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PANELS
Note: the use of the letter S denotes the subject officer(s)

Panels initiated in the 3" quarter of 2016 with case numbers included in that chart:

C2016-0058
Allegation: S — Conduct Unbecoming
Panel Recommend: S - Sustained
SLCPD Finding: S — Pending

C2016-0074

Allegation: S/S1 - Excessive Force
S/S1 — Improper Search

Panel Recommend: S/S1 - Excessive Force — Exonerated
S/S1 - Improper Search — Unfounded

SLCPD Finding: S/S1 - Excessive Force — Pending
S/S1 - Improper Search — Pending

Panels initiated in the 4" quarter of 2016 with case numbers included in that chart:

C2016-0084
Allegation: S — Improper Use of Force

Panel Recommend: S - Exonerated
SLCPD Finding: S —Pending

Trends/lIssues ldentified and Relayed to the Police Department

No significant trends were noted this quarter. For the year, the SLCPD had two OIS’s
involving citizens with the last one occurring in February, 2016, meaning that there has
not been an OIS in the past 11 months.

The universal use of the Axon Body Cameras by SLCPD officers has truly paid great
dividends in that reconstruction of what has transpired in any given event is not only
more accurate, arriving at the proper conclusion(s) happens much sooner than before.
CRB is extremely pleased that in this past year, there has not been an incident wherein an
officer failed to activate their camera in a case wherein a complaint was filed.



Internal Affairs Cases

October 1 — December 31, 2016

Vehicle accidents
Intelligence cases

Firearms discharge
1A cases

29
0
2 Pursuits
7

18

Dispositions: AD: Administratively Declined
PO: Polled the PCRB
PA: PCRB Panel Held

File# | Category | Swor | Use of Disposition Status Summary
n Force
Y /N Y /N
C2016- | Complaint N N AD Resolved by Employee inappropriately

0078 Bureau used info obtained in an
official capacity.

0079 M-file Y N AD Information Comp felt he was wrongly

Only arrested in 2009.

0080 2 Y N AD NDI Officer lost, dropped or
misplaced evidence.

0081 M-file Y N AD Resolved by | Comp reported an Officer

Bureau driving in the carpool lane
alone.

0082 1 N N AD Sustained Employee in violation of
Standards of Conduct
policy.

0083 M-file Y N AD Resolved by | Comp said an officer was

Bureau harassing the homeless.

0084 1 Y Y PA Not Sustained | Comp alleged excessive
force resulting in an injury
to her arm.

0085 1 Y N AD NDI Officer inappropriately
accessed information.

0086 1 Y N AD NDI Officer inappropriately
disposed of items picked
up on a found property
call.

0087 2 Y N AD Resolved by | Officer used marked patrol

Bureau car to haul large personal
items.

0088 2 Y N AD Closed-Info Comp felt he was illegally

Only detained. A review of the
case determined the stop
was lawful.

0089 2 Y N AD Open Comp states she was

illegally stopped and




File #

Category

Swor

Y/N

Use of
Force
Y /N

Disposition

Status

Summary

questions about drugs.

0090

M-file

AD

Closed-Info
Only

Citizen felt Officers were
uncaring to his situation.

0091

AD

Open

Comp said Officers were
rude and condescending
until they determined he
was a volunteer not buying
drugs in the area.

0092

Pending Panel

Open

Comp states officers used
inappropriate force on
him.

0093

AD

Closed-Info
Only

Comp states officers used
inappropriate force on
him. Unable to make
contact with citizen but
review of body cam
footage shows no force.

0094

AD

Closed-Info
Only

Citizen sent letter from
prison stating officers
were rude to him and his
mother in 2015. Unable to
contact anyone at the
number he provided.

0095

AD

Open

Citizen says officers were
rude.




File# | Category | Swor | Use of Disposition Status Summary
n Force
Y/N| Y/N

OVERVIEW of IA MATTERS (4™ Quarter 2016)

56 Total Internal Affairs (1A) Matters
-38 Administrative (29 Accidents; 7 Firearm Discharges; 2 Pursuits)

-18 1A Cases
--Cat 1 4
---1 allege “Use of Force” of some manner
--Cat 2 9
---2 “Use of Force” allegations
--M Files 4
--Complaint 1

Personnel Involved
-16 Sworn

-- 6 involve Rudeness, Inconsiderate Contact, and/or poor Driving Habits
-2 Civilian Employees



