~ 
$100 Annua' ,,,""",,,. 16.56. 

'" I ~----l---J!.! $10!!'-0 __ -I-__ i<ii :~~n;;;~'~ ~;" p!;e,,,~'rc~",.t1nil' a<ii...:.ddlltlo ~nto_fll::.-9h.:..t _+-U""l.a r.c,§"'llL,,n 

1~:~:~:;;:;;j;;;';~;;';;:P' " <tnn Annual "".no 
I , bu,'ne« ""mit $100 Annual 

-AnYper.;on I I"y eng'ge In two (2) 0' I I II acti,itle, I, I 
I ••. '1~'-1- t' I 1 payment of all fees as established for each aeronautical activity engaged inj however, fees for wounded 
11·IUILlI./IO::: aeronau lea serv ces aircraft (as the term "owner" is defined In Section 16.04.30 of thIs title), wlll be assessed for one (1) 

Any Person offering any such services, I "Sn~~:~eo~1 shall do ) under written lease or permIt agreement with the CIty. For exemptions and 

~~~~~,~,~.ee'<ert;~'n~n'«~","'~n~~~~~ 
16.60.120 

Set forth in current 
schedule based on uy I i I I 

Administrative Rules I~s~ Ground TransnartatiDn RuLgsand ReQuL::!tions Section 

and Regulations I;;~',ee the c,,~ot~ .. """""I. 
10 •• O.rl4oo 1 •. D .17n 1h.D.17n 

,-"dina Fees 
, alrcraft- I Formula based l:See Section I 1 •. 1?"n I 

Fo, ;nlnn F.e· s.. s.cti~~ "'" ,.n 

Off Airport In-Flight Caterers /7% of gross sales at airport le:~:d wlthln1sdaYS oft~~ ~~d ,0;, 
.. f~; I 16.12.155 
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Parking ,-- Economy 
First hour $2 12.56.240 

Each addItional hour $1 12.56.240 

Dally maximum $9 12.56.240 

Hourly/Dally 
First 30 minutes $2 12.56.240 

Each addltlonal20 minutes $1 12.56.240 

Dally maximum $28 12.56.240 

Terminal use Fees* 

Annual terminal space rental Formula based See Section 16.12.150 16.12.140 

Annual basement & bClggage make-up space Formula based See SectJon 16.12.150 16.12.150 

Common use baa claim Formula based Per enolaned oassenaer 

Common use ticket counter and bag make-up space Formula based Per use/ Use equals 3 hours 
Rates established by 
Administrative Rules 

Common use oates Formula based Per use/ Use eauals 3 hours and Regulations; also 

Common use boardina brldoe Formula based Per usel Use eauals 3 hours 
see the current rate 

schedule. 

Use of International arrival bulldina Formula based Per Dassenaer deolaned 
*Terminal use fee exemptiDn: Any airline that has a valid and existing agreement 

with the Cltycoverlna use of baa claim and termInal facilities. 

Note: Salt Lak~ .City I Animal Services. 
Animal, I ,areset I j by Salt Lake Countv. Addltlona~ apply. 

For 
Service Fee 

I by Salt Lake~o~nt)'staff 

Fee $0 - $295 
based on demand for and adoptability of 

8.04.065 
particular animals/Includes sterilization, 
I microchip and adopbon packet 

I Board Fees for Pets $12 IPer Day 8.04.065 

Smailil_ock ",n ... '04.ne< 

~ 
<3nn $6. ':n~ 

" 
::;:~::; 'U,""' "'y", ""'.~'Y UW,,"" 

. Service not oro,lded by (IN ISee 5ect'oo 8.04.350 !lJl1.lOQ 

IDog , License 

I Fees 

I Fees I 
I No ,will charged to the.~~~ortlng 

~ 
I Rabid animals No charge lowners, j rabid; I I If the 

I~;~~~h comply I 8.04.240 through 
,.n4.,.n 

Relinquishment $3. ICat, .dogor each cat/dog litter I 
I months of aoe. 

8.04.352 

Small I Large 

.IE: ~ $50 Per trip or trailer ~ 

~ 

~ $1S I , Section 8.08.030 !!J!M3l! 

'0' permit $25 ~~~~~;.';x~:~~ ~~~.i;~"owln9 date of aMJlQ .1 t= I I 
loermit I r .. o t 

(more than 2) . maximum of 
I 
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I Pel I Fees 
Up to IS pounds $25 

1t 126 -I ) pounds $30 !l.Q1.~ 
1-: pounds $4G !l.Q1. 

'76 10000unds $4S llJMJ!Q5 

Ove, 100 pounds $4S I Plus $1 pe, pound ovee 100 !l.ll1.l&i 
I Pet I 

Do,s Cats 
Regul .. Senior Citizen' Regular 

1 year 3Vr 1 year 3Year 1 Year Ufetime License** 

)iliri i 
NA 120 NA $lS NA ~ 

- ' , 
NA $lS 

I!.ll1JIZQ 
I Ufetime license, sterllizedj I NA 

"M:~'~;O~~d;e:~~~:"g:i pcaor or ".' 

.. 
IVicious dog license $SO IAnnu,', In ,dditiDn to Dthe, license fees l!.llil!Jl 

iODD 
j '"'' 

$25 
ISee Section 17.04.160 for permit and bond J.LQ1..IOQ 

I i 

I Ucense davs ISee Section 8.04.090 l!Jl1.Q2Q 

~ 

~NG For r~g ,ding JIg Fees Original Am 
i 

,R, ,License Fee and I , li""d below 

~ 9rtj~Q1J E~ 
, $83 

IAnnu,':}'.::.'u~:,.'.. p'~ tim: :~::.v:.: if 
, F.e $1S.70 $17.2Q I business' has more than one employee l<1s. $17 

I i Ii 
Before Effective Fees with an effective date other than July 1, 2.011 are 

9/1/2011 9/1/2011 Indicated by two columns. 

, I Checks $135.26 $149.S0 I Foe business license !i.2lUWl $13S, 147 
t Devices $2.S4 $3.0S IAnnu,', pe' device =.ru!l $2,SO, $3.0 o 
: Devices' $20.34 I $22.37 'Annu,' !Uhl2Il $20, $22 

t Units luntil 91112011\ <1S.26 S~~:,~~~' !i.2lUWl <15 
, of", 

I Public , ,nd n",.ssltv $113.90 >.l!5...ll! $112 
,I ,uthoeitv $113.90 >.l!5...ll! $112 

5101.70 I $111.R2 Pee .2..!Mfi! <100. $110 
Auction' <191.20 I mO.S2 Pee day, pe, business ~ ImR. $207 

, 

~oencies =!!= :".37 IAnnua: 

!Uhl2Il 1$4S, $SO 
$94 == 1$20, $22 

I~ ".:_t~~:" pe' space on pcemises, see 

$SO 
I , $17 

I ,T"lIe, Court License Re::e~'n ' fee ~ I section 5.86.056 
$110 

01,,, A $242.0S IAnnual. ~ ImR 

Class B <191.20 IAnnual. ~ $188 
Cass C $"0.S2 I ~ .,,, 
C;'" D lfo, $191.20 IAnn",1. De, license ~ $188 
C;", E $216.62 IAnnual. De, license :;.Jl!l.Q] $213 
dass F, $191.20 IAnn",1. De, license :;.Jl!l.Q] $188 
s.,~,,' Bee, <191.20 'Annual. De, license :;.Jl!l.Q] '1RR 
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,I 1.26 
I 
I 5; $293 

ISpedal Event 1210.5; Annual, pee license 5; $207 
I 

I I i1! I 

.~~--
No charge ~e assessed In futuce as pee 6.08.110 

I I '.50, $3.0 
I 120 

15 
15 

~I . , 

I 

"'""Fa. 
I 

~ ~' ~:~0,.$110 
I $75, $83 

~ 
$20, $22 

I in . 
~ $120, $132 

$15, $17 

o 

Dance Studio Re:~;! I~a:;'~:~~ee SJ!1,!lIQ 

~~~'n 
,fee 9.04.170 

ITavern Re:~~'n 'fee 2..II1.llQ 

I Pel",," Club ~:e~'n 
,fee 

2..II1.llQ 

~Ha"ucen.e Re::~to I~~~ 904.040 

Ii $88 

mt ' :m~ 
I , $22 

.E!!! ilil ~ a~ed in futuce as per 

Ii,: ~77 $15 

Live entertainment No charge 5;2QJ!lQ 

I $100, $110 

Theater, motion picture No charge Fee could be assessed In future as per 
.o.9l!.QlJl 

fire and Damaged Goods Sales No charge Fe: could be assessed In futuce as per 
5.32.025 

IInslde $62,04 I $69.16 IA"""al, per I~t;nn 5.90.010 1'01 $68 
10u"'Oe '62.04 I <0".15 IAnnual. oar location 5;2QJ!lQ 1<61. $68 

Fireworks Sales Ref,~;! ,~a~;'c:~:ee I ~~~:.~~east 10 days pnor to opening of 9.20.020 

$45.77 $50.85 IAnnual 1$45, $50 
IGasiOil, ,Gas $206.45 $227.81 IAnnual 1203, $224 
IGasIOil, I $20.34 $2 '.37 IAnnual 120, 

, Station. $122,04 $134.24 IAnnual $120 $132 
I Related Bu.iness $135,26 $149.50 IAnnual $133, $147 

I $101.70 $111.87 IAnnual $100 $110 
$101.70 $111.87 IAnnual $100, $110 

, Hospitals $35.60 $39.66 IAnnual $35,$39 
, Truok' $25.43 Annual $25 
, Truok' I Fee No more han $30.5' 1$30 
I Vendoes $25.43 $28.48 Annual 1$25, $28 

Inteclor Design $20.34 $22.37 Annual 1$20, $22 
$55.94 $62.04 Annual I!:~' $61 
$15,26 $17.29 Annual $15, $17 , I a Special Public Heacin. $50,85 Plus actual costs $50 

UnuOc , Ucense $20.34 I $22.37 Annual, 1$20, $22 

1il<~ $17 

IPrivate Club Re:e~ i~:;'~:~~ee UB..IIaI! 

ReJ~~~:;i~~~:ee ~ 

ITaverns 
Rei:! i~se ltense fee UB..IIaI! 
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No Charge Fee co"'d be assessed in fuwre as per :>.= 

~ !l~r $22 
$83 

listed I~;~;r=ntee ;-5.47.030 1i.1U!.lQ 

~.;,~U;;;;; Ii;"";; i~-;~;,~~;ee See Section 5.86.306 ~ 

'" Restaurants & Occasional Banquets I~~;'~;;'-i~~t~~~:~ts, fee co"'d be ~ 

license fee ~ !i£lli 

:~ I!= I ""n 137 

= I --.,-,;,t., ~ ~nUa[~s 1<;.,' 
5 

Pedi-cabs Nn Ch,m. 
I ~;';,,;:'~!~ be assessed In future as per :>.= 

ielass A No charge I Fee COuidiJeassessed In rut"te as per SJi!lJ1Q 

ICiass 8 No charge 
j be assessed in Mute as per 

SJi!lJ1Q 

Ie'ass C No charge I~COUld be assessedlnfut"e as per SJi!lJ1Q 

iaii" 

l!~~: I 

~ Eiii' 
I 1.7n 

~ 
I i 1$368 , I i 
I 

~ IPer I 5.12.050 I." 

~ 
I $413 

rReiiiif ISee sectiOn5.14~llij{ 5.14.040 , 

~ ;;; I 

""" 
I "'" I I I 

I 5.14.040 1$342 
i " sororities, rooming and boarding house $347.81 I Per room for lodging I I 1 purposes ~ 1<342 

~ <;'." "'" IAnn,,' rnJ1Q 1$75, $83 

'''.'" ",0" IAnn,,' 5.76.120 1<,,' $39 
~ ::;: :-;:::::;: ~~~,;;;~;.;-.cti~:' 2J!Ml.l! 

i J house <4:117' --.;;;:;;q JA;;'~,~;;;;t ~ I .. $5 
!HOtel "07 "." IAnn,," oer rental ""it ~ I .. , $6 
I Motel "07 ".no IAn",,' n., ,.n"" "nit 5.56.040 1,4 $7 

<mi'" --m:TI /AnnUal 5.1hl2Q 1.,0, $22 

r;;;Meta' I Re:~~ i~::,;i~:~;ee ISee Section 5.58.030 ~ , , I 

i No Charge I Fee could be assessed in Mute as per 
>.9QJll!l I 

i $317 , $825 
I $317 , 

:~!~' $319 !;;; il~~o, $110 
,175, $193 

o 

II 

I 
I $193 

$220 , 
'- :~~: $220 , I L- $220 

"~ 
""' 

$~~25 
,.n $154 

I 'These fees shall 'e p : If 1~~~:r: ~~f~~:~;:mal; be~,e~se ';n;;'~, St~~~:J:,ef:~:':,i ~~~m:all be 50% of the full fee. If 181 or more lays 
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g~~~~'$39 $50 

$50 

'T"",""" Products ~ Retail Sales 

ro:nr 
~ ~ 

,"ovdav <172.89 

15aturoay <105.10 

~ $46p 
I Resideot $268.49 ~24 

i $469,85 \,94 

I~l; ~ 
IGcOUnd~ I $62.04 
UPriOht I $123.06 

ISlogl , gr.ve, Adult Infant 

I <1". 

~ <645.RO 

Lower 
I Top Grave I 

~;emete~ $1.046 

IRe;:deot~ 
$950 

l$l.8i s:B6T$1.3si 53 
i 1$>." 7:06T$1.661i8 

rT;; ~ <1ill 
;Qf~ , aue'" $939, 

, I 

Amended 4/16/2013 by Ord. 2013,17 

clubs, hotels, motels 

I I of public convenience and 

I 

I Per hour 

IPer day 

I Per day 

I 

I 

Ilorao" 5' in leooth or Ie" 
Ilorao" 5' 10 'eooth or les, 

$154 

I 

l 
I 

15.24.290 

15.24.290 

15.24.290 

15.24.12C 

~ 
I 15.74.?O0 

I 15'4'" 

15.2~ 

15.24!= 
15,24.290 

15.24.29C 

I::~: 
1$462 

I:~~: 

1$484 

1$61 
'$121 

l"n5. 

$132 
$232 

1<105R. 
$363 
$635 
$605 

$605 
$1058 I!!~!;; 

1$935 

1$1815. 

1$2239. 

,.,74 

$1331 

$1634 
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Miscellaneous Meetings 

~egUlar city business hours (8am - 5pm) $25.43 $76,28 
::~our - Up to 40 people, no more than 

r Non-city business hours $25.43 $76.28 Per hour - See Section 15.14.020 
Supplemental Charge for Exdusive Building Use ~01.70 NA 
Wedding Ceremony 

IBase fee for two hours -, $152,55 T $76.28 ·INo food 

See Section 15.14.010 for damage and deposit provisions, additional fees and exceptions. 

COMMUNITY DEVELOPMENT 
For (]uestions re(]ardin(] Community Deve)oDment Contact:801.535.6000 

Service Fee Additional Information 
Billboards 

IPermlt for demolition of a non-conforming billboard 1 $112.89 1 
Boarding or Securing of Bullcllngs 

Done by city $101.70 Plus actual costs, see Section 18.48.110 
Initial (first year) $711.90 Each Structure 
Plumbing permit to install external irrigation hose bib, If required $6.10 

Annual Fee Per each structure, due on or before boarding 
$1,220.40 permit anniversary 

City maintenance of building Annual, plus actual costs, see Section 
$172.89 18.48.270 

City maintenance of landscaping $172.89 
I~~~a~~us actual costs, see Section 

City removal of snow Annual, plus actual costs, see Section 
$1]2.89 18.48.270 

Building Permits 

Total project valuation: 

$1 - $500 '31.76 
$31.76 for the first $500 

$501 - $2,000 
plus $4.05 for each 

additional $100 or fraction 
thereof, to, ann~nincludlng 

$93.58 for the first $2,000 
plus $18.60 for each 

$2,001 - $25,000 additional $1,000 or 
fraction tI1~r;~f, to and 

includinn 25 000 
$529.44 for the first 

$25,000 plus $13.42 for 
$25,001- $50,000 each additional $1,000 or 

fraction thereof, to and 
including $50,000 

$870,01 for the first 
$50,000 plus $9.30 for 

$50,001- $100,000 each additional $1,000 or 
fraction thereof, to and 

including $100,000 

$1,343.02 for the first 
$100,000 plus $7.44 for 

$100,001 - $500,000 each additional $1,000 or 
fraction thereof, to and 

including $500,000 

$4,370.32 for the first 
$500,000 plus $6.31 for 

$500,001 - $1,0001°00 each additional $1,000 or 
fraction thereof, to and 

including $1,000,000 

$7,580.07 for the first 

$1,0001001 and up $1,000,000 plus $4.85 for 
each additional $1,000 or 
fraction thereof and above 

Contractor Registration Fee $20,3' Each person, firm or corporation 

Demolition Landscaping Waivers 
Request for landscape waiver process $191.46 

Property Inspection 
$112.62 

If waiver is denied, this fee will be refunded 

Pre-demolltion salvage pennit 20% of demolition fee See Section 18.64.080 
Demolition Perm t A lication Fees 

IBuilding floor area: 

Amended 4f16!2013 by Ord. 2013.17 

15.14.020 

15.14.020 

1.IJ.1.lllQ 

1 ~ 

Section 

1 218A:§.1§Q 

18.48.110 
18.48.140 

18.48.140 

~ 

18.48.270 

1848.280 

18.48.290 

18.32.035 

18.32.035 

18.32.035 

18.32.035 

~ 

= 
1B.32.035 

= 
J.!l.lOJl.5j) 

~ 

lMlllJlI 

1864.030 

$ 

$ 

$ 

$ 

25, $75 
25, $75 

100 

150, $75 

I 
I 

$110 

$100 

$700 

$6 

$ 1,200 

$ 170 

$ 170 

$ 170 

$ 31.23 

$ 31.23 

$ 92.02 

$ 520.59 

$ 855.47 

$ 1,320.57 

$ 429,727.00 

$ 

$ 

7,453.36 

20 

$1 88 

$1 11 
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,L lR..!i1.J ' $66 
;- $78 
;- $89 

lsa.,feet .81L ~$122 
$133 

~ 
$166 

1"00 
Lsa. ,293 

~ i 
1$37? 

I Electrical PermIts ,Jand: 

I MinImum Fee $27.03 $26.58 

I New service or change of service 
, ; ar repaIrs aF 600 valt ar less 

llh32J2Q do I ,entrance, 

I Each addItIO~~Om:~ps or ""etlan 
%03 J.ilJhl20 I!~~:~: 

$4.06 lJh.lli.12Q 1,3.99 

I I Or repair of ~ ; (Indudl'! supply taps from, 

IUpt030; $0.067 lEach llh32J2Q 1'0.066 
'31 amp to 60 ; $2.02 'Each llh32J2Q 1$1.99 
61 amp to 100 amp "pad\), $4.06 Each '3.99 
100 amp ar Fractian above 100 amp capacl\)' $4.06 Each 18.36.120 '3.99 , I I 

Ip toSO volt ,,,ondary Na cha'lle 
L volt to 240 volt seconda", '20. <19.93 
41 I t secandary $31.54 18.36.120 .31.01 

6D1 I , 1 valt secondary '87.75 18.36.120 $86.28 
~than:t'300 I $128.39 '''0.24 

liD500 kVa $101.36 1.99.67 
1$166.10 

isee Section 18.36.120/ When a fee cannot be 

s~edules 
schedule ~ fee cannot be computed using standard 

Formula based 
the foregoing schedules, It shall 

18.36.12Q 

Ibut not, 
as outlined in thIs section up to, 

.,,'" $100,000 
I I PermIts" Work 1 

Work exceeding $100,000 but less than $250,000 $405.44, plus $0.3987 of 
18.36.130 

1% over $100,000 $398.66 

Work exceeding $250,000 !;::,~~~~U:$0.1329 of 
II at $250,000 18.36.130 

$930.22 

I Electrical PermIts \. 

I BasIc Fee $39,42 lB.36.100 $38.: 
I ,I and additIonal circuIts $27.03 18.36.100 $26.58 

15ervlce change with 1 or 2 I I $27.03 lB.36.100 $26.58 
15ervlce change I , $27.03 18.36.100 $26.58 

I I ,I remodel permit $33.78 lB.36.100 1$33.22 
INew I r permIts ISee sIngle I I 1B.3_6.10~ 

I 

~'~~t I~ 1$0.400 

ITotal renovatIon I I ,I systems , ;.SB 

1 ar 2 unIts 27.03186 .!ll.3li.J.lIQ $26.58 
3rd and 4th unIts In.81071 ~ $10.63 
Additional """" Includln9 house meter 5.41044 ,F"h ~ $5.32 

Consulting inspection $5,41 
'. by CI\)' Staff ta advIse on and 
I I systems in ex!stlng ~ 

$5.32 

fL'" 3 $0.00 
4" 10 unIts $10.81 Each 1U2..1!lll $10.63 

L unIts and abave $5.4: Each 1U2..1!lll 1'5.32 

Projects Including multiple buildings and/or row houses 
"~' =c" , 

seo~"'telv 

Amended 4/16/2013 by Orc!. 2013.17 Page 11 



~ 
,I with no I I $10,14 '9,97 

I Power to panel for I 
60 Days I 30 Day 

<?n.14 "" I,."p, fn IB, 020, $ 7 
Iodlvldual "r s ;~,an ; fn 

t building, or I 
$4,06 I Each additioool meter 

llU2J.!lQ 
1<3.99 

Up to 100 amp load capacity $17,57 1l!..l§JJlll 1$17,28 
Each addlbonal, 100 ; ,4,06 lEach addlboool meter 1l!..l§JJlll 1<3.99 

I Fencing Permit $31.53 18,36,100 $31.00 
I Fire I I Systems 

s in "'nge hood or ven' $5.41 18.56,040 $5'~~9 I I 
IFlre ump ,40,55 Each $39,87 

I I : 

"j.l.~""' >" 
I 1." 

Over 10 sprinkler heads 18.56,040 m.7.' 
I i $6,75 Each 1R.",fl4n $6,64 

I ,33.78 lEach 1R " fl40 $33.22 
I private property $10,81 IE"h 18.56.Q4{) 1$10,63 

Sewage ejection pump <13.52 IE"h ~ I""q 

"'I" ' '"" $6,75 lEach ~ '$6,64 

j piping $17.57 18,5M1!l m, 
;and rli< Tih"H, I piping $8,11 IB,56,040 $7,97 
, tenk <13,52 IF"h IB.56.04O $13,29 

'13,52 Each,."'"s '."""e cabinet 1R ,",n4l1 $13.29 
I 

~ '~ 
I $25.43 I 

~ :~ 
I h' I I or relocation of ' I type furnace or Including ducts or venl> attached to such appliance 

$38,76 

"" .' 
I Up to and Including 200,000 81U,h <20,27 18,52.050 $19,93 
l()ver 200,000 81U,h up to and-"",udln9 300,00OBTU,h $28,38. = "27,91 

} 81U,h up to an including 1,000,000 BTU,h $44,60 = 1.43.85 
lOver 1,000,000 BTU,h $44,60 = 1<43,85 
I Each additional 500,000 8TU,h or <16,22 = ,,'5,95 
11 1 Of! feach , including ven' $12,16 = 1$11,96 

1 of each I, recessed wall or ftoor 

"IC "" 
lJp to an "n~ I 81Hh $15,95 

J,h up to and including 300,000 8TU.h $28,38 <27,91 
}81U,h $44.70 <,nq, 

r For t~ej I relocation I in-~Ii~··and not Included on an appllance permit 
~" $12,16 18.52.050 

$11.96 
I For 'he,,;pair o~, ; i I to each I 11 

~~~~2~~1i~-~~' 1 I i each heating, Including alteration of controls regulated by this code 
lcoollno, I .c';"IIno svstem 

~ I:~~:j~ 
I ;~J~; c~' , or eac~ ~f each n to andincludln9 $20.27 ~ 

1$19,93 
lin or relocation of boile~: 

:i ~ 
1$2?,~, I 

I lij $67,77 

I rN ,"nnnnn BTU,h I , ; fir each ,dditional 500,000 BTU.h 
~ 

"R,92 or part thereof $67,77 
lAir I Indllng unit 

To and Including 10,000 cubic feet per minute, including ducts 
Thi~ re; shalll~~' ~~i'~ ~ air handlin~ ~nit 

$20.27 cooling lInl: portion. i cool~; or absor~tJon = attached thereto 
unit fo~ wh';h' per,:::~is_-,n; I , in 

$19.93 
av.,11 : fee' I $44,60 1R.""n<n $43,85 

r than I 
IU!l 

== 
~'$15:95 

Amended 4/16/2013 by Ord. 2013.17 Page 12 



./2 
, ,of, 

rto an< 
r to ane 
r to ane 

ond Incl"dlng 4 
inci"d ng 

'"dng 
'"d ng 

etoanei 
I Each additional I 

ng 
Ing 
e or tons 

, systems 

e tDns 
tDns 
tons 
tDns 
tDns 
tons == == == I Othee , II 

I 'Fee foe t ceg"'ated by this cDde but, 

$2.71 
$16.22 

i , oe foe which no othee fee Is listed In Section 

~~~:~~~~~~jn~'!':ml'I;~P:,~;' ~:~;~s~~~' metal sheds, cueb, 

Electnc meter stands I 
IFkst 10 
INext 90 
10,er 100 

I system, inci"ding sewer and water risers 

i , swimmlng-""",s, ell:. 

Expedited building plan review 

I II i 

I " ""iew 

IReneWing expired plan review 

$2.03 Per mobile home space 

$5.09 leach 
$3.05 leach 
$2.03 leach 
$5.09 I Per mobile 

Regular. and normal fee 

$5.09 I Each hydrant 

65% of bU!ding peemit 

I sta~;!~ :=nCO~;I~~ afee i 18.20.050 

105. Pee pon, plus $10 pee unit 
103. Per plan, plus $10 per unit 

: Ooe h~':. he 0' I.inal ~':~ 

I:.,~~~ , 'u, : !',0:7, $113 per hoUi 
i lUI -,"'VIC" necessitated ,by See section 18.20.110 

changes in codes and 
ordinances, two hour 

minimum 

~ $2 

~ <2 
18.76.050 $5 

18.76050 

1R37.01; 

$300 

,200 

$1,000 

I Basic fee for Ii' I inspection $39.42 =.!11!! $3B.76 

"« i .. , d.,ice i I into the I .. , I.u,osystem $6.75 lEach =.!11!! $6. 

Chaoge, alteratiDn Drc t Df soil, waste D"ent pipe $5.41 ~ $5.32 

~Ch~ange'~Drcep~a"e~'Dff~"'d~raln"ii~s~~,v~entt(O~~)~syste~m===l===1$~al11f===~'E~ach==============E1~B~E~==l~$"97 'system $13.52 Each 18.56.040 $13.29 
law", <ivalve $6.75 Each 18.56.040 $6.64 

f.M~edii" ~", g~as;~; PiPii~ng~~~~~~~!~~t==$~"13~.52==~Eac~h========1:::~18I.~ ... 5 ~6;!.0~401$13.29 Plumbing "xtuce DC "II i 1 DcrelDcatlDn $5.41 Each 18.56.040 $5.32 

i and each safe draIn discharged directly or $5.41 1:'",,1'1 ~ 
lndir€ctly into the building drain ....... '"" 

1 installed inside building 
ISettling tank Dc gcease trap 
ISoda fountain, 
151me, costaurant' II, DC de,ice connected to the 

Amended 4/16/2013 by Ord. 2013.17 

$5.41 
$5.41 
$13.52 
$10.B1 
$5.41 

Each 
Each 
Each 
Each 
Each 

1$5.32 
1$5.32 
1$5.32 

'$13.29 
$10.63 
$5.32 
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!;v:;:'"cu:,u"m"b"",,,,,,ke,,rc:o,,-r::.b,,ac,,kft,,o,,-w,,d,,e::v,,,ice,,,,on,,,,ta,,n,,ks"-, "et"c _____ _�----;'$;:6".7,,5---fE,,'"'chC-------------I-""8~."'56~.~04!!!0'_l$6.64 
~w~'~re=r~h"'e~'t"er~~==~~~~c_--------_I---~$~'0~.8~'c---fE"'"'ChC-___________ -I_""8~."'55~.~04!!!0'_l$10.63 

~~~w~'~re~r~w~fte~n~erio~r~co~n~d~'b~On~'n~g~d~ev~'re~================~~;;~$~'~0~.8~'~~~~~~C~h~~~~~~~~~~~~~=='~8~.5~6~.0~4~O~$10,63 Re-ins ection Fee Not more than $30.51 For each additional Ins ection r ul 18.20. 00 $30 
Sexuall riented Busin ses 

Application fee $305.10 plus postage 21A.36.J40 
~~~~~~O=-7,CC_----------~-~reo~'ul~re~dun~o~tifi~"~'tlliloillnc-t---___________ +-~~~~~$300 
I PostDge for notification mailing Actual costs 21A.36.140 

b l.s~t~re~e~t~B'~n~n~e~~~o~n~Utl~.=litv==P=O=les========================±======$~5~0~.8~5======~A=P=PI~ica=t=lo=n=o=u~==~=e=of=b=O:U=nd=':rl=es=o:f='=====±==2~'A=.~46=.:17~0~$50 I;: coordinated street banner nmaram 
TemporalV Meterin 

c:U"p-;:to;,;''''0::,0''''m"''';-'''I''::d:..:ca,,',,':=CI,,ty----:-=,-__ --:c-_____ + __ '''$:='7:-:.;::57 ___ 1-____________ -1--""'8."'3"'6."'",,0'--'$17.28 
~~~~C~h~'idd~It~IO~n~'I~,o~r~p~'~rt§t~~reo~"~'~o~o~'~m~p:~=pa= .. =Clty============t=======$4=.=06======~===========================+=='=8=.3=6=.,='=0~$3.99 Jem ora Re-Jocatable ffice Buildin 

"l~ns~re~I-I'~tlO~n~p~e~rm~l~t--__ ----______ ------____ ----_,c_----~$~76~.2~8c_----+p~e~r~u~nl~t--__ ------__ ----------4--='=8.~84=.~07=0'-1$75 
1"II~nre~no~r~I~=cpe=tt=~=n~ ____________________________ -L ____ _"$7~6~.2=8c-____ ~P~e=r=un~It~ ____________________ -" __ ~18~.~84~.0~7~O'-"$75 

ENGINEERING 
For auestions reaordina Enaineerina Fees Contact:801.535.6159 

Service Fee 
Excavation Permits 

Hard surfaced $0.31 
I Minimum char e $140.35 
I Minimum charge $208.49 

Other $0.20 
I MinImum charge $91.53 

1 Minimum charge $135.26 

Permit extension $55.94 

Permit within a restricted area Fees double 
Multiple Utility Excavation Permits 

Hard surfaced 

Other 

POle~: 'on for Permi Erect U • i PI, 1.73 
Poles and Anchors 
Public SUrVe Monuments 

1st monument $61.02 

Additional monuments 
$12.20 

Replacement of a monument by survey $1,220.40 
Replacement of a monument by survey ties $559.35 

Public Wa Im rovements 
JCurb anq gutter $1.73 

Amended 4/16/2013 by Orc!. 2013.17 

Additional Information 

Per sq. foot 
April 1 - November 15 
November 16 - March 31 
Per sq. foot 

April 1 - November 15 

November 16 - March 31 
See Section 14.32.400 C 

See Section 14.32.400 A3 

-
-

-
-

For each Ie , e concrete e esta or anc or 

In addition to the $60 fee, same application 

Minimum cost, see Section 14.10.090 

Minimum cost, see Section 14.10.090 

Per linear foot 

Section 

~ 
~ 

~ 

~ 

~ 

~ 

~ 

~ 

4 4 

1 
14.324 0 
1 
14.32.400 

14.10.040 

14.10.040 

~ 

~ 

14.32.405 

I 
I 

$0.30 
$138 
$205 
$0.20 
90 
133 
55 

$ 
$ 
$ 

$ 89 
138 $ 

$ 50.00 
80.00 
1.70 

$ 
$ 

$ 60.00 

$ 
$ 
$ 

12.00 

1,200.00 

550.00 

$ 1.70 
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I.?idewalk, driveway approach $0.31 

!Minimum charge $208.49 
I Permit extension $55.94 
lIn kind No charge 

Public Wa Cb,,", 'on Permi 
! Short term (S days or less) $30.51 
I Long term: (more than 5 days) 

!Snort term permit extension $40.68 

FINANCE 
For auestions reaardina Finace Fees Contact: 801.535.6403 

Service Fee 

Credit Card Surcharge 1.2% of Total 

Collection Fee $45.00 

Legal Fee $175.00 

FIRE 
IFor. ~Fee5 

Per sq. foot 

-
November 15 - March 31 

See section 14.32.405 D 

Additional Information 
On all financial transactions involving the use 
of a credit card 
On all accounts sent to collections 

Added to all small claim accounts 

, 

14.32.405 
4.32.405 
~ 

~ 

~ 

~ 

4.32.410 
4.32.4 0 
4. 2.410 

W24llI 

Section 

3.16.030 

3.16.40 

I 
J 

I 

$30.00 
$138.00 
$205.00 
55.00 $ 

$30.00 

$ 185.00 
170.00 
200.00 
4{).00 

$ 
$ 
$ 

911 Emergency Service Fee $0.66 Per month for each basic local access line ~ 

j;~' ~~~'O~~'~fi~g9~:00 ; matecial I "'0 I 2.11mll 
Rre. ISee Section 9,48.030 I ~ 

1~0-':S~,oool~~ .. f~~~ __________________ 1-__ ~$~"19~81.3.~:3;2~ __ ~SI~ngl,~e~~~ ____________ +-~2, .. ~1:12~'0~-11$19S.00 
1~~~ll-~1~~,O~00~~ .. ~fuct~ ________________ ~ __ ~$~2~>'.=-'08 __ ~SI~ngl'~e~~~ ____________ +-~2, .. ~1:12~.~D-1I:$~24{).00 

,101- 25,00 I~. 'eet $320.36 Slngl, eve.~ 2.12.0'10 1$315.00 

101 ~~. "t$~.63 Sing '~nt .Lilll'!!! 1$390.00 
101- sq. 'eet _$~67.82 SIngle eve~ :.12.040 1$460.00 

I.so.o.Ol - i,OO I sq. feet }~.10 SIngle OVent :.12.040 I:~;~:~~ 
1'25,00' - 200, 1 SQ. fuet $620.3; Single e~nt illJM!l 
I Each additional l,OOo sq. feet abo~ 200,000 $96.62 Singlee~nt, In addition to $610 L I.Jl1lI 1$95.00 
I 

IR,ewo,'" $493.25 !:~",,,.' 10utdOO<S I illJM!l I!;~;'~~ 
~ $6~80 r""""' 1illJM!ll>o"uu 

Ifill ~ , fa<' 
Iwate"upply line fa, fi" ,to th'ee"" 

I Each additional: I ,fi" hydro'"t 

j ",e: I 'systems tenan, i 

I~~~n;~~f existing fire sprinkler system from I 

i 'systems 
Iup to 26,000 

126,001 to 52,000 
:Each add'l1lD 52,000 i ,floo"dd 

I New nteitoc' and Ii, 
i~~~ dry pIpe system with fire sprinkler heads: 1,000 heads or 

i ,Cia" III basic, 30 to 74 feet (fee us In . I 

i ,ClassJII high ,ise,.7,5 to 150 feet(fee is in addition to fi" 

Each additional •. to 50 feet In he~ht 
, Class I basic 

lane automatic< , 30 to 74 feetin height 

I Each additional wet standpipe 
I add to the above basic 

Amended 4/16/2013 by Ord. 2013.17 

$291.16 

$97.05 

$97.0S 

$291.16 
$582.32 

$194,10 
I systems P"' ,is", 

$291.16 

$194,10 
$97.05 

$291.16 
$97.05 
$48.53 

system is additional) 

1M1.!!lQ $286.29 

1M1.!!lQ 'Q<4' 

JM1mQ ,q543 

18.44.030 

18.44.030 

$286.2.9 

$572.59 
1$190.86 

18.'i'1Jl3ll I"on So 
!M1Jll!l "543 

1M1JlJl! $286.29 

1M1JlJ!! "5.43 
18.44.030 '477? 
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~"Sl: ~;~edbyCOde,suPPIY from $97.05 1844.030 
195.43 

E~:~ additional, Class li hose· Itoany $24.27 1R.44n," 

n~:~l 
~ , I chemical and clean gas, I I $194.10 ".44.030 

n~~~6 
~ .. ,;;s,;;;- I 

I Fire alarm I 1 device; ~ ,except A with voice over: 
$285.29 

I.B6 
I Horn and strobe for. , , 26,000 to 52,000 square feet $291.16 .!M1J!l!l '''''.2. 
I Horn and strobe for' , . "' "'1 to 250,000 . " $4B5.27 .!M1J!l!l 1<477.16 
I Horn and strobe for n 250,001 to 500,000 square $SB2.32 .!M1J!l!l I.", <a 

~;';.'oo:;I~ ~I i i 

" $97.05 .!M1J!l!l I",.", 

~ , I I $97:05 .!M1J!l!l ."", 

~ 

~ $533.79 .!M1J!l!l ",. 07 

I m •. 16 loer booths lB.4~ $286.29 
$95.43 

Ilri' ,fire nand 

-" fire suppression and monitoring equipment $97.05 per hour of I I "t d";' 'n~t poss the first , 
inspection time I I reason, .!M1J!l!l 

~;,; 
shall be billed to 

1.,< '" r:;: •. and Equipment Installation Permit $96.62 "" a~~:~:~~ ~~~,~o~: top;'rform lJl.lI1Q I",," 
I 

;; liii5.- . 
Minimal dispensing, use or storage 

$198.32 :;;:,;- <504 cu.it:-uq~d;· . b.UJl1Q 

1$19~.~~ 
15to",ge Quantioe; exceeding minimal stora;~ $244.08 IAnnual bllil1Q 1$240.00 

"," ill!:! or use 
""." 
~ 9 minimum use or 

2.12.040 ,.,00 nn 
IBodv $19B.32 IAnnual, under 5.000 SQ. feet 2.12~ I;~i;:~~ 
~ 1177,R9 1An;;;;~, bill1!! 1$1 . 

I I I 

r Up to 3 tank per site $396,63 IAnnua~quantit.s exceeding minimum use or 2.12.040 
$390.00 , , 
$95.00 

I Hlah .',e PoemU, 
;- $4B5.00 

~ 
(nn 

IHosPltals $493.25 IAnnual lJl.lI1Q I$4B~:: 
LOckBoXeS 

1~~~5~QO l= I 
2' '- I::~;ci:~ IQ,;;.; ~ $19s32 lAMUaI 

I I 

i~~Q:QQ != 
iliUi ~ 

!-
!-

CSoecla~te~t 
.<.nn 

I Fee assessedlar each 114 man hour to 
tI:: IH~i:gg 

Re:-inspection 
"0.34 

I ~;;t;;~. I: ~ci~d~~ 'paperwork 2 12.040 
1$20.00 

~I~m:~~ 

Amended 4/16/2013 by Ord. 2013.17 Page 16 



2.12.040 
jTemporary Membrane Structures, Tents or Canopies Annual 

2.12.0 
2.12.040 

Golf 
For I Golt Fees' ,7730 
Service I Fee Section 

I O-B days In advance Nolee I Minimum lB holes I~ 
19 days to one yeal In advance $5 I Pel plavel, minimum lB holes I~ 

DisCDunt Cards and Passports Regular I J~~I~; ~~;n~:~~ Senior l~~d~0' I 

I Plavel) DiScount Carns' $45 $30 $45 Iph" "',. <AA S"",lnn 15.1nml " 1IJ.fiJlli 
Ip" Pa<<nnO, NA , $275 NA IPlus ta>, See Section 15.16.031 A 9 ~ 

i Blldle Passoorts $1,195 NA $955 I PI", tax. I 1 15.16.031 A 7 15.16.031 

'Eaole Passoorts NA $550 NA 
I Ph" "" I ,15.1nml "0 15.16.031 

I Do!1ill< Eagle p."oo"", $1,B45 NA $1,475 'Plus tax, 1 15.16.031 A 13 ,u, ow,,,, I , u. 
,$5 $5 

t 
15.16.031 

I 

f I 
.~ 

.~ 

.~ 

, 
f-
t:: 

IGolfPa~~ 
9 Holes 1B Holes 

I 
I I $3 $6 IOn all pass rounds 

~ 
$B On all,DO" rounds 

9 18 9 Holes 1B 9 Holes 18 Holes 

ill $18.50 $35 $15.50 $29 $8 $16 15.16.031 

Fo,""Dale $14 NA $12 NA $8 NA ;.16.031 

Glendale $15 $30 $13 $26 $B $16 

lOldan RN., P,,-3 $B NA $7 NA $6 NA 15.16.031 

I , Dell canyon $lB.50 $35 $15.50 $29 $B $16 ;.16.031 

I Mountain Dell Lake I $lB.50 $35 $15.50 $29 $B $16 ~ 

I Nlblev Palk $13 NA $11 NA $B NA .!lli.QJl 

I Rose Pack $14 $2B 112 $24 $8 $16 ~ 
I , $17 $33 114 $27 $B $16 

__ alr}:h~~~ • ' 1 rees "'" I !Va"~ ;:I~!~~~ 
(2) As of lanualV " 2012 $1.00 pel I , ,~und :n~O~~~I~ r;'~idh,;,"~;'p;;,j:~n:; ~UI e ; dedicated Golf crp fund to be used 

iG.-oup ISee Section 15.16.035 
,91 I 18 H, 

$' . 
laId an Rlvel P,,-3 NA ~ 

I 
II 

ange pass I $50 110 lalOe buckets 
I 

I 
I 

La",e bucket of "nge balls I $5 Ip., bucket 

11B I I $l~m 
Ilornan $3 minimum .olus I~ 

Amended 4/16/2013 by Oro, 2013.17 

$290.00 

$145.00 
$45.00 
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For , 
Impact Fees 

~ 
D.,. 
~ 
1._ ........ , 

I,.",,, 

IOffire 

~~~f"'1 

I I 

I I 

, I 

: fees 

Residential (Per dwelling 
unit, single or multi-family) 

-;;-;;-
<dn" 

<dO 

I I 

I I 

IFor I Parks and 

, 
d league use: 
, organizations 

IAd"lt 
I 

I 
I 

I 
IAnv cleanlno 'eaulred afte, "saoe 

~ , 
I.',n', 

Amended 4/16/2013 by Ord. 2013.17 

~FEES 
.7228 

(per 
square _ f~d~:i~[)Office and 

'''' Nn co.~. 

,n n" 

",. • fnnt 

<2.37 , foot 
,,,n • foot 

exemptions see Section 

exemptions see Section 

Shall 

~ND r:: 
: 801.972.78! 

I .~ 
"nn I,., on",nwn on", mln'm"m 

I Per hour per field $2.03 
$4.07 I Per hour per field 
,<no I ,,, hm" ~" fie" = IPerd~ 

""'An I,.,rl,,, 

'"'' Not mo~'20.34 

1::7~ent 

lB. 

, •• ".n 

~ 

I 

$2. ,$.3 2 

00 
03 

$3,999. 
1<41 $0. 

1<3.2' 

1$2.33 

==1:i7~~00 

I 
I 

.. $10.00 

1$2.00 lS.!QJllQ 

~;~~;~ I!;·~~ 
1S.".non 1$lOo.nn 
3.50.07C 1'7nn nn 
15.16.D10 I",nn 
~ 1$2O.0n 
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ngI Park/Mountain Del! Pavilions (AM) 

Iw"h;,o""o",m Park/Mountain Dell Pavilions (PM) 
liberty I - Rice Pavilion (AM) 

< - Rke Pa,ilino (PM; 

$4D.68 

$76.28 
$76.28 
$40.68 
,~" 

$50.85 

$101.70 
$101.70 

$50.85 

"n." 

Full day 

Halfday (Sam - 2pm) 

Half day (3pm - 1Opm) 
Half day (Sam - 2pm) 

"'1'"'" "om _ ,nom' 

~R~ecre~a!!!tio~nLlK!!it:riRemnliita[l:§!iiliL=========t==$1:0'J'7~PQl'U:S "':'=:::l£IEach:: 7'lIion , va<lu,,; limit 2 per 

l2J&.Q2Q I <4n $50 

ll.12.Q2Q 1$75, $100 
l2J&.Q2Q 1$75, $100 
ll.12.Q2Q 1$40, $50 
15.1Q.Q2j) $40. $50 

ll.12.Q2Q 

n~O~O 
~--entlte recreation kit needs to 

IR~reatiOnkitrental,=~==~~=======~~$2~0~3.9~'~P~IUS~"'~'~~I==W0=""==~"'=="'''=O======~~~;;~J$I:'3.50 ~ No fee I 

l2J&.Q2Q 
<173.50 

ll.lQ.ll!!Q 
FridaYNiOht Flicks Nn f~ 

I ~ ~ 

I kiirtY 
~ 
SLC Ge~ Fit 

n at Uberty Park No fee 

Nni'PP 
~ 

Income Qualifications 

"" onn '''e" Me. "e" $10.17 

I ~~,~an $lO:o~~ ,~~~ y:: ~~~;~'''';h'' equal to 42% of the area $35.60 

I ~::"m~ha~, ;;;;; but less than or equal to 60% of the area median $76.28 

IMo", than 60% but less than or equal to 80% of the area median $12). 
fMoie than 80% but less than or equal to 100% of the area median $152. 

rM~;;'th," ,nn", nf~"-' '"i-' Inmmp $203. 
, , nf Solt ' _Ce r" After School 

~;-"'.-- ,",,,_e "' I' ,,,' ""t", $203.4 

ill 

Amount per participant 

." __ 0' 
$10.17 

$101.70 

;2.55 
,".83 
16.80 

<" __ 0' 

$406.80 

~ 15.J.f. 
.. 

1<.16.noo 
1< "non 

IS.16.09D 
15.16.090 Imnn 
15.1'1=1.'0.00 

1$50.00 
,no 

!~~~~.~~ 
1'~"~nUU 

$10. $10 

~ 1$35.$50 
1<. ,".non 

1<75. $10 0 
15.16.090 1$125. $1 50 

1$150. $2 25 
15.16.090 1$200. $4 00 

15.16.o9n 1$200. $4 00 

lfee. as I ;'b~~~ ::;;h~;;;I;; i;~;~~:ees will be cha'lled on a monthly baSiS, with the " which shall be one half of the monthly 

11 i i 
r program, area median , 

Dee Glenn SmIth and Liberty Park 

IAII , 
~ 

JSLe police officers 

I Malo 

Amended 4/16/2013 by Ord. 2013.17 

II be , j based on the federal housing and urban '''" 

Hours: 

Monday - Friday 

7:00am to close 

Saturday, Sunday & holidays 

8:00am to close 

Required only If alcohol/kava will be 
served or consumed at the event 
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Foe profi" I $254.25 I ~:t ,esldents of Glendale oe popular =.a2Q $250.00 , ;.00 
Nonp,ofi~ $228.83 15.16.090 $225.00 

l.00 

I I No cha'lle I "il meetings 15.16Jl2l! 

ITh",te, 

IFo, $203.40 ~::'dents I '0' Popular 
~ , i i j I $200.00 

I $125.0D , l a fee $177.98 

~ 
$175.00 , I 1$150.00 

I City activities 
No charge Including community council meetings ~ 

I Rece ,tlon area 

~ i.~; 
I~~esldents of Glendale 0' Popular ~ $55.00 

~ 
~~:~~ 
<45.00 

City activities 
No charge Including community council meetings 15 16.090 

I~tchen 

~ 
_$40.68 ~'den15 of Glendao 0' Popular 15.16.090 $40.00 

I : ,;r;-
$25.00 

$35.60 1~ $35.00 
$30.00 

I City activities No charge IInCIUdlng community council meetings ~ 

,,,dkitchen 

~ 
$432.23 1~~~v~Sidents of Glendale or Popular 15.16.090 

!$~~;.~~ 

::lE8O 15~ 1$400.00 
1$375.00 

No charge IInciuding community couneR meetings ~ 

I Foil fadllty ,ental $508.50 ~ $500.00 
ISLC , room $25.43 Maxlmom cate ~ 125.00 
10amage depo.15 

IUPt07~ $101.70 
:~~~::~ 

t ,ental and, I 
I l.00 

IStage setup 152.55 

~ 
$150.00 

I $5.00 

I;i~rset"' 
10.10 

~aOVD-VHS' ~ 
$10.00 
$1.00 

. i 1 operator $152.55 I 

~!l 
l$lso.00 

I 
~ $50.85 1:;~o_~O 

I board $152.55 12J,2J I:;~g:gg 
DVD~VHS combination $35.60 ~"'" t projecto, and 

~ ;$35.00 
;.00 

~ 
$50.85 

~ '!;:~:n 
Aodlo system F,ee with theate, ,ental Incl~.des CO playe" , ; and 

~ 

IVIs",IM 

IYooth Not mo", than $20.34 

~ 
$20.00 

I 

il'iedd'ng C"'""""'Y ,~, ",I. , _$152.55-",",-cost of staff time Pc'_h~~\P~~ :~,fftl~~~~, 15.16.100 $150.00 

Amended 4/16/2013 by Ord. 2013.17 Page 20 



I 
Fora~ Police fees I 

, 
, and Lette, Not more th.o $15.26 ;.;~~~o 

' ",,'ame, ,ee 'ea,oo 
UQ.QOO /$15.00 

Not , $50.85 Ag~exempt ill,Qlll $50.00 
110 Ca,d, Not , $50.85 Aae 65·' exemot 

~ $50.00 
I Pe""nal C'imlnal History Record $5.09 Aoe 65+ exemot .2J.lI. $5.00 

,I property $305.10 lEach vIs, 1$300.00 
I Rental property, rente, 

I Each visit up to 2 visits $305.10 I For 3rd visit or more see rental property, 
lowne, , 11J.W.2ll 1<300.00 

I Rental property, owner ill 

~ 
l.OO 

iii I : 

~ 
.00 

Not more than $50.85 IAae 65+ exemat ill,Qlll $50.00 
luse,'s, I Privacv I Not more than $50.85 !Age 65+ .,empt 4M5l! $50.00 
I Vehicle 800ting 1= , 4.00 

late I f Boot Fee $25.43 Per day after nrst 24 ho"rs ~125 <147.nn 

Boot Damage or Replacement Fee ICity's actual 
,d by te total c~st~~;~~~~~ by 

12.96.025 
I ldevi~ 

Iso.oo 

151ze afTow Base Tow Rate IVarles based on size of vehicle 
Light D"ty $147.47 IAny vehicle with GVWR 10,000 Ibs or I.,s '''' Iso.oo 
Medium Duty $244.08 I I 1 a GVWR 10,001 '" 26,000 Ibs 1Z.2§,Q25 Iso.oo 
Hea", Duty $305.10 I I , 1 a GVWR 26,001 Ibs or greater 12.96.02' !sn.nn 

8ase Tow_Rate iVarlesbased on size .od location stored 1$17.r 
Light Duty - 5"'red Inside $305.10 'Per day 1Z.2§,Q25 '<nnn 
I I - 5"'red Outside $25.43 Per day ~125 $0.00 

I Medium Duty - Stored Inside $71,19_ Per day ~ $0.00 
IMedlum Duty - Stured Outside 

f,E~ Per day ~125 ,<n.nn 
Hea", Duty - Stored InSide Per day <0.00 

IHeavy Duty - S"'red Outside $45.7'- Per day_ 12.96.025 $0.00 

Fuel Price 
~aries based, on the daily Rocky Mountain 
~v~rage as determined by the Department of 

51,. ofTow I $3.56 I $4.07 I $4.58 $5.09 -':. 
. I $0.00 

1~l.saD)·. ~hen ,the price of fuel rises 

je" 

I<l:n J>nin::'1l1r fl'1 the base rate of $3.00 to 
I _ th ,rih may charge a 

I!g:gg ~ II.to 10% the tow rate, The City 
I ~~~ additional 10% for each 

I ~f1fr "I~ increase. Conversely, as the 
~rir I drops, the fuel surcharge shall 

Idecrease IlY the same rate. 

, I - ~$o.oo 

$10.00 

Amended 4/16/2013 by Ord. 2013.17 Page 21 



Tapes or discs 

Traffic accident reports 

a es or ISCS 
ar or Ve urn Pr nts 
T24" x 36n 

ILarger than 24" x 36" 

fOeclaration of Mutual Commitment 
TermlOa on a Dec aration a utua Commitment 

receiving City garbage service 

Eligible recycl1ng customers $4.25 

caused by property owner 

Low 

Cost of media, plus 
$10.17Jho~~ for employee See SectIon 2.64.130 

elme 

Not more than $5.59 

Not mOre th~n~!_:.03 per 

$25.43 

No additional charge 

$4.25 

: Customers who 

Not more than the fee charged by the State 
of Utah for similar reports 

IcustDmel~ "e non-garbage customers 
service criteria regarding access 

within service route; 

,"xes 

on their dwellin shall be ranted a 50% abatement of the minimum monthl cha e r Section 9.08.030. 

~ 
~TARY SEW~ITIES 

~ <30n-

b.6.UlQ 

b.6.UlQ 

~ 

2.64.130 

= 10.03.030 

~ 300 -m 
More than one class may apply to a customer at the same 

"' ~ 6Dl-Onr -. Ori1:-OOO 001- iTnO time. Customer classifications is set based on the estimated 

--;; ---,-,n, ,-;;on 1.201.-,o;nn 
BOD and TSS discharge rate. 

-,: ~ L501-tJiOn 
<_ <""'no " " non. r 

~ ~7 ~ >1.ROO 

I I I 
I Monthly selVlce chacge fOi cu>tomelS In 
1r1~c;';;;'~' 1-t~ -~-Mil'll til thP nrp'lI"Pr nf' 

11. I flow rate, BOD rate and TSS 
1 $0.95 $0.37 $0.21 $1.53 I rate ~~i:-f~rth- in the followIng chart per 100 

I~~brc- feet of metered water usage during 

I o n"5." --, mQ;; --.;u;;; <0 .. 2 "" "3 <n.Q;; --.;-;;;; <0.71 <774 .- <n.Q;; .....,-;;; <n.07 ., 40 

5' .rtO.; .....,-;;;; <1.75 '415 
G --';;-0--'; --.,-;q <1.<1 <4R7 .l.Z...ZZ..mQ 

~:~selVlce chacge fee .,In class 7 
I~~~~~~:~' separately monitored classes on actual 

7 I~~;;d' charged at $0.90 per 100 cubic feet of category Cost per Pound of Discharge ($/Pound) 
water used during a billing period 

11~~~r;.!~r COD, BOD and TSS billed on actual pounds of 

Amended 4/16/2013 by Ord. 2013.17 

$ 10.00 

$ 5.50 

2.00 
25.00 

$ 
$ 

no 1.44 

.90, .61, 040, 1. 91 
2.59 
.26 
3.92 
4.59 

1.90, 1.02, .67, 
1.90, lAS, .91, 3 

1.90,1.84,1.18, 
1.90,2.25,1.44, 

$0.1065 
$0.2129 
$0.1371 
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I I 
l.52 

IOuDI" • ''0' '''~nlt 
uoo",,,, = 1$11.52 

ITdPI", unit' = 
!l:1? _74 p~ month minimum or 

Multiple dwelling 
. hundred cubic = 

reet, Which~vee Is hl~h:~"~~ 
11.52 . . 90 

A minimum chaege .Df $~2.24 
per month or a service charge 

All other users 
per one hundred (lOO) cubic 

Customer Class Flow Rate Per 100 Cubic Feet 
feet of total water consumption 

based on the applicable 
customer class, whichever Is = 

;~.?~ 

t~ 
""'~~stomer lin ~I~:~ea~; :C~ 

Isee SectIon 17.72.030 E.1.f = other separately monitored 

I 57 classed based on actual 

I Socvlce I :':";:~ed~~:..:~~uee eqUI"'lb~ .lZ..ll.JllQ 

lFor ~~~ 
~ I 

Fee 

I i dwelting $545 per connection or unit II~c1~de.s I 
ISlnDle dWellinos 

j twl. homes 1772.030 

I II 

~ ;= 
~ i\\ 

$27J.!h 

I i= I I 
I 

Genecal. I II and Industelal , unJt _Baseo~ ~ 

<545 DI'" I '""" ~nit . = 
I R.e~,tic I Daek $545 pec, I ,unit 

.r~!:""s snail equal one coSiaeno" = I 

ISoecial1 I I use; 
$27 unlfo~ :~~I~:I~~de I j In Including car washes, Laundromats" etc. 17 72.030 

I IE I 

ITS 
IFor, ,Sewer I 

I f= I 

f= I 

II I of sewee special wavs Shall be< I j bv the dlcoctoe 
lcannot exceed the ~itylS actual cost plus = 

I surveys or Inspections Fee I 
, u'w'"~e~(p c;.:ned teeatment .I.Zd1.lIJl! 

I ,u~o~~(; c;.:ned !Ceatment lL11Ml! , foe cecal~ and. Sfee 

II i(l' "':VYCI survey fee I , b~~e~ ~(pilTW) 'tceatment ~ 

, addloonal fee Determined ~or~ -i~OTW)-- treatment See Section 17.44.110 .1ZMJ.1Q 

[survey stakes resetting fee j byw:,~~'ifoTWi: j !Ceatment .I.L11J&ll 

Openl"" sewee I I I 

~dam~ Ion 'eo 
IS~Nl lYSE) 
IFor, ~ ling ,Sewer: : 50l .~~t~02 

I 

Ipe~~apPlication I b~~e:~;~.:nou '" "0'" For proviSions see Section 17.52.030 17.52.040 

Amended 4/15/2013 by Ord. 2013.17 Page 23 



, I 

" 

Storm water Sewer System 

Water Re-inspection 

STREET LIGHTING 
I For questions regarding Street Lighting fees cpntact: 801.498.6700 

Service ee Ad iHona In ormation 

Single family residential duplex and tr!Q.lex $).73 
Per month .I.L9.\.J!lQ 

An other properties $3.73 per ERU 
Per month - minimum bJJl will be $3.73 per 

.I.L9.\.J!lQ water account or undeveloped parcel 

SizeDf'~ 
WAIl 

IFor , , 
Cha",e I Daily Am '"thl'm I 

I M:nlmuJ!.1 t~ $01 

I--; , 

I I 
4 Inch $21.06 $28,04 17.16.,Zl) 

6 Inch I Minimum chacoe $0.9988 $1.3355 $30.40 $40.65 

8 Inch I Minimum chacoe $1.7955 $2.4118 $54.65 $73.41 17.16.670 

10 Inch I Minimum chaco' $3.3330 $4.4830 $101.36 $136.45 17.16.670 

>10 Inches Minimum charge Based proportionately on meter capacity, as determined by Public Utilities DIrector. ~ 

Are HYdrant $6.57 ~I I $8.8706 1L1MOO 

on "Lh~" • 
t ,oc '?,., 

I , ,cent ($4. , 

A"~ ]arep~ 
i 

Single family residence I?{~f'ed $1.01 $1.36 

$1.55 $2.09 

~hundred $1.01 $1.36 

$2.14 $2.89 , 
~~'h~~dred $2.25 $3.03 , 

Duplex residence ~'~~' h~ndred $1.01 $1.36 , 

Amended 4/16/2013 by Ord. 2013.17 Page 24 



!~I~ ~~tndred $1.55 $2.09 

~~~ 3;undred $2.14 $2.89 

$1.01 $1.35 

I 

I ~'~l'h~'ndred I ~:~ . .;,.; $2.25 $3.03 

Triplex residence I ~~~7;' ~~ndred $1.01 $1.36 

I~~~ i~h""dred $1.55 $2.09 

~ 
$2.14 $2.89 

I .C.', $2.25 $3.03 
it,clee, 

$1.01 $1.36 

~h~~~~~6'o% of' $1.55 $2.09 

$2.14 $2.89 

Fau",le,,, , 

$1.01 

$1.01 

$1.36 

$1.36 

:;,;,;~gO% $2.25 $3.03 

: ~Z~~" means average winter consumption, and Is calculated as the average amount of water used by customer during the months of November throug~ March, 
inclusive (a "winter period"), taking into account the highest number of complete winter periods available for that customer, up to a maximum of 3 winter 
periods. Any customer that at the time of calculation has not established an AWe will be assigned a class average AWe by meter size for such customer's 
classification. Customers with defective plumbing or unexplained deceases in usage of more than 25 percent may be adjusted back to a prior AWe" or be 

assigned the class average by meter size. In cases where class average is not available or is not reasonable, the Director may use oilier consumption 

I 

$1.55 

$2.14 

$2.25 

$2.09 

$2.89 

$3.03 

$1.55 $2.09 

the estimated amount of water consumed per acre, as established by the Public Utilities Director or his designee each 
based on factors including, but not limited to, evapotranspiration, and considering efficient water practices. A different 

i for each month of the Irrigation season. 

Oeoosit for water· business $100 $100 
Oeoosit for water· small $150 $150 

~~~~~===4===Mini~mcm$! 

$50.00 ner month ~~~~~;~ •. ;.~""C~sat 

,.. Section 17.16.590 

"00 not, 

I Fire hvdr.mt monthlv ch"oe 

I 

Amended 4/16/2013 by Ord, 2013,17 

; that are nqlJ@! to the rate , 

Single family 

Dcplex 
Tnplex 

Faecplex 

Compound 

I by tile a""rage MW05l5 rate paid by SLc:) 

I ~ 

1/4 Inch 
linch 
1 inch 
linch 
1 inch 

3/4 inch 
1 inch 

1.5 inch 
linch 
3 Inch 

$2.473.00 
$3.913.45 
$2.940.45 
$2.987.45 
$4.017.45 
$2.602.00 
$4.446.05 
$8.591.56 
,,. noo" 

$2.554.00 
$4.110.45 
$3.048.45 
$3.108.45 
$4.196.45 
$2.727.00 
$4.829.56 
$9.329.56 

17.16.'"0 
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Commercial/Industrial 

Turbo 

FM 

'" 

for ~ I tees , ~L 
i 

~~La'#2 $50 IPer day I lJlaJI,JQ 
, #3 $IOo~ l.L!l!l.l1llI , 

~ 
31 

, 
~ i ffi' , , , 

o to 20 $0 $0 

One toHet required per 40 participants 
20 to 50 $25 $50 at start. Running races over 5 miles 

50 to lOa ~"- ,100 require toilets at intermittent mile ~ 

i $1 

markers and aid stations (e.g. miles 

~ 1,3,5 ... ) 

to ~I,OOO ~2,000 

1ili ~ ~ 

'1ii~;~:::==========±:::====jj~~c====f============±~~liii:J$B85.92 11 $1,107.40 

Amended 4/16/2013 by Ord. 2013.17 Page 26 



See provisions in Section 14.52.030 

Development Permit $225.25 

Variance 

Amended 4/16/2013 by Oro. 2013.17 

21A 64 010 

21A 64 Q1D 

in future as per 

I p"" ,055.37 per acre in excess of one acre 

$664.44 

$664.44 

$50 
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SALT LAKE CITY ORDINANCE 
No. of2013 

(An ordinance providing for imposition of a fee to offset attorney's fees incurred in small claims 
matters) 

AN ORDINANCE ENACTING SECTION 2.75.040 OF THE SALT LAKE CITY 

CODE TO PROVIDE FOR THE IMPOSITION OF A FEE TO OFFSET ATTORNEYS FEES 

INCURRED BY THE CITY IN SMALL CLAIMS PROCEEDINGS. 

WHEREAS, Chapter 2.75 of the Salt Lake City Code sets fmih a process governing 

enforcement of civil violations of the Salt Lake City Code; 

WHEREAS, city attorneys spend considerable time and resources pursuing enforcement 

and collection actions associated with enforcement of such civil violations. 

WHEREAS, the city is entitled to be compensated for the time and resources the city 

attorneys spend pursuing such enforcement and collection actions; 

WHEREAS, the City Council finds the legal fee set fmih in the Salt Lake City 

Consolidated Fee Schedule for instances in which city attorneys are forced to pursue enforcement or 

collection actions involving civil violations ofthe Salt Lake City Code, is necessary, reasonable, 

and equitable in relation to the attomey's tees incurred by the City. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lake City, Utah: 

SECTION I. Section 2.75.040 ofthc Salt Lake City Code shall be, and hereby is, 

enacted to read as follows: 

2.75.040: ATTORNEY'S FEES: 

If an attorney for the city materially participates in an enforcement or collection action involving 
a citation for a civil violation of the Salt Lake City Code, then the attorney's fee set fmih in the 
Salt Lake City Consolidated Fee Schedule shall be assessed against the individual or entity that 
received the citation. Such attorney's fee shall be assessed in addition to any other fees that may 
lawfully be assessed in such circumstances. 



SECTION 2. This ordinance shall become effective immediately upon publication. 

Passed by the City Council of Salt Lake City, Utah this _ day of ______ 2013. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on 

Mayors Action: ____ Approved. ______ Vetoed. 

MAYOR 

CITY RECORDER 

(SEAL) 
APPROVED AS TO FORM 

Bill No. ___ of2013. 
Published: 

-------- :'t;~3~ 
J f 

]-!Il_A'ITY -#29608-v l-Legal]cc.DOC 



SALT LAKE CITY ORDINANCE 
No. of2013 

(An ordinance providing for imposition of a fee to offset attorney's fees incurred in small claims 
matters) 

AN ORDINANCE ENACTING SECTION 2.75.040 OF THE SALT LAKE CITY 

CODE TO PROVIDE FOR THE IMPOSITION OF A FEE TO OFFSET ATTORNEY'S FEES 

INCURRED BY THE CITY IN SMALL CLAIMS PROCEEDINGS. 

WHEREAS, Chapter 2.75 of the Salt Lake City Code sets f01ih a process governing 

enforcement of civil violations of the Salt Lake City Code; 

WHEREAS, city attorneys spend considerable time and resources pursuing enforcement 

and collection actions associated with enforcement of such civil violations. 

WHEREAS, the city is entitled to be compensated for the time and resources the city 

attorneys spend pursuing such enforcement and collection actions; 

WHEREAS, the City Council finds the legal fee set f01ih in the Salt Lake City 

Consolidated Fee Schedule for instances in which city attorneys are forced to pursue enforcement or 

collection actions involving civil violations ofthe Salt Lal<e City Code, is necessary, reasonable, 

and equitable in relation to the attorney's fees incurred by the City. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. Section 2.75.040 of the Salt Lake City Code shall be, and hereby is, 

enacted to read as follows: 

2.75.040: ATTORNEY'S FEES: 

ff 311 attorney for the city materiaHy narticinates in an enforcement or collection action involving 
a citation for a civil violation onlle Salt Lake Citv Code, then the attornev's fee set forth in the 
Salt Lake City Consolidated Fee Schedule sha1112" ass~~ed agl!it1~t th" iI)<;livigual or entitv that 
received the citation. Such attorney's fee shall be assessed in addition to anv other fees that may 
lawfully he assessed in such circumstances. 



SECTION 2. This ordinance shall become effective immediately upon publication. 

Passed by the City Council of Salt Lake City, Utah this day of ______ 2013. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on ___________ _ 

Mayor's Action: ____ Approved. Vetoed. -----

MAYOR 

CITY RECORDER 

(SEAL) 
APPROVED AS TO FORM 

Bill No. -:--__ of2013. 
Published: _______ _ 

Date: _________ _ 

By; _________ _ 

HB _ ATTY-#29608-vl -Lcgal]ee.DOC 



SALT LAKE CITY ORDINANCE 
No. of2013 

(An ordinance providing for imposition of credit card surcharges on financial transactions 
involving the use of a credit card) 

AN ORDINANCE ENACTING SECTION 3.16.030 OF THE SALT LAKE CITY 

CODE TO PROVIDE FOR A SURCHARGE ON FINANCIAL TRANSACTIONS 

INVOLVING THE USE OF A CREDIT CARD. 

WHEREAS, on May 17, 2011 the City Council adopted Ordinances 2011-23, 2011-24 

and 2011-25 to authorize and create the Salt Lake City Consolidated Fee Schedule; and 

WHEREAS, the Salt Lake City Consolidated Fee Schedule sets forth various fees that go 

into the city's general fund; and 

WHEREAS, the Salt Lake City Consolidated Fee Schedule also sets forth fees related to 

the imposition of impact fees; and 

WHEREAS, the calculations regarding the imposition of impact fees are further set forth 

in Chapter 18.98 of the Salt Lake City Code; and 

WHEREAS, Salt Lake City Code Section 2.84.070 provides for the establishment of 

various Justice Court fees; and 

WHEREAS, federal law permits a seller to offer a discounted price for purchases 

involving cash transactions rather than credit cards; and 

WHEREAS, governmental entities me expressly exempted from the prohibition against 

the imposition of surcharges on credit card transaction contained in Chapter 13-38A of the Utah 

Code; and 



WHEREAS, the City Council finds that the imposition of nominal credit card surcharges 

for the transaction set forth below will further the general welfare of the citizens of Salt Lake City. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. Section 3.16.030 of the Salt Lake City Code shall be, and hereby is, 

enacted to read as follows: 

3.16.030: CREDIT CARD SURCHARGE: 

A surcharge in the amount of 1.2% of the total transaction value shall be added to all transactions 
in which a credit card is used to pay: 

A. 1m pact fees: 

B. Justice comi fees and penalties; or 

C. Any fees that go into the city's general fund. 

SECTION 2. This ordinance shall become eifective immediately upon publication. 

Passed by the City Council of Salt Lake City, Utah this _ day of ______ 2013. 

CHAIRPERSON 
ATTEST: 

CITY RECORDER 

Transmitted to Mayor on ____________ _ 

Mayor's Action: ____ Approved. Vetoed. 
-----

MAYOR 



CITY RECORDER 

(SEAL) 
APPROVED AS TO FORM 

Bill No. ___ 0[2013. 
Published: _______ _ :;;f~ 

HB ATTY-#29619-v3-Credit Card Fees.DOC 
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SALT LAKE CITY ORDINANCE 
No. of2013 

(An ordinance providing for imposition of credit card surcharges on financial transactions 
involving the use of a credit card) 

AN ORDINANCE ENACTING SECTION 3.16.030 OF THE SALT LAKE CITY 

CODE TO PROVIDE FOR A SURCHARGE ON FINANCIAL TRANSACTIONS 

INVOLVING THE USE OF A CREDIT CARD. 

WHEREAS, on May 17,2011 the City Council adopted Ordinances 2011-23, 2011-24 

and 2011-25 to authorize and create the Salt Lalce City Consolidated Fee Schedule; and 

WHEREAS, the Salt Lake City Consolidated Fee Schedule sets forth various fees that go 

into the city's general fund; and 

WHEREAS, the Salt Lalce City Consolidated Fee Schedule also sets f01ih fees related to 

the imposition of impact fees; and 

WHEREAS, the calculations regarding the imposition of impact fees are fmiher set forth 

in Chapter 18.98 of the Salt Lake City Code; and 

WHEREAS, Salt Lake City Code Section 2.84.070 provides for the establishment of 

various Justice Court fees; and 

WHEREAS, federal law permits a seller to offer a discounted price for purchases 

involving cash transactions rather than credit cards; and 

WHEREAS, gover11l11ental entities are expressly exempted from the prohibition against 

the imposition of surcharges on credit card transaction contained in Chapter 13-38A of the Utah 

Code; and 



WHEREAS, the City Council finds that the imposition of nominal credit card surcharges 

for the transaction set forth below will fillther the general welfare of the citizens of Salt Lake City. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. Section 3.16.030 of the Salt Lake City Code shall be, and hereby is, 

enacted to read as follows: 

3.16.030: CREDIT CARD SURCHARGE: 

A surcharge in the amount of 1.2% of the total transaction vallie shall be added to aLi transactions 
in which a credit card is used to pay: 

A. Impact fees: 

B. Justice court fees and penalties: or 

C. Any fees that go into the city's general fund. 

SECTION 2. This ordinance shall become effective immediately upon publication. 

Passed by the City Council of Salt Lalce City, Utah this _ day of~~~~~_2013. 

CHAIRPERSON 
ATTEST: 

CITY RECORDER 

Transmitted to Mayor on _~~~~~~~~~~~~ 

Mayor's Action: ~~~~Approved. ~~~~_ Vetoed. 

MAYOR 



CITY RECORDER 

(SEAL) 
APPROVED AS TO FORM 

Bill No. ___ 0[2013. Date: 
Published: -------- By: __________ _ 

HB _A lTY-#296I 9-v3-Credit_ CardJees.DOC 



SALT LAKE CITY ORDINANCE 
No. of2013 

(An ordinance providing for a fee to offset city costs incmred in the collection process) 

AN ORDINANCE PROVIDING FOR AN ADMINISTRATIVE FEE INTENDED TO 

OFFSET CITY COSTS INCURRED IN THE COLLECTION PROCESS 

WHEREAS, circumstances often arise in which individuals or entities owing monies to 

the city fail to pay such monies in a timely mamler; and 

WHEREAS, the city is often forced to spend considerable time and resomces attempting 

to collect the monies owed to it; and 

WHEREAS, the city is entitled to be compensated for the time and resources it spends in 

a collection matter; and 

WHEREAS, the City Council finds the administrative fee set form in tlle Salt Lake City 

Consolidated Fee Schedule for me collection of past due debts is necessary, reasonable, and 

equitable in relation to the collection costs incurred by the City. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. Section 3.16.050 of the Salt Lake City Code shall be, and hereby is, 

enacted to read as follows: 

3.16.050: ADMINISTRATIVE COLLECTION FEE: 

An administrative collection fee, as set f01th on the Salt Lake City Consolidated Fee Schedule, 
shall be assessed for the city's cost of collecting past due debts. Such administrative collection 
fee shall be assessed in addition to any other fees that may lawfully be assessed in such 
circumstances. 

SECTION 2. Sections 12.56.550 and 12.58.040 of the Salt Lake City Code shall be, and 

hereby are, amended to read as follows: 

12.56.550: UNAUTHORIZED USE OF STREETS, PARKING LOTS AND OTHER 
AREAS; PENALTIES: 



A. Violation: 
1. Any person engaging in the unauthorized use of streets, parking lots or other areas as 
provided under this chapter, within the city, shall be liable for a civil penalty. Any 
penalty assessed in subsection B of this section may be in addition to such other penalties 
as may be provided in this title. 

2. "Unauthorized use of streets" means a violation of any restriction or prohibition 
contained in this chapter or its successor. 

B. Civil Penalties: Civil penalties shall be imposed as follows: 

,. . "., .. ,-',.,-,.,,-' ,. . .. ,,' .. _,_. ,--" .. ,; 

Section Of This Chapter Penalty 

12.56.040 
r --- ~~-----------

12.56.050 

12.56.080 

12.56.100 

12.56.11 0 

$140.00 

• 135 .00 

150.00 

135.00 

135 .00 
.-"" ~.-".-'''-'''.'' . ,,,_. """. _._._---

12.56.120 260.00 
r -,-. ".,," ". ,,,.,,,,,,,,,,--.- -'-"'-"'''''1 

12.56.130 260 .00 
r'''' -,,--.,,'-,----,,-,,-,,-- --"" ... ,-; 

12.56.150 125 .00 
,- -_._---, ...... _,,,,,,-,,-,,-- ---,,---' 

12.56.180 135.00 
r"'---'- ----"----~.-

12.56.190 125 .00 
-- ._-_._-_.,_._,----_.,-.-

12.56.205P 160 .00 
.; 

12.56.210 135 .00 
.. _-- _. --"'-----._,------. --- ----- , 

12.56.235 135 .00 
----------,----

12.56.240 140 .00 

12.56.250 135 .00 
---._--- ---

12.56.290 135 .00 
------ --_.-_ .. ----------------

12.56.300 140 .00 



12.56.302 

12.56.303 

12.56.304 

.12.56.310 

12.56.330 

· 12.56.350 

12.56.360 

12.56.380 

12.56.390 
r------, --- ---------- ------- - ---

12.56.400 

125 .00 

125 .00 
r- -.-.--

125 .00 

. 140.00 

: 140.00 

135 .00 

210.00 

140 .00 

135 .00 

135.00 

· 12.56.410 135.00 
r-'-'---"-'-'--- .----..... --------.--------- ---------- I; 

12.56.420 140.00 

12.56.430 

12.56.4401 

r- ._-,. -... -... -.--.-.---,,--'"---

12.56.440A5 

. 135 .00 
--- ---- -------': 

135 .00 

147.00 
,---- c---- ---- ------------ - ---------- ------------

12.56.440AI9 260 .00 

12.56.450 125 .00 

12.56.460 140.00 

12.56.465 192.00 

12.56.470 

12.56.480 

- . ---- ---- _c. 

140.00 

140.00 
,----.. ------------------- --. --- - - ------- --------,; 

12.56.490 140.00 
r----- ------------------ .. ------ -----------L 

12.56.500 140.00 

12.56.515 135 .00 
f --- -- - -- - -- --- . - ------ ------------_._---; 

· 12.56.520 135 .00 
--' 

12.56.525 135 .00 



Note: 
1. With the exception of subsections 12.56.440A5 and A19 of this chapter. 

C. Reduction Of Penalties: The civil penalties specified in subsection B of this section shall be 
subject to the following: 

1. Any penalty that is paid within ten (10) days from the date of receipt of notice shall be 
reduced by the sum of one hundred ten dollars ($110.00). 

2. Any penalty that is paid within twenty (20) days from the date of receipt of notice shall 
be reduced by the sum of seventy dollars ($70.00). 

3. Any penalty that is paid within thirty (30) days from the date of receipt of notice shall 
be reduced by the sum offorty dollars ($40.00). 

D. Receipt Of Notice: As used in this section, "receipt of notice" means the affixing of a notice 
to the vehicle alleged to have been employed in such unauthorized use, or by delivery of such 
notice to the owuer or driver thereof. 

12.58.040: PENALTIES: 

A. Violation: Violation of section 12.58.050 ofthis chapter is a civil offense and shall be 
penalized as follows: 

1. First three (3) offenses: A warning but no fine. 

2. Subsequent offenses: A civil fine in an amount equal to the penalty identified for a 
parking violation under section 12.56.190 ofthis title (parking meters; overtime parking). 

B. Reduction Of Penalties: The civil penalties specified in subsection A of this section shall 
be subject to the following: 

1. Paid Within Ten Days: Any penalty that is paid within ten (10) days from the date of 
receipt of notice shall be reduced by the Still1 of one hundred ten dollars ($110,00). 

2. Paid Within Twenty Days: Any penalty that is paid within twenty (20) days from the 
date of receipt of notice shall be reduced by the sum of seventy dollars ($70.00). 

3. Paid Within Thirty Days: Any penalty that is paid within thilty (30) days from the date 
of receipt of notice shall be reduced by the sum of forty dollars ($40.00). 

4. Receipt Of Notice: As used in this section, "receipt of notice" means the affixing ofa 
notice to the vehicle alleged to have been employed in a violation of this chapter, or by 
delivery of such notice to the owner or driver thereof. 



C. Strict Liability Of Owner: Whenever any vehicle shall have been employed in a violation of 
this chapter, the person in whose name such vehicle is registered shall be strictly liable for 
such violation and the penalty therefor. 

D. Appeal Procedures: A violation of this chapter may be appealed as an unauthorized use of the 
streets pursuant to section 12.56.570 ofthis title and is subject to subsection 12.56.570H of 
this title. 

E. Outstanding Notices: Notices issued pursuant to this chapter shall be considered notices of 
unauthorized use of streets within the city for purposes of section 12.96.020 of this title. 

SECTION 3. This ordinance shall become effective inunediately upon publication. 

Passed by the City Cm111cil of Salt Lake City, Utah this day of ______ 2013. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on ____________ _ 

Mayor's Action: ____ Approved. ______ Vetoed. 

MAYOR 

CITY RECORDER 

(SEAL) 
API'ROVED AS TO FORt\:! 

Date---Jt!2._1/1OC -t 
By .~r'""" t.P'~2-[II (j 



Bill No. -;--__ 0[2013. 
Published: 
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SALT LAKE CITY ORDINANCE 
No. of 2013 

(An ordinance providing for a fee to offset city costs incuned in the collection process) 

AN ORDINANCE PROVIDING FOR AN ADMINISTRA TNE FEE INTENDED TO 

OFFSET CITY COSTS INCURRED IN THE COLLECTION PROCESS 

WHEREAS, circumstances often arise in which individuals or entities owing monies to 

the city fail to pay such monies in a timely manner; and 

WHEREAS, the city is often forced to spend considerable time and resources attempting 

to collect the monies owed to it; and 

WHEREAS, the city is entitled to be compensated for the time and resources it spends in 

a collection matter; and 

WHEREAS, the City Council finds the adrninish'ative fee set forth in the Salt Lake City 

Consolidated Fee Schedule for the collection of past due debts is necessary, reasonable, and 

equitable in relation to the collection costs illcUTI'ed by the City. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. Section 3.16.050 ofthe Salt Lake City Code shall be, and hereby is, 

enacted to read as follows: 

3.16.050: A])lVHNISTRATlVE COLLECTION FEE: 

An administrative collection fee. as sct forth on the Salt Lake City Consolidated Fee Schedule, 
shall be assessed for the citv's cost of collecting past due debts. Such administrative collection 
fee shall be assessed in, addition to anv other fees that mav lawfully be assessed in such 
circumstances. 

SECTION 2. Sections 12.56.550 and 12.58.040 of the Salt Lake City Code shall be, and 

hereby are, amended to read as follows: 



12.56.550: UNAUTHORIZED USE OF STREETS, PARKING LOTS AND OTHER 
AREAS; PENALTIES: 

A. Violation: 
1. Any person engaging in the unauthorized use of streets, parking lots or other areas as 
provided under this chapter, within the city, shall be liable for a civil penalty. Any 
penalty assessed in subsection B of this section may be in addition to such other penalties 
as may be provided in this title. 

2. "Unauthorized use of streets" means a violation of any reslliction or prohibition 
contained in this chapter or its successor. 

B. Civil Penalties: Civil penalties shall be imposed as follows: 

, Section Of This Cha[!ter 
--"."--" •.. _"-- .... """"--""- .•......•..•.•....... 

f-"~'~ ~ ___ ~ _______ ~ ___ M 

12.56.040 
r--

12.56.050 

12.56.080 
___ ~_~~"_,,"m_'·_"'~,,_._~··_·'· 

12.56.100 
fO---'" 

12.56.110 
l-- ------.--.. "- .. - ..... ,.-.,-" .. - .... -.--.-•.. --, 

12.56.120 
c 

l 12.56.130 
.,- -,-,_.'_.-----,----- .. _----

12.56.150 
r-~'-'. , __ ,._"~.o",.m.,""~ ________ 

12.56.180 
r"""" 

12.56.190 
r"-'-- ... - .. ,---,--,_ ... ,,-" ---, .. "",, .. ,,', .. '·"H.''-MMM,_' ____ 

12.56.205F 
,-

12.56.210 
r"'- ... -- ._---

12.56.235 
,--- --, .. ----,-----.,.-, .. , .. -""-.,-"".",".--.".,-",~,,~,"-"~-,'~-" 

12.56.240 

12.56.250 

12.56.290 

Penalty 

$140.00 

135 .00 

150 .00 

135 .00 

135 .00 

260.00 

260.00 
___ 'M_'" 

125 .00 

135 .00 

125 .00 

160 .00 

135 .00 

135 .00 

140.00 

135.00 

135.00 



r"'---" --' .. - .. --"-~-'--~"'"'" 

12.56.300 140.00 

12.56.302 125.00 
r---.. ----., .... ,.,.,--.. - --,-·'r 

12.56.303 125 .00 
,' .... __ .'.'.'. .,., ... ... _-., ........... ,-, ·-··r 

12.56.304 125 .00 

12.56.310 

12.56.330 

12.56.350 

12.56.360 

12.56.380 

12.56.390 

12.56.400 

12.56.410 

12.56.420 

140.00 

140.00 

135.00 

210.00 

140.00 

135.00 

135.00 

135.00 

140.00 

12.56.430 135 .00 
""'" """ """ ". '" """" "" ",. "'" 'i 

12.56.4401 135 .00 

12.56.440A5 147.00 

12.56.440AI9 260.00 
" , , ,",,' ,,',',. "",.,',',',""""" 'i 

12.56.450 125 .00 
r~-~' ~"".'_'AA._'~'_' 

12.56.460 140.00 

12.56.465 192.00 
,--_ ... __ . __ ."". "., .........• --..... -.-~-, .. 

12.56.470 

12.56.480 

12.56.490 

140.00 

140.00 

140.00 
,---~"" .. , ... , ..• --.-'" -,.~---.-,! 

12.56.500 140.00 
., ••• ""." "",.,.".,-"." .. _ .... _-_ ...... ? 

12.56.515 

12.56.520 

135.00 

135.00 



12.56.525 135 .00 

Note: 
I.With the exception of subsections 12.56.440A5 and A19 of this chapter. 

C. Reduction Of Penalties: The civil penalties specified in subsection B of this section shall be 
subject to the following: 

1. Any penalty that is paid within ten (10) days from the date of receipt of notice shall be 
reduced by the sum of one hundred ten dollars ($110.00). 

2. Any penalty that is paid within twenty (20) days from the date of receipt of notice shall 
be reduced by the sum of seventy dollars ($70.00). 

3. Any penalty that is paid witbin thirty (30) days fi-om the date of receipt of notice shall 
be reduced by the sum of forty dollars ($40.00). 

D. Receipt Of Notice: As used in this section, "receipt of notice" means the affixing of a notice 
to the vehicle alleged to have been employed in such unauthorized use, or by delivery of such 
notice to the owner or dliver thereof. 

E. O~hef-F eos AndcAssGssmenis: AfH!El-Hllni;;tratic\'e~fee~showH~OR-t'he~&alt-L~lre-GkY-€BHsol*ktte<± 
fee-sehedH\t,~&hallcbe-asse&ieE!.-fol" th&cit-y's cost of OOI+eelil:.5 J*lSHl~ 

12.58.040: PENALTIES: 

A. Violation: Violation of section 12.58.050 of this chapter is a civil offense and shall be 
penalized as follows: 

1. First three (3) offenses: A warning but no fine. 

2. Subsequent offenses: A civil fine in an amount equal to the penalty identified for a 
parking violation under section 12.56.190 oftbis title (parking meters; overtime parking). 

B. Reduction Of Penalties: The civil penalties specified in subsection A of tIus section shall 
be subject to the following: 

1. Paid Within Ten Days: Any penalty that is paid witIun ten (10) days fr'om the date of 
receipt of notice shall be reduced by the sum of one hundred ten dollars ($110.00). 

2. Paid Within Twenty Days: Any penalty that is paid witlun twenty (20) days from the 
date of receipt of notice shall be reduced by the sum of seventy dollars ($70.00). 

3. Paid WitIlin TIUlty Days: Any penalty that is paid within thirty (30) days from the date 
of receipt of notice shall be reduced by the sum of fmty dollars ($40.00). 



4. Receipt Of Notice: As used in this section, "receipt of notice" means the affixing of a 
notice to the vehicle alleged to have been employed in a violation of this chapter, or by 
delivery of such notice to the owner or driver thereof. 

~Rer-12ees And A8Seml!net~ts: A fui'1y-fl.ve..Elellaf .. E$4§-o-Gf1j-aanBtH&tffttive .. fee-shal±-:se-ffilSessoo 
fur-jJ~y's cost of ceHecting pilflHRte-EI-ei3&.C. Strict Liability Of Owner: Whenever any 
vehicle shall have been employed in a violation of this chapter, the person in whose name 
such vehicle is registered shall be strictly liable for such violation and the penalty therefor. 

D. Appeal Procedures: A violation of this chapter may be appealed as an unauthorized use of the 
streets pursuant to section 12.56.570 of this title and is subject to subsection 12.56.570H of 
this title. 

E. Outstanding Notices: Notices issued pursuant to this chapter shall be considered notices of 
unauthorized use of streets within the city for purposes of section 12.96.020 of this title. 

SECTION 3. This ordinance shall become effective immediately upon publication. 

Passed by the City Council of Salt Lake City, Utah this _ day of ______ 2013. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on ____________ _ 

Mayor's Action: ____ Approved. _____ Vetoed. 

MAYOR 



CITY RECORDER 

(SEAL) 
APPROVED AS TO FORM 

Bill No. ~ __ of2013. Date: __________ _ 

Published: _______ _ 
By, __________ _ 
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SALT LAKE CITY ORDINANCE 
No. of2013 

(Amending the Salt Lake City Consolidated Fee Schedule to Modify Various Fees) 

AN ORDINANCE AMENDING THE SALT LAKE CITY CONSOLIDATED FEE 

SCHEDULE TO MODIFY VARIOUS FEES INCLUDED THEREIN. 

WHEREAS, on May 17,2011 the City Council adopted Ordinances 2011-23, 2011-24 

and 2011-25 to authorize and create the Salt Lake City Consolidated Fee Schedule; and 

WHEREAS, the Salt Lake City Consolidated Fee Schedule has since been amended fi'om 

time to time; and 

WHEREAS, it is now proposed that the Salt Lake City Consolidated Fee Schedule be 

amended to include or otherwise modify various fees as shown in the attached Exhibit "A"; and 

WHEREAS, the City Council finds (i) the fees set forth in Exhibit "A" are necessary, 

reasonable, and equitable in relation to regulatory and service costs incuned by the City; and (ii) 

adoption of this ordinance reasonably furthers the health, safety, and general welfare of the 

citizens of Salt Lake City. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. The Salt Lake City Consolidated Fee Schedule shall be, and hereby is, 

amended to reflect the fees set forth in the attached Exhibit "A". 

SECTION 2. The official copy of the Salt Lake City Consolidated Fee Schedule shall be 

revised to reflect the fees set forth in the attached Exhibit "A" and a copy thereof shall be 

published on the official Salt Lake City website. 

SECTION 3. This ordinance shall become effective immediately upon publication. 



Passed by the City Council of Salt Lake City, Utah this __ day of ______ 2013. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on __________ _ 

Mayor's Action: ____ Approved. Vetoed. 

MAYOR 

CITY RECORDER 

(SEAL) 
APPROVED AS TO ~'ORM 

Bill No. -;--__ of2013. 
Published: _______ _ 

HB _A TTY -#29603 -y I-Fee _Schedule _ Changes. DOC 



SALT LAKE CITY ORDINANCE 
No. of2013 

(Amending the Salt Lake City Consolidated Fee Schedule to Modify Various Fees) 

AN ORDINANCE AMENDING THE SALT LAKE CITY CONSOLIDATED FEE 

SCHEDULE TO MODIFY VARIOUS FEES INCLUDED THEREIN. 

WHEREAS, on May 17, 2011 the City Council adopted Ordinances 2011-23, 2011-24 

and 2011-25 to authorize and create the Salt Lake City Consolidated Fee Schedule; and 

WHEREAS, the Salt Lake City Consolidated Fee Schedule has since been amended limn 

time to time; and 

WHEREAS, it is now proposed that the Salt Lake City Consolidated Fee Schedule be 

amended to include or otherwise modify various fees as shown in the attached Exhibit "A"; and 

WHEREAS, the City Council finds (i) the fees set forth in Exhibit "A" are necessary, 

reasonable, ami equitable in relation to regulat01Y and service costs incurred by the City; and (ii) 

adoption of this ordinance reasonably futihers the health, safety, and general welfare of the 

citizens of Salt Lake City. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. TIle Salt Lake City Consolidated Fee Schedule shall be, and hereby is, 

amended to reflect the fees set f01ih in the attached Exhibit "A". 

SECTION 2. The official copy of the Salt Lake City Consolidated Fee Schedule shall be 

revised to reflect the fees set f01ih in the attached Exhibit "A" and a copy thereof shall be 

published on the official Salt Lake City website. 

SECTION 3. This ordinance shall become effective itmnediately upon publication. 



Passed by the City Council of Salt Lake City, Utah this _ day of ____ 2013. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on ___________ _ 

Mayor's Action: ____ Approved. ______ Vetoed. 

MAYOR 

CITY RECORDER 

(SEAL) 
APPROVED AS TO FORM 

Bill No. ___ of2013. Date:. _________ _ 

Published: _______ _ 
By: _________ _ 

HB_ATIY-#29603-vl-Fee_Schedulc_Changes.DOC 



SALT LAKE CITY ORDINANCE 
No. of2013 

(Providing for a periodic adjustment to the Salt Lake City Consolidated Fee Schedule and other 
city charges that is tied to the Consumer Price Index.) 

AN ORDINANCE ENACTING SALT LAKE CITY CODE SECTION 3.02.030 TO 

PROVIDE FOR AN ANNUAL ADJUSTMENT TO THE SALT LAKE CITY 

CONSOLIDATED FEE SCHEDULE. 

WHEREAS, on May 17, 2011 the City Council adopted Ordinances 2011-23, 2011-24 

and 2011-25 to authorize and create the Salt Lake City Consolidated Fee Schedule; and 

WHEREAS, the Salt Lake City Consolidated Fee Schedule has since been amended from 

time to time; and 

WHEREAS, the fees set forth in the Salt Lake City Consolidated Fee Schedule are 

intended to reasonably and equitably correspond to the regulatory and service costs incurred by 

the City in providing the services related to such fees; and 

WHEREAS, it has been proposed that the Salt Lake City Consolidated Fee Schedule be 

adjusted annually in order to insure that the fees included therein equitably correspond to the 

costs for providing the services associated with such fees; and 

WHEREAS, the City Council finds that making an annual adjustment to the fees set forth 

the Salt Lake City Consolidated Fee Schedule will further the general welfare of the citizens of Salt 

Lake City by insuring that such fees are necessary, reasonable, and equitable in relation to 

regulatory and service costs inclUTed by the City. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. Section 3.02.030 of the Salt Lake City Code shall be, and hereby is, 

enacted to read as follows: 



3.02.030: ANNUAL CONSUMER PRICE INDEX ADJUSTMENT: 

A. For purposes of this Section the term "Consumer Price Index" shall mean the Consumer 
Price Index for All Urban Consumers published by the Bureau of Labor Statistics of the 
United States Depatiment of Labor. In the event the Consumer Price Index is no longer 
published, the term "Consumer Price Index" shall mean the generally accepted 
replacement index, if any. 

B. Effective July I, 2014, and each July 151 thereafter, the fees set f01ih in the Salt Lake City 
Consolidated Fee Schedule shall be adjusted to reflect the one (1) year percentage 
increase or decrease, if any, in the Consumer Price Index as set f01ih in the Consumer 
Price Index published for the month of June prior to the July 151 date on which the 
adjusted fees will take effect. 

C. Any charges not included in the Salt Lake City Consolidated Fee Schedule that are 
imposed by the city and flow into the city's general fund shall likewise be adjusted 
pursuant to the rates and time fi'ames identified in Subsection 3.02.030(B) above. 
However, no Consumer Price Index Adjustment shall be made to any charges that do not 
flow into the general fund, that do not reflect the cost of goods or services provided by 
the city (such as civil and criminal penalties), or that are expressly exempt from 
adjustment pursuant to federal, State or local law. 

SECTION 2. This ordinance shall become effective immediately upon publication. 

Passed by the City Cmllcil of Salt Lake City, Utah this _ day of _____ ~2013. 

CHAIRPERSON 
ATTEST: 

CITY RECORDER 

Transmitted to Mayor on ____________ _ 

Mayor's Action: ____ Approved. _____ Vetoed. 

MAYOR 



CITY RECORDER 

(SEAL) 
APPROVED AS TO FORM 

Bill No, -:--__ of2013, 
Published: _______ _ 

HB _A ITY -#29603 -v \-FeHB _A TTY -#29614-v2-CP1_ Adjustment_Ordinance, DaCe_Schedule _ Changes. DOC 



SALT LAKE CITY ORDINANCE 
No. of20l3 

(Providing for a periodic adjustment to the Salt Lake City Consolidated Fee Schedule and other 
city charges that is tied to the Consumer Price Index.) 

AN ORDINANCE ENACTING SALT LAKE CITY CODE SECTION 3.02.030 TO 

PROVIDE FOR AN ANNUAL ADJUSTMENT TO THE SALT LAKE CITY 

CONSOLIDATED FEE SCHEDULE. 

WHEREAS, on May 17, 2011 the City Council adopted Ordinances 2011-23,2011-24 

and 2011-25 to authorize and create the Salt Lake City Consolidated Fee Schedule; and 

WHEREAS, the Salt Lake City Consolidated Fee Schedule has since been amended from 

time to time; and 

WHEREAS, the fees set forth in the Salt Lake City Consolidated Fee Schedule are 

intended to reasonably and equitably cOlTespond to the regulatory and service costs incurred by 

the City in providing the services related to such fees; and 

WHEREAS, it has been proposed that the Salt Lake City Consolidated Fee Schedule be 

adjusted arruually in order to insure that the fees included therein equitably cOlTespond to the 

costs for providing the services associated with such fees; and 

WHEREAS, the City Council finds that making an annual adjustment to the fees set f01th 

the Salt Lake City Consolidated Fee Schedule will ftuther the general welfare of the citizens of Salt 

Lake City by insuring that such fees are necessary, reasonable, and equitable in relation to 

regulatory and service costs incUlTed by the City. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. Section 3.02.030 ofthe Salt Lake City Code shall be, and hereby is, 

enacted to read as follows: 



3.02.030: ANNUAL CONSUMER PRICE INDEX ADJUSTMENT: 

A. For purposes of this Section the term "Consumer Pricc Index" shall mean the Consumer 
Pricc Index for All Urban Consumers-lJublished by the Bureau of Labor Statistics of the 
United States Department of Labor. In the event the Consumer Price Index is no longer 
published, the term "Consumer Price Index" shall mean the generally accepted 
replacement index, if any. 

B. Effective July 1,2014, and each July 1st thereafter, the fees set forth in the Salt Lake City 
Consolidated Fee Schedule shall be adjusted to reflect the one (]) year percentagQ 
increase or decrease, if any, in the Consumer Price Index as set forth in the Consumer 
Price Index published for the month of June prior to the July 1 st date on which the 
ad jus ted fees will take effect. 

C. Any charges not included in the Salt Lake City Consolidated Fee Schedule that are 
imposed by the city and now into the city's general fund shall likewise be adjusted 
pursuant to the rates and time £i'ames identified in Subsection 3.02.030(B) above. 
However, no Consumer Price Index Adjustment shall be made to any charges that do not 
flow into the general fund, do not reneet the cost of goods or services provided by the 
eity (such as civil and criminal penalties), or that are expressly exempt from adjustment 
pursuant to federal. State or local law. 

SECTION 2. This ordinance shall become effective immediately upon publication. 

Passed by the City Council of Salt Lake City, Utah this _ day of _____ ~2013. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 



Transmitted to Mayor on ____________ _ 

Mayor's Action: ____ Approved. _____ Vetoed. 

CITY RECORDER 

(SEAL) 

Bill No. ~~_ of2013. 
Published: --------

liB ATrY~#29614~vl-CPl Adjustment Ordinance. DOC 
I-IB_)\TI'Y #29693 \ I fee.J)l;:be8t1!e_"Change~·.DOC 

MAYOR 

APPROVED AS TO FORM 

Date: ___________ _ 

By: 



SALT LAKE CITY ORDINANCE 
No. of2013 

(An ordinance providing for late payment penalties and interest on past due indebtedness.) 

AN ORDINANCE ENACTING SECTION 3.16.040 OF THE SALT LAKE CITY 

CODE TO PROVIDE FOR LATE PAYMENT PENALTIES AND INTEREST ON 

INDEBTEDNESS TO THE CITY THAT IS MORE THAN 30 DAYS PAST DUE. 

WHEREAS, circumstances often arise in which individuals or entities owing monies to 

the city fail to pay such monies in a timely manner; and 

WHEREAS, the failure of an individual or entity to pay monies owed to the city in a 

timely manner places an undue strain on the city's financial reSOUTces and prevents the City from 

timely deploying such monies toward other pUTposes that would be beneficial to the city and city 

residents; and 

WHEREAS, the City is often required to expend a considerable amount time and 

resources in an attempt to collect past due monies owed to the city; and 

WHEREAS, the imposition of late payment penalties and interest provides an incentive 

for making timely payments; and 

WHEREAS, the City Council finds that the imposition of appropriate late fees and 

penalties will further the general welfare ofthe citizens of Salt Lake City. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. Section 3.16.040 of the Salt Lake City Code shall be, and hereby is, 

enacted to read as follows: 

3.16.040: LATE PENALTY AND INTEREST: 

A. If payment for any indebtedness owed to the city is not received within thirty (30) days of the 
date such payment is due, then a penalty for late payment shall be imposed that is equal to ten 
percent (10%) of the amount due. In addition, for each subsequent calendar month in which a 



payment is late, compound interest equal to two percent (2%) per month will accrue on the total 
amount owed to the city. 

B. The late penalty and interest provisions set forth in Salt Lake City Code Subsection 
3. 1 6.040(A) shall not apply in any instance where such penalty and interest provisions: 

I. conflict with federal, State or local law; or 

2. conflict with a binding contract between the city and the entity or 
individual required to make payments to the city. 

SECTION 2. This ordinance shall become effective immediately upon publication. 

Passed by the City Council of Salt Lake City, Utah this_ day of~~ ____ 2013. 

CHAIRPERSON 
ATTEST: 

CITY RECORDER 

Transmitted to Mayor on ____________ _ 

Mayor's Action: ~~~~ Approved. Vetoed. 
~~~--

CITY RECORDER 

(SEAL) 

Bill No. -:-_~ of2013. 
Published: _~~~~~~~ 

HB _ ATTY -#29619-v3-Credit_ CardJees.DOC 

MAYOR 

APPROVED AS TO FORM 



SALT LAKE CITY ORDINANCE 
No. of2013 

(An ordinance providing for late payment penalties and interest on past due indebtedness.) 

AN ORDINANCE ENACTING SECTION 3.16.040 OF THE SALT LAKE CITY 

CODE TO PROVIDE FOR LATE PAYMENT PENAL TIES AND INTEREST ON 

INDEBTEDNESS TO THE CITY THAT IS MORE THAN 30 DAYS PAST DUE. 

WHEREAS, circumstances often arise in which individuals or entities owing monies to 

the city fail to pay such monies in a timely manner; and 

WHEREAS, the failure of an individual or entity to pay monies owed to the city in a 

timely manner places an undue strain on the city's financial resources and prevents the City from 

timely deploying such monies toward other purposes that would be beneficial to the city and city 

residents; and 

W HEREA::>, the City is often required to expend a considerable amount time and 

resources in an attempt to collect past due monies owed to the city; and 

WHEREAS, the imposition oflate payment penalties and interest provides an incentive 

for making timely payments; and 

WHEREAS, the City Council finds that the imposition of appropriate late fees and 

penalties will further the general welfare of the citizens of Salt Lake City. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. Section 3.16.040 of the Salt Lake City Code shall be, and hereby is, 

enacted to read as follows: 

3.16.040: LATE PENALTY AND INTEREST: 

A. If payment for any indebtedness owed to the city is not received within thirty (30) days o[the 
date such payment is due. then a penalty [ar late payment shall be imposed that is equal ta ten 
percent (10%) or tile amount due. Tn addition. for each subsequent calendar m011th in which a 



pavment is late. compound interest.s:gual to two percent (2%) pcr month will accrue on the total 
amount owed to the city. 

B. The late penaltv and interest provisions set forth in Salt Lake City Code Subsection 
3 .16.040(A) shall not lllply in any instance where such penalty and interest provisions: 

I. cont1ict with federaL State or local law: or 

2. conflict with a binding contract between the city and the entity or 
individual required to make payments to the city. 

SECTION 2. This ordinance shall become effective immediately upon publication. 

Passed by the City Council of Salt Lake City, Utah this ~ day of~~~~~_ 2013. 

CHAIRPERSON 
ATTEST: 

CITY RECORDER 

Transmitted to Mayor on ~ ___________ _ 

Mayor's Action: _~~~Approved. ~~~~~Vetoed. 

CITY RECORDER 

(SEAL) 

Bill No. -:--__ of2013. 
Published: _~~~~~~_ 

HB _A TIV -#29619-v3-Credit_ Card -"ces.DOC 

MAYOR 

APPROVED AS TO FORM 

Date: __________ ~ 

By: ___________ _ 



SALT LAKE CITY ORDINANCE 
No. of2013 

(Enacting New Section 12.56.590, relating to a Parking Exemption for Official Vehicles) 

An ordinance enacting new section 12.56.590 of the Salt Lake City Code relating to a 
parking exemption for certain official vehicles. 

WHEREAS, the City Council recognizes that certain individuals need an exemption from 
normal vehicle parking requirements due to their official duties and official status; and 

WHEREAS, the City Council desires to enact rules and procedures with respect to such 
parking exemptions. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lake City. Utah: 

SECTION 1. New section 12.56.590, Salt Lake City Code shall be, and hereby is, 
enacted to read as follows: 

12.56.590: PARKING EXEMPTION FOR OFFICIAL VEHICLES: 

A. DEFINITIONS: For purposes of this section, unless otherwise apparent from the context, 
certain words and phrases used in this section are defined as follows: 

Marked Official Vehicle: A vehicle owned or leased by a governmenlal or quasi
governmental entity that a representative of the entity uses in the course of the 
representative's official duties and that displays obvious official identification such as 
door symbols or light bars. A governmental or exempt license plate alone does not 
satisfy the obvious official identification requirement. 

Exempt Vehicle: A marked official vehicle or a non-marked official vehicle used by the 
following persons: 

1. City department directors. 
2. City council members. 
3. Operators of city fleet vehicles. 
4. Designated city employees as determined by the mayor or the mayor's 

designee. 
5. Designated employees or representatives of other governmental 

entities as determined by the mayor or the mayor's designee. 
6. Emergency services personnel and employees of enforcement 

agencies. 
7. Employees or representatives of quasi-governmental entities as 

determined by the mayor or the mayor's designee. 

A personal vehicle may be considered an exempt vehicle if it is used by a person 
described above for official governmental or quasi-governmental purposes. 



Non-Marked Official Vehicle: A vehicle, owned or leased by a governmental or quasi
governmental entity, without obvious official identification such as door symbols or light 
bars that a representative of the entity uses in the course of the representative's official 
duties, or a non-marked vehicle for which the city previously issued a parking dash 
placard. 

B. REGISTRATION: 

1. In order for a non-marked official vehicle to become an exempt vehicle, it must be 
registered with the city's compliance director using the city's online registration process. 
Registration is not required for a marked official vehicle. A city department director may 
allow an individual city employee to register his or her personal vehicle as an exempt 
vehicle based on a documented need or requirement that will be included as part of the 
registration process. 

2. As pat1 of the online registration, the entity shall provide the following information: 

1. Entity's natne. 
2. Name of entity's primary contact. 
3. Telephone number of entity's primary contact. 
4. Email address of entity's primary contact. 
5. Vehicle make. 
6. Vehicle model. 
7. Vehicle color. 
8. Vehicle license plate number. 
9. Vehicle identification number. 
10. Vehicle primary driver. 
11. Reason why the vehicle should be classified as an exempt vehicle. 
12. Days of the week when exempt status is required. 
13. Location(s) in Salt Lake City where exempt status is needed. 

3. As a part of the registration process, the city's compliance program director shall 
review all requests and approve or deny exempt vehicle status. Upon approval or 
disapproval, the city shall notifY the entity's primary contact of the approval or 
disapproval. For an approval, the city shall include information about the registered 
exempt vehicle in the exempt vehicle database maintained in the city's parking 
enforcement office. The exempt vehicle database shall contain the infOlmation necessary 
to enable parking enforcement persoIDlel to identify an exempt vehicle when they enter 
the vehicle's license plate number in their enforcement handheld device and to confirm 
exempt vehicle status and any status limitations. 
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4. The city's compliance program director shall be responsible for reviewing and 
approving any specific limitations for exempt vehicles, which limitations may vary for 
each entity. 

5. Exempt vehicles are subject to the generally applicable rules regarding restricted 
parking locations (such as handicap, no parking, bus lanes, and residential parking permit 
areas) and shall comply with non-parking related ordinances such as vehicle registration 
requirements. Exempt vehicles may receive citations for violations of the following 
ordinances unless parking was required as part of an unavoidable or emergent official 
duty: 12.56.150 (parking meters; installation); 12.56.180 (parking meters; restricted 
spaces); 12.56.190 (parking meters; overtime parking prohibited); 12.56.300 (residential 
parking lots owned by the city); 12.56.450 (time limited parking on certain streets); 
12.56.520 (using city streets for storage prohibited). If the city's parking enforcement 
personnel are unable to identify the justification for an exempt vehicle being parked in a 
restricted parking location, a citation shall be issued and the justification for such parking 

may be established by a hearing officer as part of a review process. Registered city 
exempt vehicles and city exempt vehicles used for emergency services are exempt from 
all parking ordinances. 

C. MAINTENANCE: 

A registered exempl vehide shall remain exempt only if it undergoes an annual review 
and recertification process. The process shall be completed by the entity's primary 
contact using the same method that was used for the initial registration and shall be 
completed when the entity receives notification of completion from the city's parking 
enforcement office. Parking enforcement's notification shall be sent by email to the 
entity's primary contact. Approximately 11 calendar months after the initial registration 

or receliification of an exempt vehicle, parking enforcement shall notify, by email, the 
entity's primary contact of the need to re-celiify the vehicle. Vehicles that are not 
recertified by the thilieenth month after initial registration or recertification shall be 
automatically removed from the exempt vehicle database. An entity may submit to the 
city's compliance director requests for changes to exempt vehicle status, new requests, 
and changes to primary contact information, and the compliance director may make those 
changes. 

SECTION 2. This ordinance shall become effective on the date of its first publication. 

Passed by the City Council of Salt Lake City, Utah this __ day of ___ , 2013. 
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CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on, _________ _ 

Mayor's Action: _____ Approved. _____ Vetoed. 

MAYOR 

CITY RECORDER 

(SEAL) 

Bill No. __ of2013. 
Published: ______ _ 

HB _A TTY -#29 S16-v l-Enacting_12 _56_590 _re ---'parking_exemption _ for __ official_ bvehiclcs.c1ocx 
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A?Pl~O'!ED ,~.S TO FOPM 
Sort Lake City Attorney's Oif!ce 
Date If -1.'l-1 '1 

By ~:r9 



SALT LAKE CITY ORDINANCE 
No. 0[2013 

(Enacting New Section 12.56.590, relating to a Parking Exemption for Official Vehicles) 

An ordinance enacting new section 12.56.590 of the Salt Lake City Code relating to a 
parking exemption for certain official vehicles. 

WHEREAS, the City Council recognizes that certain individuals need an exemption from 
normal vehicle parking requirements due to their official duties and official status; and 

WHEREAS, the City Council desires to enact mles and procedures with respect to such 
parking exemptions. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lake City. Utah: 

SECTION 1. New section 12.56.590, Salt Lake City Code shall be, and hereby is, 
enacted to read as follows: 

12.56.590: PARKING EXEMI'TION FOR OFFICIAL VEIUCLES: 

A. DEFINITIONS: for purposes of this section, unless otherwise apparent !l'om the context, 
certain words and phrases used in this section are detlned as follows: 

Marked Official Vehicle: A vehicle owned or leased by a govenuncntal 01' quasi

governmental entitv that a representative of the entitv uses in the course of the 
representative's official duties and that disJilitys obvious official identitication such as 

door svmbols or light bars. A governmental or exempt Jicense plate alone cloes 110t 

satisfy the obvious official identification requirement. 

Exempt Vehicle: A marked ofticial vehicle or a non-marked official vehicle used bv the 

following persons: 

1. City de)2artment directors. 
2. Citv council members. 
3. O)2emtors of ci ty !lee! vehicles. 
4. Designated city employees as determined by the mavor or the mayor's 

designee. 
5. Designated em)2loyees or re)2resentatives of other governmental 

entities as determined by the mavor or the mayor's designee. 
6. Emergency services personnel and emplovees of enforcement 

agencIes. 
7. Emplovees or representatives of quasi-govenm1ental entities as 

determined bv the mavor or the mavor's designee. 

A personal vehicle may be consiciered an excmpt vehicle if it is used by a )2erson 
described above for of Ii cia I govermnental or quasi-governmental purposes. 



NOll-Marked Official Vehicle: A vehicle, 0\v11ed or leased by a governmental or guasi
Ilovernmental entity, without obvious official identiJlcation such as door symbols or light 

bars that a representative of the entity uses in the course of the representative's official 

duties, or a non-marked vehicle for which the city previouslv issued a parking dash 

placard. 

R REGISTRATION: 

l. In order for a non-marked official vehicle to become an exempt vehicle, it must be 
registered with the city's compliance director using the city's online registration process. 
Registration is not required for a marked official vehicle. A city depmiment director may 
allow an individual city employee to register his or her personal vehicle as an exempt 
vehicle based on a documented need or requirement that will be included as pm'! of the 
regg,tration process. 

') As part oCthe online registration, the entity shall provide the following information: 

1. Entity's name. 
2. Name of entity's primary contact. 
3. TeleDhone number of entity's primary contacr. 
4. Fmail address of entity's primary contact. 
5. Vehicle make. 
6. Vehicle model. 
7. Vehicle color. 
8. Vehicle license p I ate number. 
9. Vehicle identiikation number. 
10. Vehicle primary driver. 
11. Reason why the vehicle should be classitled as an exempt vehicle. 
12. Davs of the week when exempt status is required. 
13. Location(s) in Salt Lake City where exempt status is needed. 

3. As a part of the registration process, the city's compliance program director shall 
review all requests and approve or deny exempt vehicle status. Upon approval or 
disapproval. the city shall notify the entity's primary contact of the approval or 
disapproval. For an approval, the city shall include information about the registered 
exempt vehicle in the exempt vehicle database maintained in the city's parking 
enforcement office. The exempt vehicle database shall contain the infOlmation necessarv 
to enable parkil1ll enforcement personnel to identify an exempt vehicle when they enter 
the vehicle's license plate number in their enforcement handheld device and to confirm 
exempt vehicle status and any status limitations. 
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4. The city's compliance program director shall be responsible for reviewing and 

!!pproving anv specitic limitations for exempt vehicles, which limitations mav vary for 
each entity. 

5. Exempt vehicles are subject to the generally applicable rules regarding restricted 

parking locations (such as handicap, no parking, bus lanes, and residential parking permit 

areas) and shall comply with non-parking related ordinances such as vehicle registration 

requirements. Exempt yehicles may receive citations for violations orthe following 

ordinances unless parking was required as part of an unavoidable or emergent official 

dutv: 12.56.150 (parking meters: installation): I? .56.180 (parking meters: restricted 
spaces): 1) .56.190 (parking meters: overtime parking prohibited): 12.56.300 (residential 

parking Jots owned bv the city); I? .56.450 (time limited parking on certain streets); 
12.56.520 (nsing citv streets for storage prohibited!. Trthe city's parking enforcement 

personnel are unable to identity the justification for an exempt vehicle being parked in a 

restricted parking location, a citation shall be issueci and the justification for such parking 

mav be established by a hearing officer as part of a review process. Registered city 

exempt vehicles and city exempt vehides used for emergency services are exempt from 

all parking ordinances. 

C. MAINTENANCE: 

A registered exempt vehicle shall remain exempt only ifil under,,-oes an annual review 

and recertitication process. The process shall be completed by the entity's primary 

contact using the same method that was used for the initial registration and shall be 

completed when the entity receives notification of completion tl'om the city's parking 

enforcement office. Pmking enforcement's notification shall be sent bv email to the 

~ntitv's primmy contact. Approximatelv 11 calendar months after the initial registration 

or rccertitication of an exempt vehicle, parkil1g enforcement shall notify, by emaiL the 

entity's primary contact oCtile need to joe-certify the vehicle. Vehicles that are not 

recclii lied by the thirteenth month after initial registration or recertification shall be 
automatically removed from the exempt vehicle database. An entity may submit to the 

city's compliance director requests Cor changes to exempt vehicle status, new requests, 

and changes to primary contact inlonna!ioIl, and the compliance director may make those 
changes. 

SECTION 2. This ordinance shall become effectiye on the date of its til's! publication. 

Passed by the City Council of Salt Lake City, Utah this __ day of ___ , 2013. 

CHAIRPERSON 
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ATTEST: 

CITY RECORDER 

Transmitted to Mayor on _________ _ 

Mayor's Action: _____ Approved. _____ Vetoed. 

MAYOR 

CITY RECORDER 

(SEAL) 

Bill No. __ of2013. 
Published: ______ _ 
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Sal, Lake City Attorney's 0'" 
Date 'f- Z I lI,ce 
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SALT LAKE CITY ORDINANCE 
No. of2013 

(Amending Picnic Facility Reservation Fees) 

An ordinance amending section 15.16.020 of the Salt Lake City Code, relating to 

picnic facility reservation fees. 

Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION I. That Section 15.16.020 of the Salt Lake City Code, relating to 
picnic faci lity reservation fees be, and the same hereby is, amended as follows: 

15.16.020: PICNIC FACILITY RESERVATION FEES: 

Any person, organization or group desiring to reserve picnic facilities shall pay the fee 
shown on the Salt Lake City consolidated fee schedule for the use of such facilities. 

A person may rent a recreation kit for the fee shown on the Salt Lake City consolidated 
fee schedule. The person shall pay the fee at the time the person picks up the kit. A kit 
is due back on the business day following the reservation day. If any equipment is lost 
or not returned, the person shall pay to the city a charge for the cost of the missing 
equipment, which charge is shown on the Salt Lake City consolidated fee schedule, plus 
sales tax. The person shall pay a late fee as shown on the Salt Lalce City consolidated 
fee schedule for each day thereafter that the kit is not returned. After ten days, the 
person shall pay a replacement fee, in addition to the late fees and any charge for 
missing equipment, for a lost or unreturned recreation kit. 

SECTION 2. That this ordinance shall take effect immediately upon the date of 
its first publication. 
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Passed by the City Council of Salt Lakc City, Utah this.~ day of_.~~~_ 

2013. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on 

Mayor's Action: ___ Approved. ___ Vetoed. 

CITY RECORDER 

(SEAL) 

Bill No. -c:-___ of2013. 
Published: ~~~~~~~_ 

Public Services Department 04-02-13 LSB 

MAYOR 

Page 2 on 

APPROVED AS TO FORM 
Sail Lake Cily AHomey's Ollies 

Dais 4- -'/- -I ") 

By #~ 



SALT LAKE CITY ORDINANCE 
No. of2013 

(Amending Picnic Facility Reservation Fees) 

An ordinance amending section 15.16.020 of the Salt Lake City Code, relating to 

picnic facility reservation fees. 

Be it ordained by the City Conncil of Salt Lake City, Utah: 

SECTION 1. That Section 15.16.020 of the Salt Lake City Code, relating to 
picnic facility reservation fees be, and the same hereby is, amended as follows: 

15.16.020: PICNIC FACILITY RESERVATION FEES: 

Any person, organization or group desiring to reserve picnic facilities shall pay the fee 
shown on the Salt Lake City consolidated fee schedule for the use of such facilities. 

A personmay rent a R,:ecreation kits shaJ.I--Se-Hmt'etHor the fee shown on the Salt Lake 
City consolidated fee schedule., The person shall pay the fee-whleh--shall-~le at 
the time ef the person -pick!> up the kit. Al<iti~c.lneback on the business day following 
the reservation day. If any equipment is lost or not returned, the nerson shall pay to the 
city a charge for the cost of the missing equipment, which charge is shown on the Salt 
Lake City consolidated fee schedule, I1lus sales tax. I~}(-S--ffil'HTl-Se-l'etltFlli*I-the-weelffiajl 

fuJ.kP.vifl-g-ftW-park reseF¥afien-01~MemlaTfuJ.lewing-fr-weelHlll4-1"-eseJ."ffit4Bfr.-- The person 
shall..llilY1!AlWe--dBJ.J.ar-E$--5.00) late fee as shown on the Salt Lake City consolidated fee 
schedule sltal-I-be-ehar-geafor each day thereafter that the kit is not returned. After ten 
E-l4J-days, the person shal1.lli!Y.a replacement fee-sltall--be assesses, in addition to the 
late fees and any_ch~rge for missing.~lliJ2ment, for aU lost or !!1)ft0fl]'eturned recreation 
lei ts, --ilfr-f-ejle¥f!r. 

B-Ej-ai-pmootJoa-gs -~-MhQQ eaeh 

~kJleybaJ.I--neffi ;"":;.00 eaoo 

BBIl--bats ~ eash 

IoI-er-sesl10e8 .].;&..% eaeh 

Foot-balI-s ':h--51J ea€h 

SooooF-l3aUs &.% eaeh 

V&J.leybaUs ~ eael-l 
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&Softballs ~o ea-e-h 

Rel}l-a-c--efH-eat-ef.e-H:t-j,l:e-l~j.t -1+30-50 

SECTION 2. That this ordinance shall take effect immediately upon the date of 
its first publication. 
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Passed by the City Council of Salt Lake City, Utah this __ day of ____ _ 

2013. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on ________ _ 

Mayor's Action: ___ Approved. Vetoed. ---

CITY RECORDER 

(SEAL) 

Bill No. --,---___ of2013. 
Published: _______ _ 

Public Services Department 04-02-13 LSB 

MAYOR 
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APPROVED AS TO FORM 
Sail lake Ciiy Altarney's OWes 

Dale 't - C(-l "J 
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SALT LAKE CITY ORDINANCE 
No. of2013 

(Amending 12.96.020 re vehicles with outstanding parking tickets, 12.96.025 re towing, 
impound, storage, and booting fees, and 12.96.090 re hearings concerning impoundment) 

An ordinance amending section 12.96.020 of the Salt Lake City Code, relating to vehicles 
with outstanding parking tickets, section 12.96.025 of the Salt Lake City Code, relating to 
towing, impound, storage, and booting fees, and section 12.96.090 relating to hearings 
concerning impOlmdment. 

WHEREAS, the City Council has authorized the impoundment or immobilization of 

vehicles with outstanding parking tickets, and has imposed fees in comlection with those actions; 

and 

WHEREAS, the City Council understands that the city will be providing vehicle 

immobilization services using city personnel rather than through a third-party provider, and 

wishes to amend section 12.96.020 to reflect that change; and 

WHEREAS, the City COll11cil has imposed fees in connection with the towing, impound, 

storage, and booting of vehicles; and 

WHEREAS, the City Council wishes to amend section 12.96.090 to clarify the 

applicability of that section to hearings regarding the impounding and immobilization of 

vehicles. 

NOW THEREFORE, be it ordained by the City Council of Salt Lake City: 

SECTION 1. That Section 12.96.020 of the Salt Lake City Code, relating to vehicles 

with outstanding parking tickets be, and the same hereby is, amended as follows: 

12.96.020: VEHICLES WITH OUTSTANDING l'ARKING TICKETS: 

A. Two Or More Notices Of Unauthorized Use Of Streets (Parking Tickets): Any vehicle that 
has two (2) or more notices of unauthorized use of streets within the city, as defined at 
section 12.56.550, which notices are fOlty (40) days old or older and have not been dismissed 
pursuant to subsection 12.56.570E, or dismissed or reduced to judgment by a court of 
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competent jurisdiction, shall be subject to immediate impoundment by towing or by means of 
an immobilizing device. 

B. Immobilized Vehicles; Appeal: For vehicles that have been immobilized under this section, 
the city shall collect the fees stated in section 12.96.025 and all outstanding fees, fines and 
penalties associated with the parking citations that caused the vehicle to be immobilized. 
Upon payment in full the city shall release thc immobilization device. This service shall be 
available by telephone. The vehicle owner may appeal the immobilization after obtaining 
release of the vehicle by submitting to the city within five (5) business days a written request 
for a hearing under section 12.96.090. 

C. Delay Of Obtaining Vehicle Immobilization Release: If the vehicle has been immobilized for 
a period of twenty four (24) hours without arrangements being made for its release, it may be 
immediately impounded and towed and removed to a place of storage within the city by 
means of towing or otherwise. In such event, the vehicle owner shall pay towing and on 
street booting release fees as provided under sectionI2.96.025. 

SECTION 2. That Section 12.96.025 of the Salt Lake City Code, relating to towing, impound, 

storage, and booting fees be, and the same hereby is, amended as follows: 

12.96.025: TOWING, IMPOUND, STORAGE, AND BOOTING FEES; FEE FOR 
REMOVAL OF ITEMS FROM VEHICLES: 

There are imposed for the towing, impound, storage, and booting of vehicles under this chapter 
fees as shown on the Salt Lake City consolidated fee schedule. 

A. Damage To Or Failure To Return Immobilization Device: The owner of a vehicle 
immobilized under this chapter shall be strictly liable for (i) the cost of repair or replacement 
of an immobilization device damaged or destroyed by attempts to wrongfully remove or 
tamper with the device, (ii) any damage to the vehicle caused by an attempt to drive while the 
immobilization device is in place, and (iii) the cost of a replacement innnobilization device 
that is wrongfully removed and not returned to the city. 

B. Effective July 1,2013, any person who enters an impound lot or storage area of the city for 
the purpose of removing personal property from a vehicle in the impound lot or storage area shall 
pay to the city a fee for each period of up to 30 minutes that the person is within the impound lot 
or storage area. The fee shall be in an amount shown on the Salt Lake City consolidated fee 
schedule. The city shall not charge that fee to a person who is within the impound lot or storage 
area for the sole purpose of removing from a vehicle personal health care items or personal 
identification issued by a governmental entity. 

SECTION 3. That Section 12.96.090 of the Salt Lake City Code, relating to hearings 

concerning impoundment be, and the same hereby is, amended as follows: 
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12.96.090: HEARINGS CONCERNING IMPOUNDMENT AND IMMOBILIZATION: 

A. A hearing requested pursuant to this chapter shall be conducted before a hearing examiner 
designated by the city within forty eight (48) hours of receipt of a written demand for such 
hearing, Saturdays, Sundays and city holidays excepted, unless such person waives the right 
to a speedy hearing. 

B. The hearing proceedings shall be conducted in an informal manner and shall not be bound by 
the formal rules of evidence or procedure. The vehicle owner or the owner's agent shall be 
accorded the essential elements of due process of law, including notice, and an opportunity to 
be heard and defend the owner's position. 

C. The hearing examiner shall determine whether the city had probable cause, pursuant to city, 
state and federal laws, to impound or immobilize the vehicle in question. 

D. The hearing examiner shall determine whether, in appropriate cases, fees and charges should 
be reduced in the interest of justice. In the event that the hearing examiner determines that 
the vehicle should be released without fees or with a reduction in fees, the hearing examiner 
shall prepare and date a written waiver of such fees. Copies of the waiver shall be furnished 
to the vehicle owner or owner's agent and the police depatiment. The vehicle shall then be 
released to the owner or the owner's agent, in accordance with the terms of said waiver, or a 
voucher shall be authorized to reimburse the owner or owner's agent for fees paid to recover 
the vehicle from impound or immobilization. If the hearing examiner determines that the 
impound or immobilization was justified pursuant to city and state law, the owner or agent 
shall be responsible for the impOlmd and storage or inunobilization fees accrued and accruing 
on the vehicle. 

E. At the conclusion of the hearing, the hearing examiner shall prepare a written decision and a 
copy of such decision shall be provided to the person requesting the hearing. The decision of 
the hearing examiner shall be final. Failure of the registered or legal owner, or the owner's 
agent, to request or attend such a scheduled post-seizure or post-immobilization hearing shall 
be deemed a waiver of the right to such hearing. 

SECTION 4. This ordinance shall become effective on the date of its first publication. 

Passed by the City Council of Salt Lake City, Utah this __ day of.~_~, 2013. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 
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Transmitted to Mayor on _________ _ 

Mayor's Action: _____ Approved. ______ Vetoed. 

MAYOR 

CITY RECORDER 

(SEAL) 

Bill No. __ of2013. 
Published: ______ _ APPROVED AS fO FORM 

Sail Lake City Attorney's Omee 
Dale <f-Z.~-IJ 

By :;J¥ ~~ 

HB ~ A TTY -#29456-v3-Amend _12 _96_024 _re _ retrieving_objects _from_impounded _ veh icles _. docx 
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SALT LAKE CITY ORDINANCE 
No. of2013 

(Amending 12.96.020 re vehicles with outstanding parking tickets, 12.96.025 re towing, 
impound, storage, and booting fees, and 12.96.090 re hearings concerning impoundment) 

An ordinance amending section 12.96.020 of the Salt Lake City Code, relating to vehicles 
with outstandiug parking tickets, section 12.96.025 of the Salt Lake City Code, relating to 
towing, impound, storage, and booting fees, and section 12.96.090 relating to hearings 
concerning impoundment. 

WHEREAS, the City Council has authorized the impoundment or immobilization of 

vehicles with outstanding parking tickets, and has imposed fees in connection with those actions; 

and 

WHEREAS, the City Council understands that the city will be providing vehicle 

immobilization services using city personnel rather than through a third-pmiy provider, and 

wishes to mnend section 12.96.020 to reflect that change; and 

WHEREAS, the City Council has imposed fees in connection with the towing, impound, 

storage, and booting of vehicles; and 

WHEREAS, the City Council wishes to amend section 12.96.090 to clarify the 

applicability of that section to hearings regm'ding the impounding and immobilization of 

vehicles. 

NOW THEREFORE, be it ordained by the City Council of Salt Lake City: 

SECTION 1. That Section 12.96.020 of the Salt Lake City Code, relating to vehicles 

with outstanding parking tickets be, and the same hereby is, amended as follows: 

12.96.020: VEHICLES WITH OUTSTANDING PARKING TICKETS: 

A. Two Or More Notices Of Unauthorized Use Of Streets (Parking Tickets): Any vehicle 
thatwiTieh has two (2) or more notices of unauthorized use of streets within the city, as 
defined at section 12.56.550-ef-this title, which notices are forty (40) days old or older and 
have not been dismissed pursuant to subsection 12.56.570E of this title. or iw suceessor, or 
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dismissed or reduced to judgment by a court of competent jurisdiction, shall be subject to 
immediate impoundment by towing or by means of an immobilizing device. 

B. Immobilized Vehicles; Appeal: For vehicles that have been immobilized under this section, 
the city shallcontracts witR-a-tHffil par:y jlrovider authorized :0 collect J3aYffiBfll-&f-the fees 
stated in section 12.96.025 of#ti~"te+and all outstanding fees, fines and penalties 
associated with the parking citations that caused the vehicle to be immobilized. Upon 
payment in full the citv shall third party provider will remo:elrrelease the ilmnobilization 
device. This service is-shall be available by telephone-tw0ltt-y-fEHlr-{2'1) hours a day. The 
vehicle owner may appeal the immobilization after obtaining release of the vehicle by 
submitting to the city within five (5) business days a written request for a hearing lmder 
section 12.96.090-ofthis eIWj31N. 

C. Delay Of Obtaining Vehicle Immobilization Release: If the vehicle has been immobilized for 
a period of twenty four (24) hours, without arrangements being made for its release, it may 
be immediately impounded and towed and removed to a place of storage within the city by 
means of towing or otherwise. Tn such event, the vehicle owner sha!Lpaywi+l~I~~ 
for payment oic'towing and on street booting release fees as provided under sectionI2.96.025 
O'i'4his C'1apter. 

SECTION 2. That Section 12.96.025 of the Salt Lake City Code, relating to towing, impound, 

storage, and booting fees be, and the same hereby is, amended as follows: 

12.96.025: TOWING, IMPOUND, STORAGE, AND BOOTING FEES; FEE FOR 
IlEMOVAL OF !TEMS FROM V!~!UCLES: 

There are imposed for the towing, impound, storage, and booting of vehicles under this chapter 
fees as shown on the Salt Lake City consolidated fee schedule. 

A. Damage To Or Failure To Return Immobilization Device: The owner of a vehicle 
immobilized under this chapter shall be strictly liable for (ilthe cost of repair or replacement 
of an immobilization device damaged or destroyed by attempts to wrongfully remove or 
tamper with the device,} ii,[-itl'lEhc,E}f any damage to the vehicle caused by an attempt to drive 
while the immobilization device is in place,-Bl' and (iii) the cost of a replacement 
imlllobilization clevice that is wrongfullv removed and not returned to the cityby failure to 
retHfl1-tICJe-El€¥iee-w.j·t1'tia-+llecfim€-l+mit-%[lecifiCEHCl)'-tI'te-etfy's-lllirEl-["My-pro v; del'. 

13. Effective Julv L 2013. any person who enters an impouncllot or storage area of the citv for 
the [J.ll[j)ose of removing personal propertv from a vcllicle in the impound lot or storage area shall 
pav to the city a fee for each period of up to 30 minutes that the person is witbin the impound lot 
or storaue area. The fee sl1all be in an amount shown on the Salt Lake Citv consolidated fee 
schedule. The citv sllall not charge that tee to a person WllO is within the impound lot or stora~e 
area for the sole purpose ofremoving from a vehicle personal health care items or personal 
identification issued bva governmental eutity. 
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SECTION 3, That Section 12,96,090 of the Salt Lake City Code, relating to hearings 

concerning impoundment he, and the same hereby is, amended as follows: 

12.96.090: HEARINGS CONCERNING IMPOUNDMENT AND IMlVIOBILIZATfON: 

A, A hearing requested pursuant to this chapter, or l:S SH€OC-SOOF; shall be conducted before a 
hearing examiner designated by the city within forty eight (48) hours of receipt of a written 
demand for such hearing, Saturdays, Sundays and city holidays excepted, unless such person 
waives the right to a speedy hearing, 

B, The hearing proceedings shall be conducted in an informal manner and shall not be bOlmd by 
the formal rules of evidence or procedure, The vellicle owner or the owner's agent shall be 
accorded the essential elements of due process of law, including notice, and an opportunity to 
be heard and defend the owner's position, 

C. The hearing examiner shall determine whether the city had probable cause, pursuant to city, 
state and federal laws, to impound or immobilize the vehicle in question, 

*-AH~1e cO!~GJ usion 0 ::-H~~he--hffi!iHg-{',*,ffii£eF-£4aIJ-;q;'ej3al'L"-fl-Vi'fi-Hcn-El£€j.s-iBfHlnB-a 
€Bj~' such decision slwJI-l36-pt'ffi4EI€t:--ffi-.fhe--person rOEiuestil:s+!l€-hearin;;, TJ1€-Eleeision oc' 
tlte-!:K~Fi-fl.g-~'\:HfHi:ReF-&lw~13e-tHrah-:~ai-llli-e--B-i4~.1e fO 51 st-8fetJ-9f----l-e-ga-l o\vner, or the OViller's 

fr',;em.-to-H'Eltlesi-f}HltlenElcSUC:1-a-S&heffit:ff,-j~os'seizure INafiw6-5-4all-~<HI_: a waiver of 
t!'±e-Hgl1HO saeh 1~50 

eD, The hearing examiner shall determine whether,4110ro was J'lffihohlc cause to imj)ffi!j1(j--ffie 
velHel~'i in appropriate cases, wJ'le,t'leF--fees and charges should be reduced in the interest 
of justice, In the event that the hearing examiner determines that the vehicle should be 
released without fees or with a reduction in fees, the hearing examiner shall prepare and date 
a written waiver of such fees, Copies of the waiver shall be furnished 1Q..the vehicle owner or 
owner's agent and the police department. The vehicle shall then be released to the owner or 
the owner's agent, in accordance with the terms of said waiver, or a voucher shall be 
authorized to reimburse the owner or owner's agent for fees paid to recover the vehicle from 
impound or immobilization, If the hearing examiner determines that the impound or 
immobilization was justified pursuant to city and state lawenaellllCftts, the owner or agent 
shall be responsible for the impound and storage or immobilization fees accrued and accruing 
on the vehicle, 

E, At tllc conclusion of the hearillg, the Ilearing examiner shall prepare a written decision and a 
(;Qj)V of such decision shall be provided to the person rcqucsting the hearing. The decision of 
the hearing examiner shall be final. Failure orille registered or legal owner, or the owner's 
agent, to request or attend such a scheduled post-seizure or post-immobilization hearing shall 
be deemed a waiver of the right to such hearil1& 

SECTION 4, This ordinance shaH become effective on the date of its first publication, 

3 



Passed by the City Council of Salt Lake City, Utah this __ day of ___ , 2013. 

CHAIRl'ERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on, _________ _ 

Mayor's Action: _____ Approved. ______ Vetoed. 

MAYOR 

CITY RECORDER 

(SEAL) 

Bill No. __ of2013. 
Published:. ______ _ 
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